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Chairman’s Statement

We achieved record growth for 2022. Our revenue increased by 71.8% year-over-year and
our adjusted non-IFRS net profit attributable to owners of the Company increased by 83.2%
year-over-year. Our third-quarter revenue reached the milestone of over RMB10 billion for the first
time in our history. WuXi AppTec’s performance during 2022 demonstrated that our Company’s
unigue CRDMO and CTDMO business models allow us to better meet growing demands from
customers worldwide and continue to drive rapid growth for the Company.

In 2022, while COVID-19 continued to create uncertainty for many around the world, we effectively
implemented our business continuity plan and leveraged our robust supply chain network to
support our customers’ lifesaving work. We remain committed to prioritizing our customers’ needs.
Our Company will further enhance our capacity and capabilities and continuously improve our
operating efficiency, to support our partners in their efforts to bring groundbreaking therapies to
patients around the world. Driven by CRDMO and CTDMO business models, our Company is full of
confidence to continue to grow and maintain our leading position as a global pharmaceutical R&D
service platform.

In 2022, we continued to integrate ESG into every aspect of our business operations and achieved
excellent results. Our Company remains steadfast in ‘doing the right thing and doing it right’. We will

keep prioritizing our ESG commitments while enabling our customers’ discovery, development and
manufacturing of innovative medical solutions for those in need.

Dr. Ge Li
Chairman and Chief Executive Officer

Hong Kong, March 20, 2023
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Financial Highlights

For the Year Ended
December 31,

2022 2021
RMB million  RMB million
Operating results
Revenue 39,354.8 22,902.4
Gross profit 14,506.5 8,265.5
Net profit attributable to the owners of the Company 8,813.7 5,097.2
Adjusted Non-IFRS net profit attributable to the owners
of the Company 9,399.3 SRS
EBITDA 12,692.8 7,623.9
Adjusted EBITDA 13,299.8 7,591.6
Profitability
Gross profit margin 36.9% 36.1%
Margin of net profit attributable to the owners of the Company 22.4% 22.3%
Margin of adjusted Non-IFRS net profit attributable to the owners
of the Company 23.9% 22.4%
EBITDA margin 32.3% 33.3%
Adjusted EBITDA margin 33.8% 33.1%
Earnings per share (RMB)
— Basic 3.01 1.75
— Diluted 2.82 1.73
Adjusted earnings per share (RMB)
— Basic 3.21 1.76
— Diluted 3.18 1.75

As of December 31,

2022 2021
RMB million  RMB million

Financial position
Total assets 64,690.3 55,127 .4
Equity attributable to the owners of the Company 46,590.0 38,491.5
Total liabilities 17,763.7 16,369.9
Bank balances and cash 7,983.9 8,175.3
Gearing ratio 27.5% 29.7%
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Management Discussion and Analysis

1. THE MANAGEMENT’S DISCUSSION AND ANALYSIS ON OPERATIONS
OF THE GROUP FOR THE REPORTING PERIOD

A. Analysis on Principal Operations

For the Reporting Period, the Company realized revenue of RMB39,354.8 million,
representing a YoY growth of 71.8%. During the Reporting Period, we realized net profit
attributable to the owners of the Company of RMB8,813.7 million, representing a YoY
increase of 72.9%.

During the Reporting Period, the Company had over 1,400 new customers and provided
services to over 5,950 active customers in over 30 countries and regions through its 32
operating bases and subsidiaries worldwide. Always adhering to the highest international
quality control standards, we have maintained outstanding service records and
comprehensive protection system for intellectual property rights since our establishment
and gained high recognition and reputation in the global pharmaceutical research and
development industry. The service data developed by us have a high degree of recognition
and credibility in the industry. The Company continued to optimize cross-platform synergies
to better serve our customers worldwide, further strengthen our unique integrated CRDMO
(Contract Research, Development and Manufacturing Organization) and CTDMO (Contract
Testing, Development and Manufacturing Organization) business models, and provide one-
stop services for our clients from discovery to development and manufacturing.

During the Reporting Period, revenue from US-based customers grew 113% YoY to
RMB25,884 million; revenue from China-based customers grew 30% YoY to RMB7,526
million; revenue from Europe-based customers grew 19% YoY to RMB4,432 million; and
revenue from other regions grew 23% YoY to RMB1,512 million. We remain focused on
delivering high quality services with great efficiency to retain loyal customers for the long
term. Our existing customers contributed RMB37,781 million in revenue, representing a YoY
growth of 77%. Our new customers contributed RMB1,573 million in revenue. Benefiting
from our unique CRDMO and CTDMO business models and global “long-tail customer”
strategy, the penetration rate of customers increased, the top 20 global pharmaceutical
companies contributed RMB18,421 million in revenue, representing a YoY growth of 174%;
other global customers contributed RMB20,934 million in revenue, representing a YoY
growth of 30%. Our unique positioning across the pharmaceutical development value chain
drove our “follow-the-customer” and “follow-the-molecule” strategies and enhanced
synergies across our business segments. Customers using services from multiple business
units contributed RMB36,736 million in revenue, representing a YoY growth of 87%.
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Management Discussion and Analysis

Revenue

During the Reporting Period, we achieved synergy across various regions and promoted
business continuity by leveraging our advantages in global presence and full industrial
chain coverage, and seized new business opportunities to serve our customers
continuously.

During the Reporting Period, the revenue from each business segment of the Company is
as follows:

2022 2021 Revenue
Revenue Revenue Change
RMB million RMB million

WuXi Chemistry 28,849.7 14,087.2 104.8%
WuXi Testing 5,718.7 4,525.1 26.4%
WuXi Biology 2,475.1 1,985.1 24.7%
WuXi ATU 1,308.0 1,026.4 27.4%
WuXi DDSU 969.6 1,251.0 (22.5)%
Others 33.6 27.5 22.1%
Total 39,354.8 22,902.4 71.8%

Note: the sum of the data is inconsistent with the total caused by rounding.
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Management Discussion and Analysis

During the Reporting Period, the Company realized revenue of RMB39,354.8 million,
representing an increase of 71.8% as compared with 2021. The increase was mainly due to the
following factors:

(1) WuXi Chemistry

Our chemistry business (WuXi Chemistry) realized revenue of RMB28,849.7 million,
representing a YoY growth of 104.8% as compared to the revenue of RMB14,087.2 million
in the same period of 2021. Revenue from discovery chemistry services (“R”) amounted to
RMB7,213.2 million, representing a YoY growth of 31.3%, and revenue from development
and manufacturing (D&M) services amounted to RMB21,636.5 million, representing a YoY
growth of 151.8%. Excluding the COVID-19 commercial projects, revenue from chemistry
business grew strongly by 39.7% YoY. The revenue from new modalities-related services
(TIDES) grew by 158.3% to RMB2.04 billion. We fully leveraged our technology advantage
in process development and pushed forward the strategy of “follow the molecule”. In terms
of discovery chemistry services (“R”), our industry-leading small molecule drug discovery
platform delivered more than 400,000 custom synthesized new compounds to our clients in
the past twelve months. Through our small molecule discovery services, we enabled our
customers to accelerate their research while generating opportunities for our downstream
business units. As part of our “follow-the-customer” and “follow-the-molecule” strategies,
we established trusted partnerships with our global customers, supporting the rapid and
sustainable growth of our CRDMO business.

We continued executing our “long-tail” strategy. Demand from “long-tail” customers in small
molecule and new modality-related discovery services continued to grow. During the
Reporting Period, we won 973 new molecules to our D&M pipeline, including 1 new
molecule at the commercial stage. To date, our D&M pipeline consists of 2,341 molecules,
including 50 in commercial stage, 57 in Phase Ill, 293 in Phase II, and 1,941 in Phase | and
pre-clinical stages. D&M services for new modalities is gaining strong momentum. During
the Reporting Period, the number of TIDES (mainly oligo and peptides) D&M clients
increased 81% YoY to 103 customers. The number of TIDES molecules increased 91% YoY
to 189 molecules. Revenue from TIDES D&M business grew 337% YoY to RMB1.58 billion.
Our TIDES business has a unique end to end CRDMO platform, enabling R&D and
production of multiple complex conjugates. By Feb 2023, we have in total 27 oligo
production lines, over 10,000 liter peptide solid-phase synthesizers, and an R&D team of
over 1,000 people. Our late-stage and commercial project delivery capabilities are favored
by customers, supporting large scale production with industry leading speed. Furthermore,
our integrated APl plus drug product (DP) platform have completed 16 Chemical
Manufacturing and Control (CMC) projects in 2022. We continued our capacity expansion
of WuXi Chemistry to meet customer demands. During the Reporting Period, we began
operations in Changzhou Phase 3 facility, Changshu facility and Wuhan campus, which
further enhanced our global integrated CRDMO platform capabilities and capacities. We
continued the design and construction of facilities in Changzhou and Wuxi city in China,
Delaware in the U.S. and Tuas in Singapore, aiming to better serve our global customers’
future needs. Three sites located in Changzhou, Shanghai Waigaogiao and Wuxi city were
awarded the latest sustainability rating by EcoVadis, all of which have obtained “Silver”
sustainability ratings by EcoVadis with excellent results, representing a leading position in
the industry.

8 wuxi AppTec Co., ltd.  Annual Report 2022



Management Discussion and Analysis

(2) WuXi Testing

Our testing business (WuXi Testing) realized revenue of RMB5,718.7 million in 2022,
representing a YoY growth of 26.4% as compared to the revenue of RMB4,525.1 million in
the same period of 2021. Revenue from lab analysis and testing services amounted to
RMB4,144.0 million, representing a YoY growth of 36.1%, and revenue from clinical CRO
and SMO amounted to RMB1,574.6 million, representing a YoY growth of 6.4%. The
Company provides a full range of laboratory testing services for our customers, including
drug metabolism and pharmacokinetics (DMPK), toxicology, and bioanalysis for drug
development testing as well as medical device testing. We provide customers with
high-quality services, realize “one report for global submission”, and enable customers to
save time, reduce costs and increase efficiency. By maintaining close collaborative
relationships with our customers based on our “follow-the molecule” and
“follow-the-customer” strategies, existing customers account for over 60% of our customer
base. We leveraged our integrated platform through the WIND service platform, and
integrated pre-clinical pharmacodynamics, pharmacokinetics, safety evaluation, and
application writing and filing to provide a one-stop service for customers in respect of new
drug R&D and filing globally so as to accelerate their process of new drug R&D. In respect
of drug safety evaluation business, revenue maintained significant growth momentum as
compared to the same period of 2021 and achieved strong revenue growth of 46% YoY.
We maintained our industry-leading position in Asia-Pacific for drug safety evaluation
services that meet the highest global regulatory requirements. Our largely US-based
medical device testing business has turned around and recorded a YoY growth of 33% in
2022. On the capacity expansion side, 55,000 square meters laboratory are under
construction in Suzhou and Qidong for 2023 delivery. The revenue growth of our clinical
CRO and SMO service was slowed, due in part to the impacts of COVID-19 in many cities
across China in 2022. In respect of clinical CRO services, despite challenges in 2022, the
Company provided services to approximately 200 projects, enabling our customers to
obtain 15 IND approvals. For clinical SMO services, the Company maintained No.1
leadership position in China and continued to grow. SMO business maintained strong
growth amid multiple rounds of lockdown in 2022, and continued to gain market share in
multiple therapeutic areas (lung cancer, breast cancer, dermatology, cardiovascular
disease, ophthalmology, rheumatology, and nervous system etc.). During the Reporting
Period, revenue from SMO business grew 23.5% and backlog grew 35.6% YoY. As at the
end of 2022, the SMO business maintained approximately 4,700 staff across around 150
cities in China, providing services at more than 1,000 hospitals. In 2022, SMO supported
35 new drug approvals for clients. Meanwhile, our clinical CRO and SMO businesses
leverage the strength of our Lab Testing platform to drive conversion. By leveraging our
strong pre-clinical testing services, we have successfully converted 17 pre-clinical projects
to clinical projects in 2022.
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Management Discussion and Analysis

(3) WuXi Biology

Our biology business (WuXi Biology) realized revenue of RMB2,475.1 million in 2022,
representing a YoY growth of 24.7% as compared to the revenue of RMB1,985.1 million in
the same period of 2021. Although revenue growth in the second quarter was temporarily
impacted by the ongoing effects of the COVID-19 epidemic in Shanghai, business
recovered in the second half due to the dedication of our employees. The Company has
one of the largest discovery biology enabling platform, with more than 3,000 experienced
scientists who provide comprehensive biology services and solutions covering all major
stages and therapeutic areas of drug discovery. The Company has established three
centers of excellence for non-alcoholic steatohepatitis (NASH), anti-viral, neuroscience and
aging. Both our cancer discovery service and our rare and immune disease service
continued to grow, providing customers with integrated high-quality services from target
discovery to clinical biomarker detection. The Company has a leading DNA Encoded
Library (DEL) and hit compound generation platform with over 90 billion compounds, 6,000
unique proprietary scaffolds and 35,000 building blocks, providing service for more than
1,500 customers. A customer advanced a project into clinical stage in 2022 based on the
hits generated using our DEL screening technology. This was the first reported clinical
candidate from our DEL hits, which is also an important validation of our platform. The
Company continues to build its biology capabilities for new modalities, including target
protein degradation, nucleic acid based and conjugated modalities, oncolytic virus, vector
platforms, and novel drug delivery vehicles. In 2022, revenue from new modalities grew
strongly by 90% YoY, and its revenue contribution grew to 22.5% in 2022 from 14.6% in
2021, suggesting that new modalities-related biology services have become an
increasingly important growth driver.

(4) WuXi ATU

Our cell and gene therapy CTDMO business (WuXi ATU) realized revenue of RMB1,308.0
million in 2022, representing a YoY increase of 27.4% as compared to the revenue of
RMB1,026.4 million in the same period of 2021. Revenue from Testing service grew 36%,
and revenue from development service grew 43%. During the Reporting Period, the
Company focused on improving our CTDMO integrated enabling platform and strengthened
capabilities and capacities. We provided development and manufacturing services for 68
projects, including 50 pre-clinical and Phase | projects, 10 Phase |l projects, and 8 Phase
[l projects (2 projects have filed biological license application (BLA), and 2 projects are in
BLA preparation stage). For the 2 projects filed for BLA, one is a Tumor Infiltrating
Lymphocyte (TIL) product for a US client, which is the world’s first innovative TIL-based
therapy to be approved by FDA, and the other one is Lentiviral Vector (LVV) used in a
CAR-T product in China for a Chinese client. If they proceed as planned, we expect to
have commercial stage projects in the second half of 2023. Our uniqgue CTDMO platform
has driven us to capture significant business opportunities. In 2022, we signed a
technology transfer agreement to manufacture a blockbuster commercial CAR-T product. In
August, we signed a Licensing Agreement with Janssen for TESSA™.
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Management Discussion and Analysis

(5) WuXi DDSU

Our domestic new drug discovery services business (WuXi DDSU) realized revenue of
RMB969.6 million in 2022, representing a YoY decrease of 22.5% as compared to
RMB1,251.0 million in the same period of 2021. The revenue decline was mainly due to our
business transition to focus on fewer but more innovative projects to meet customers’
demand for novel drug candidates. The future revenue growth will gradually come from
royalty income. In 2022, our success-based drug discovery service unit filed INDs for 28
drug candidates and obtained 34 Clinical Trial Approvals (CTAs). As at the end of 2022,
we have cumulatively submitted 172 new chemical entity IND filings and obtained 144
CTAs, with 1 project in new drug application (NDA) review stage, 7 projects in Phase Ill, 24
projects in Phase Il, and 75 projects in Phase |I. And by March 20, 2023, we have 2
projects in NDA review stage. We will begin receiving royalty income once our customers
launch these products in the market. We expect to start receiving royalty income from
approved products beginning 2023, which is estimated to grow with about 50% CAGR over
the next 10 years as more and more products commercialized by DDSU customers.
Currently, we support 15 pre-clinical projects for customers in new modalities that include
Peptide/Peptide-Drug-Conjugation (PDC), protein degraders and oligo. Several of these
projects have filed IND in 2022, and multiple other projects are expected to file IND in early
2023.

On top of an exceptionally strong year of 2022, the Company expects revenue growth of 5-7%
in 2023. Excluding COVID-19 commercial revenue, revenue of WuXi Chemistry is expected to
grow by 36-38%, and TIDES (new modalities business in WuXi Chemistry) is expected to grow

as twice the speed of overall WuXi Chemistry. Other business segments (WuXi Testing, WuXi
Biology, WuXi ATU) are expected to grow by 20-23%. WuXi DDSU will continue business
transition, and is expected to be down more than 20%.

The abovementioned operating performance forecast for the full year of 2023 is made based on
the current order backlog of the Company. In addition, such operating performance forecast is
subject to various prerequisites, including the stable development of the global pharmaceutical
industry, the stability of the international trade environment and regulatory environment of the
countries where the main operations of the Company are located. Further, such operating
performance forecast does not constitute a profit forecast by the management of the Company
for the full year of 2023 nor a substantive undertaking by the Company to investors. Its
realization is subject to various factors including but not limited to changes in internal and
external environment, where greater uncertainty exists.

Annual Report 2022 WuXi AppTec Co., Ltd.
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Management Discussion and Analysis

Gross Profit

During the Reporting Period, the gross profit and gross profit margin of each business
segment of the Company are as follows:

2022 2021
Gross Gross Gross Gross Gross
Profit Profit Margin Profit ~ Profit Margin  Profit Change
RMB million RMB million
WuXi Chemistry 11,404.3 39.5% 5,528.2 39.2% 106.3%
WuXi Testing 1,984.0 34.7% 1,427.5 31.5% 39.0%
WuXi Biology 955.9 38.6% 768.8 38.7% 24.3%
WuXi ATU (106.1) (8.1)% (21.3) (2.1)% N/A
WuXi DDSU 252.7 26.1% 549.2 43.9% (54.0)%
Gross profit of core business 14,490.8 36.9% 8,252.4 36.1% 75.6%
Gross profit of other business 15.7 46.7% 13.1 47.6% 19.9%
Comprehensive gross profit 14,506.5 36.9% 8,265.5 36.1% 75.5%

Note: the sum of the data is inconsistent with the total caused by rounding.

During the Reporting Period, the Company realized a gross profit of RMB14,506.5 million,
representing an increase of 75.5% as compared with the same period of 2021. The gross
profit of core business and other businesses during the Reporting Period were
RMB14,490.8 million and RMB15.7 million, respectively. The gross profit margin of core
business during the Reporting Period was 36.9%, representing an increase of 0.8
percentage points as compared with the same period of 2021.

(1) WuXi Chemistry

During the Reporting Period, the gross profit was RMB11,404.3 million and the gross
profit margin increased by 0.3 percentage points as compared with the same period
of 2021, mainly due to the improvement in operating efficiency driven by increased
commercial orders and optimized manufacturing process.

(2) WuXi Testing

During the Reporting Period, the gross profit was RMB1,984.0 million and the gross
profit margin increased by 3.2 percentage points as compared with the same period
of 2021. The Company shortened the project cycle through digital project platform and
automated schedule management system while improving the automation of lab
analysis equipment and utilization efficiency. This has greatly offset the negative
impact of the COVID-19 outbreak on staff utilization.

(3) WuXi Biology

During the Reporting Period, the gross profit was RMB955.9 million and the gross
profit margin remained stable compared to that of the same period of 2021.
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Management Discussion and Analysis

(4) WuXi ATU

During the Reporting Period, the gross loss was RMB106.1 million and the gross profit
margin dropped by 6.0 percentage points as compared with the same period of 2021,
mainly due to under-utilized capacities of the newly built Shanghai Lingang site.

(5) WuXi DDSU

During the Reporting Period, the gross profit was RMB252.7 million and the gross
profit margin dropped by 17.8 percentage points as compared with the same period of
2021, mainly due to the decrease of revenue resulted from business evolution.

Other Income

Other income increased from RMB468.6 million for the year 2021 to RMB644.3 million for
the year 2022, representing a YoY growth of 37.5%. The increase in other income was due
primarily to: (1) increase in R&D grants of RMB194.4 million, offset by (2) decrease in
dividend income arising from financial assets at FVTPL of RMB17.8 million, and (3)
decrease in interest income of RMBO0.8 million.

Other Gains and Losses

Other gains and losses decreased from gains of RMB1,453.6 million for the year 2021 to
gains of RMB1,211.7 million for the year 2022. The decrease in other gains and losses was
due primarily to: (1) decrease in gain of financial assets of RMB1,661.3 million; partially
offset by (2) turn-around from loss to gain in derivate financial instruments of RMB1,104.6
million mainly due to fair value change from the derivative component of the Convertible
Bonds; (3) other increase of RMB314.8 million mainly foreign exchange gain.

Administrative Expenses

Administrative expenses increased from RMB2,253.6 million for the year 2021 to
RMB2,943.8 million for the year 2022, representing a YoY growth of 30.6%. The increase in
administrative expenses was primarily due to increase in staff members leading to the
increase in personnel and operation costs.

R&D Expenses

R&D expenses of the Company increased from RMB942.2 million for the year 2021 to
RMB1,614.0 million for the year 2022, representing a YoY growth of 71.3%. During the
Reporting Period, the Company continued to invest substantially in further improving
service capabilities for new molecule types, such as PROTAC, oligonucleotide, peptide,
conjugate, bi-specific antibody, cell and gene therapies.

Share of Results of Associates

Losses from share of results of associates decreased from RMB92.2 million for the year
2021 to RMB52.5 million for the year 2022, primarily due to: (1) increase in equity pick-up
gain of RMB81.4 million from WuXi XDC Cayman Inc. and other associates, partially offset
by (2) increase in equity pick-up losses of RMB41.8 million from WuXi Healthcare Ventures
Il L.P. and other associates.
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Management Discussion and Analysis

Share of Results of Joint Ventures

Share of results of joint ventures increased from losses of RMB25.1 million for the year
2021 to gains of RMB6.3 million for the year 2022. The turnaround from losses to gains was
primarily due to performance improvement at the joint ventures during the Reporting
Period.

Finance Costs

Finance costs increased from RMB128.3 million for the year 2021 to RMB159.8 million for
the year 2022, representing a YoY growth of 24.5%, primarily due to increase in: (1) interest
expense on borrowings of RMB55.7 million, offset by decrease in (2) effective interest
expense on the Convertible Bonds of RMB16.3 million along with the conversion and (3)
interest on lease liabilities of RMB7.9 million.

Income Tax Expenses

Income tax expenses increased from RMB879.7 million for the year 2021 to RMB1,715.9
million for the year 2022, representing a YoY growth of 95.1%. The increase in income tax
expenses was primarily due to the increase in assessable profit of subsidiaries along with
the rise of performance results.

Profit for the Year

Profit for the year increased from RMBS5,135.9 million for the year 2021 to RMB8,902.6
million for the year 2022, representing a YoY increase of 73.3%. Net profit margin
increased from 22.4% to 22.6% primarily due to strong revenue growth leading to profit
increase during the year.

Cash Flows
2022 2021
RMB million RMB million
Net cash from operating activities 10,229.7 4,378.7
Net cash used in investing activities (9,311.2) (4,628.4)
Net cash used in financing activities (1,270.6) (1,723.9)

For the year 2022, net cash flows from operating activities of the Company amounted to
RMB10,229.7 million, representing a growth of 133.6% as compared with the year 2021.
The increase was primarily due to the strong growth in revenue during the Reporting Period
and continuous improvement on operating process, leading to a higher turnover efficiency
of working capital.

For the year 2022, net cash flows used in investing activities of the Company amounted to
RMB9,311.2 million, representing a growth of 101.2% when compared with the year 2021.
The increase was primarily due to increasing capital investments in constructions in
Changzhou, Wuhan, Wuxi, Changshu, Taixing and other sites, as well as equity investments
in associates WuXi XDC Cayman Inc. during the Reporting Period.
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For the year 2022, net cash flows used in financing activities of the Company amounted to
RMB1,270.6 million, representing a decrease of 26.3% when compared with the year 2021.
The decrease was mainly due to an increase in net cash inflow from loan financing of
RMB596.6 million and a decrease in share repurchase for share-based compensation for
employees of RMB709.2 million compared to 2021, resulting in higher cash inflows,
partially offset by an increase in cash dividend payments of RMB636.5 million in 2022.

Indebtedness

As at December 31, 2022, total liabilities of the Company amounted to RMB17,763.7 million
(December 31, 2021: RMB16,369.9 million), the composition of which was 40.8% being
trade and other payables, 23.4% being bank borrowings, 14.1% being contract liabilities
and 21.7% being other items.

(1) Borrowings (current and non-current)

As at December 31, 2022, the Company had aggregated borrowings of RMB4,153.2
million. Among the total borrowings, RMB3,874.1 million will be due within one year
and RMB279.1 million will be due after one year. Floating interest rate borrowings
amounted to RMB1,497.4 million and fixed interest rate borrowings amounted to
RMB2,655.8 million. USD borrowings amounted to RMB2,193.8 million (equivalent to
USD315.0 million) and RMB borrowings amounted to RMB1,959.4 million.

(2) Charges on Assets

As at December 31, 2022, the Company pledged bank deposits with an amount of
RMB1.8 million, which decreased by 97.1% from RMB63.4 million as at December 31,
2021. The balance mainly represented deposits in restricted bank balance related to
vested share incentives yet to be settled with employees and collateral for letters of
guarantee for the purchase of raw materials and plant and equipment by the Group.

(3) Contingent Liabilities

As at December 31, 2022, the Company has no significant contingent liabilities.

(4) Gearing Ratio

As at December 31, 2022, the gearing ratio, calculated as total liabilities over total
assets, was 27.5%, as compared with 29.7% as at December 31, 2021. The lower ratio
was primarily due to increasing revenue and net profit to growth in retained earnings
and net assets.
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Treasury Policies

Currently, the Group follows a set of treasury policies to manage its capital resources,
foreign exchange and cash flows and prevent related risks. The Group applied its cash
flows generated from operations, bank loans and proceeds from the issuance of the
Convertible Bonds and new Shares to satisfy its operational and investment needs.

Certain entities in the Group have sales and purchases in foreign currency, which expose
the Group to foreign exchange risks. In addition, certain entities in the Group also have
receivables and payables which are denominated in currencies other than their respective
functional currencies. The Group is mainly exposed to the foreign currency of the USD.
During the Reporting Period, the Group used derivative contracts to hedge against part of
our exposure to foreign exchange risks.

B. Non-IFRS Measure

To supplement our consolidated financial statements which are presented in accordance
with the IFRS, we use adjusted EBITDA, adjusted non-IFRS gross profit and adjusted
non-IFRS net profit attributable to the owners of the Company as additional financial
measures. EBITDA represents net profit before interest expenses, income tax expenses
and depreciation and amortization, while adjusted EBITDA further exclude certain
expenses and gains or losses as set out in the table below. We define adjusted non-IFRS
gross profit and adjusted non-IFRS net profit attributable to the owners of the Company as
gross profit or profit/(loss) for the period before certain expenses as set out in the table
below. Adjusted EBITDA, adjusted non-IFRS gross profit and adjusted non-IFRS net profit
attributable to the owners of the Company are not an alternative to (i) profit before income
tax or profit for the period (as determined in accordance with the IFRS) as a measure of our
operating performance, (ii) cash flows from operating, investing and financing activities as
a measure of our ability to meet our cash needs, or (iii) any other measures of performance
or liquidity.

The Company believes that the adjusted EBITDA, adjusted non-IFRS gross profit and
adjusted non-IFRS net profit attributable to the owners of the Company are useful for
understanding and assessing underlying business performance and operating trends, and
that the Company’s management and investors may benefit from referring to these adjusted
non-1FRS financial measures in assessing the Group’s financial performance by eliminating
the impact of certain unusual, non-recurring, non-cash and/or non-operating items that the
Group does not consider indicative of the performance of the Group’s business. Such
adjusted EBITDA, adjusted non-IFRS gross profit and adjusted non-IFRS net profit
attributable to the owners of the Company, as the management of the Group believes, is
widely accepted and adopted in the industry in which the Group is operating in. However,
the presentation of the adjusted EBITDA, adjusted non-IFRS gross profit and adjusted
non-IFRS net profit attributable to the owners of the Company are not intended to be (and
should not be) considered in isolation or as a substitute for the financial information
prepared and presented in accordance with the IFRS. Shareholders and potential investors
should not view the adjusted non-IFRS measures on a stand-alone basis or as a substitute
for results under the IFRS, or as being comparable to results reported or forecasted by
other companies.
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Adjusted EBITDA

Year Ended Year Ended
December 31, December 31,
2022 2021

RMB Million RMB Million
(except for (except for

percentages) percentages)

Profit before tax 10,618.5 6,015.6
Add:
Interest expense 157.6 128.3
Depreciation and amortization 1,916.7 1,479.9
EBITDA 12,692.8 7,623.9
EBITDA margin 32.3% 33.3%
Add:
Share-based compensation expenses 820.6 648.5
Issuance expenses of Convertible Bonds 2.2 3.7
Fair value (gain) loss from derivative component
of Convertible Bonds (508.6) 1,000.6
Foreign exchange related losses 136.0 134.3
Goodwill impairment 131.3 —
Realized and unrealized gains from venture capital
investments (50.2) (1,570.8)
Realized and unrealized share of (gains) losses from
joint ventures (6.3) 251
Talent incentives and retention expenses funded
by cash donation from shareholders 82.0 —
Net disposal gain on sale of assets/business — (273.7)
Adjusted EBITDA (Note) 13,299.8 7,591.6
Adjusted EBITDA margin 33.8% 33.1%

Note: The discrepancies between the total and sums of amounts in the table above are due to rounding.
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Adjusted Non-IFRS Gross Profit and Net Profit Attributable to the Owners of the

Company
Year Ended Year Ended
December 31, December 31,
2022 2021
RMB Million RMB Million
Net profit attributable to the owners of the Company 8,813.7 5,097.2
Add:
Share-based compensation expenses 684.2 539.9
Issuance expenses of Convertible Bonds 1.7 2.8
Fair value (gain) loss from derivative component of
Convertible Bonds (508.6) 1,000.6
Foreign exchange related losses 136.1 113.4
Amortization of acquired intangible assets from
merge and acquisition 56.7 55.7
Goodwill impairment 131.3 —
Talent incentive and retention expenses funded by
cash donation from shareholders 69.7 —
Non-IFRS net profit attributable to the owners
of the Company 9,384.7 6,809.6
Add:
Realized and unrealized losses (gains) from venture
capital investments 20.8 (1,474.7)
Realized and unrealized share of (gains) losses from
joint ventures (6.3) 251
Net disposal gain on sale of assets/business — (228.7)
Adjusted non-IFRS net profit attributable to the
owners of the Company (Note) 9,399.3 DRSNS
Adjusted non-IFRS gross profit 15,227.9 8,703.5
Adjusted non-IFRS gross profit margin 38.7% 38.0%

Note: The discrepancies between the total and sums of amounts in the table above are due to rounding.
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The adjustments made to the adjusted non-IFRS gross profit mentioned above are the
same as those made to the adjusted non-IFRS net profit attributable to owners of the
Company at the gross profit level.

The Company will focus on continuous improvement of operating efficiency in 2023 to drive
profitability growth. Adjusted non-IFRS gross profit is expected to increase by 12-14%, and
the operating efficiency is expected to be further improved, which will be conducive to the
growth of adjusted non-IFRS net profit attributable to owners of the Company.

The above mentioned adjusted non-IFRS gross profit growth does not constitute a profit
forecast by the management of the Company for the full year of 2023 nor a substantive
undertaking by the Company to investors, the realization of which is subject to various
factors including but not limited to changes in internal and external environment, where
greater uncertainty exists.
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C. Assets and Liabilities Analysis

Ratio of
change for
the amount
as at
December
31, 2022
Percentage Percentage as
of the of the compared
amount to amount with the
Amount the total Amount the total amount
as at assets as at as at assets as at as at
December December December December December
Items 31, 2022 31, 2022 31, 2021 31, 2021 31,2021 Reasons
(In RMB (In RMB
million) (%) million) (%) (%)
Assets
Property, plant and 23,444.9 36.2 15,848.7 28.7 47.9  Primarily due to
equipment increasing investment
in plants and
equipment for
Changzhou, Wuhan,
Wuxi, Nantong, Taixing
and other sites during
the Reporting Period.
Interests in associates 1,135.7 1.8 619.4 1.1 83.4  Primarily due to the
investment in WuXi XDC
Cayman Inc. during the
Reporting Period.
Other non-current assets 1,054.9 1.6 2,182.4 4.0 (51.7)  Primarily due to the
reclassification of
certificates of deposits
due in one year to
current assets.
Biological assets (current) 1,037.3 1.6 755.5 1.4 37.3  Primarily due to the

20 wxi AppTec Co., Ltd.  Annual Report 2022

increase in quantities
and fair value change
of biological assets
during the Reporting
Period.



Management Discussion and Analysis

Ratio of
change for
the amount

as at
December
31, 2022
Percentage Percentage as
of the of the compared
amount to amount with the
Amount the total Amount the total amount
as at assets as at as at assets as at as at
December December December December December
Items 31, 2022 31, 2022 31, 2021 31, 2021 31,2021 Reasons
(In RMB (In RMB
million) (%) million) (%) (%)
Amounts due from related 123.0 0.2 343.3 0.6 (64.2) Primarily due to collection
parties of receivables from the
sales of small molecule
payload and linker
business and relevant
assets in Changzhou
STA.

Contract assets 1,048.2 1.6 773.4 1.4 35.5  Primarily due to the
expansion of business
and revenue growth
during the Reporting
Period.

Income tax recoverable 16.0 0.0 0.2 0.0 7,006.2  Primarily due to
increasing prepayment
of income tax during
the Reporting Period.

Financial assets at FVTPL 2.0 0.0 527.3 1.0 (99.6) Primarily due to

(current) redemption of
structured deposits
during the Reporting
Period.

Derivative financial 135.6 0.2 229.1 0.4 (40.8)  Primarily due to the

instruments
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Ratio of
change for
the amount

as at

December

31, 2022

Percentage Percentage as

of the of the compared

amount to amount with the

Amount the total Amount the total amount

as at assets as at as at assets as at as at

December December December December December

Items 31, 2022 31, 2022 31, 2021 31, 2021 31,2021 Reasons

(In RMB (In RMB

million) (%) million) (%) (%)

Pledged bank deposits 1.8 0.0 63.4 0.1 (97.1)  Primarily due to payment
to employees for
settling the vested
and sold shares
related to share-based
compensations.

Other current assets 1,427.8 2.2 — — N/A  Primarily due to the
reclassification of
certificates of deposits
due in one year from
non-current assets.

Liabilities

Amounts due to related 14.5 0.0 21.4 0.0 (32.4)  Primarily due to the

parties vesting and trading of
several tranches of the
Restricted A Share-
based compensation
plans.

Derivative financial 115.4 0.2 3.7 0.0 3,061.1  Primarily due to the

instruments settlement and
fair value change
of forward foreign
exchange contracts.

Borrowings (current) 3,8741 6.0 2,261.5 4.1 71.3  Primarily due to the
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Ratio of
change for
the amount

as at

December

31, 2022

Percentage Percentage as

of the of the compared

amount to amount with the

Amount the total Amount the total amount

as at assets as at as at assets as at as at

December December December December December

Items 31, 2022 31, 2022 31, 2021 31, 2021 31,2021 Reasons

(In RMB (In RMB

million) (%) million) (%) (%)

Other current liabilities 221 0.0 176.2 0.3 (87.5)  Primarily due to the
settlement of previous
equity acquisition
payments.

Borrowings (non-current) 279.1 0.4 — = N/A~ Primarily due to the
increased borrowings
for daily operations and
capital expenditure.

Convertible 147.9 0.2 657.3 1.2 (77.5)  Primarily due to bond

bonds-embedded conversions and fair
derivative component value change along
with the fluctuation of
stock price during the
Reporting Period.
Deferred tax liabilities 440.5 0.7 3241 0.6 35.9  Primarily due to
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D. Analysis on Investments
Investment on wealth management product

The Group adopted a prudent financial management approach towards its treasury policy
and maintained a healthy financial position throughout the Reporting Period. To better
utilize surplus cash generated from operating and financing activities, we have engaged in
treasury management activities by investing in wealth management products issued by
financial institutions of the PRC. All the short-term investments should have a proper tenor
to match funding needs generated from operating and investing activities, with a view to
strike a balance among principal guaranteed, liquidity and yield.

As at December 31, 2022, the balance of current-financial assets at FVTPL amounted to
RMB2 million which was invested in structured deposits.

Investment in companies

As part of our efforts to foster the ecosystem, the Company has established joint ventures
and made selective investments in a wide variety of companies within the healthcare
ecosystem. We primarily focus our investments in: (1) targets that fit into and support our
existing value chain, (2) cutting edge technologies that we believe will advance the
healthcare industry, (3) strategic long-term investments, and (4) venture capital funds, all of
which would allow us to further access a wider variety of participants in the healthcare
ecosystem while maintaining our position at the forefront of science.

During the Reporting Period, investments in joint ventures and associates amounted to a
total of RMB529.4 million. The Company continues to make investment in joint ventures and
associates, so as to strengthen the Company’s synergy and promote the development of
core business, access a broader customer base and enhance service ability.
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During the Reporting Period, investment in other equities aside from joint ventures and
associates amounted to a total of RMB366.4 million. Our investments of financial assets at
FVTPL mainly include three categories, the movements of which during the Reporting
Period are listed below:

In RMB million

Listed Fund Non-listed
companies investments companies Total

Opening Balance 2,110.8 832.0 5,771.4 8,714.1
Addition — 213.9 152.4 366.4
Fair value change during the

Reporting Period (1,196.5) 61.1 702.9 (432.4)
Disposal of shares (44.1) (0.9) (341.8) (386.8)
Dividends = (28.7) — (23.7)
Foreign exchange effects 89.3 53.0 387.2 529.5
Otherg (Note 1) 20.1 — 167.1 187.2
Ending Balance 979.7 1,135.5 6,839.2 8,954.3
Note:

(1) The amount of others in non-listed companies was fair value of interest retained after deemed disposal of
Boomray Pharmaceuticals Co., Ltd. (“Boomray”, formerly known as “Suzhou Yao Ming Bo Rui Biotechnology
Co., Ltd.”). During the Reporting Period, the Group lost its control on Boomray and evaluated that Boomray
was no longer its subsidiary. As of the transfer date, the equity interest listed in financial assets at FVTPL
was amounted to RMB167.1 million.

(2)  The discrepancies between total and sums of amounts in the table above are due to rounding.

We primarily invest using self-owned funds through our venture capital arm, WuXi
PharmaTech Healthcare Fund | L.P., which plays a significant role in contributing to the
ecosystem. The following are some of our major investments across several different areas
in the healthcare industry as at December 31, 2022.

Genesis Medtech Group Limited (“Genesis”)

Genesis provides high-quality research, production and sales services on medical device.
As at December 31, 2022, the fair value of the equity interests held by our Group in
Genesis amounted to RMB1,567.4 million (representing 2.4% of our total assets).

Genesis aspires to become China’s largest medical technology company, an integrated
platform with comprehensive product portfolio and extensive sales network with a business
focus in the high-value medical device area. As at December 31, 2022, Genesis has over
1,800 employees and covers 2,000 hospitals, of which more than 50% are Class Ill Grade
A hospitals in China.
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iKang Healthcare Group (“iKang”)

iKang is a leading medical examination and health management group in China, providing
high-quality medical services including medical examination, disease detection, dental
services, private doctors, vaccination and anti-aging. As at December 31, 2022, the fair
value of equity interests held by our Group in iKang amounted to RMB464.6 million
(representing 0.7% of our total assets).

iKang was formerly listed on the National Association of Securities Dealers Automated
Quotations (“NASDAQ”) Stock Exchange and subsequently privatized in January 2019. As
at December 31, 2022, iKang operated 157 medical examination centers in 59 cities. iKang
also cooperated with over 700 medical institutions in over 200 cities in China to provide
one-stop countrywide medical examination and health management services.

Jiangsu Hanbon Science and Technology Co., Ltd. (“Hanbon”)

Hanbon, a national key high-tech enterprise focusing on the chromatography-related
products, contributes on providing professional chromatographic technology products and
services for the biomedical industry. As at December 31, 2022, the fair value of the equity
interests held by our Group in Hanbon amounted to RMB289.0 million (representing 0.4%
of our total assets).

Hanbon provides customers with the design and implementation of the overall solution
centered on chromatographic separation and purification process. The overall solution
covers different stages of product process development, pilot scale-up and industrial
production line implementation. The services provided include sample processing system,
chromatographic purification system (high, medium and low pressure), solvent recovery
and auto-control of the whole system, design of public works, equipment selection, supply,
installation and pipeline construction of the corresponding production line.

Shanghai BioEngine Sci-Tech Co., Ltd. (“BioEngine™)

BioEngine is committed to empowering the development and production of innovative
biopharmaceuticals such as antibodies, vaccines and cell therapies with consistent and
reliable high-quality culture media products and services for the benefit of human health
worldwide. As at December 31, 2022, the fair value of the equity interests held by our
Group in BioEngine amounted to RMB259.4 million (representing 0.4% of our total assets).

BioEngine specializes in providing high-quality and cost-effective cell culture media and
related technical services in antibody, vaccine, and cell and gene therapy fields. As at the
date of this annual report, BioEngine has supported more than 80 clinical projects in the
biopharma industry, and has provided nearly 100 cell culture technology services, with
many breakthrough project achievements. BioEngine’s products meet the requirements of
culture media for U.S. FDA certification and EU product registration, declaration and other
related regulations.
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Hua Medicine (stock code: 2552.HK) (“Hua Medicine”)

Hua Medicine is an innovative drug development and commercialization company based in
Shanghai, China. Hua Medicine focused on developing novel therapies for patients
worldwide with unmet medical needs. Based on global resources, Hua Medicine teams up
with global high-caliber people to develop breakthrough technologies and products, which
contribute a global innovation in diabetes care. As at December 31, 2022, the fair value of
the equity interests held by our Group in Hua Medicine amounted to RMB237.5 million
(representing 0.4% of our total assets).

The Hua Medicine’s cornerstone product, HuaTangNing (dorzagliatin tablets, HMS5552),
targeting the glucose sensor, glucokinase, restores glucose sensitivity in T2D patients and
stabilizes the imbalance of blood glucose levels in patients, it has been approved by the
National Medical Products Administration (NMPA) of China on October 8, 2022. It can be
used as a monotherapy or in combination with metformin hydrochloride-tolerated T2D
patients. For those patients with chronic kidney disease (CKD) and Type 2 diabetes (i.e.,
diabetes kidney disease), no dose adjustment is required. Hua Medicine is partnering with
Bayer, a leading global pharmaceutical company, to commercialize HuaTangNing in China,
benefiting diabetic patients and their families.

Significant Investment Held

As at December 31, 2022, the Group did not hold significant investments with a value of
5% or more of the Company’s total assets and none of the above mentioned investment
constituted such significant investment to our Group. As at the date of this annual report,
the Group does not have any plan for material investments or purchase of capital assets.
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E. Core Competence Analysis

We believe that the below strengths have enabled us to succeed and stand out from our
competitors:

(1) Leading global pharmaceutical R&D services platform with integrated end-to-end
capabilities

We are one of the few open service platforms for new drug R&D in the industry that
has service capabilities covering the entire new drug R&D industry chain, and we are
expected to fully benefit from the rapid development of the global new drug R&D
outsourcing services market. Our integrated end-to-end new drug R&D service
platform can meet diversified customers’ demands in terms of technologies and
coverage of services. We closely monitor the progress of new drug R&D projects, and
continue to expand the scope of our services from “follow the project” to “follow the
molecule” during the development of a particular project. At the early stage of new
drug R&D, we enable our customers with our expertise and win their trusts, and gain
high reputation in the industry. During the COVID-19 pandemic period, we fully
leveraged our global footprint and full industrial chain coverage to develop global
synergy and promote business continuity. We assisted our customers in pushing
forward their new drug R&D and gained wide recognitions from them. Going forward,
we will continue to enhance our capacity and expand our scale globally in order to
enable pharmaceutical innovations worldwide more effectively.

(2) Enabling innovation through leading advantages in the industry based on latest
scientific and technological discoveries

We are committed to leveraging the latest scientific and technological discoveries to
enable medical innovation in an effort to assist our customers in transforming new
drug ideas into reality. With our leading service capability and scale in the industry,
we are enabled to anticipate technological development and emerging R&D trend of
the industry in the future and seize new development opportunities. In the past few
years, with the continuous breakthroughs of new technologies, new mechanisms and
new molecular types, the medical industry at home and abroad has developed rapidly.
Looking forward, we will continue to increase our investment in the service capabilities
of new molecular types, such as PROTAC, oligonucleotide, peptide, conjugate, cell
and gene therapies, to capture new business opportunities and enable global medical
innovation.

Moreover, we put efforts in exploring technologies such as medical big data and
laboratory automation for application in R&D of new drugs as early as possible to
improve our operational efficiency and help our customers increase their R&D
efficiency, while minimizing the entry barrier of pharmaceutical R&D. Leveraging our
deep insights into industrial trends and emerging technologies, we enable our
customers to understand and study the latest scientific and technological discoveries
and convert them into potential products.
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Strengthening our platform through enhancing our capacities and expanding the
scale by leveraging our knowledge of the industry and customer needs

We have accumulated extensive industry experience after 20 years of rapid growth.
We provide services to leading global pharmaceutical companies, and establish deep
partnerships with them. Throughout the cooperation, we keep abreast of the latest
industry trends and accumulate experience in meeting customer needs. Through
continuous strengthening of capabilities and expansion of scale, as well as strategic
mergers and acquisitions to enhance our business services, we provide customers
with more premium and comprehensive services.

We continue to enhance our capacities and scale globally. During the Reporting
Period, STA, a subsidiary of the Company, commenced operations of its Changzhou
Phase Il facility, including one R&D center and five production workshops, for GMP
production. In July 2022, a new oligonucleotide and peptide production building was
put into operation at the Changzhou site, which further enhanced large-scale
production capabilities and met the increasing demand for oligonucleotide and
peptide drug development from global partners. The sterile lipid nanoparticle
formulation platform at the Wuxi site commenced operations, ramping up the global
CRDMO platform capabilities. The first highly-active oral drug production workshop
was also put into operation in September 2022 at the Wuxi site. Meanwhile, with the
completion of the central China headquarters base in Wuhan, the capacity of its drug
discovery services continued to expand. In an effort to expand its global footprint, the
Company announced the construction plan of its Singapore base during the Reporting
Period. The construction of a new production base in Middletown, Delaware, the U.S.,
also started, which will better meet the needs of global partners in the future.

Strong, loyal and expanding customer base and continuing growth of our network
within the healthcare ecosystem

We have a strong, diverse and loyal customer base. In 2022, we had over 1,400 new
customers and provided services to more than 5,950 active customers in over 30
countries, including all of the top 20 global pharmaceutical companies. During the
Reporting Period, the top 20 global pharmaceutical companies contributed to
approximately 46.8% of our overall revenue. As our service offerings and platform
capabilities continue to expand, the number of new and existing customers grows
further. Our enabling platform helps reduce the entry barrier for new drug R&D,
improve R&D efficiency, and assist partners in achieving success, attracting more
participants to join the new drug R&D industry. In this process, we continue to drive
the development of new knowledge and technologies, improve R&D efficiency and
reduce R&D costs, and the innovative capabilities of the platform continue to grow,
forming a virtuous cycle of healthcare ecosystem.
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As the global pandemic continues unabated, we have enhanced our online
communication and cooperation with global customers during the pandemic lockdown
where they stayed at home and facilitated the advancement of our new drug R&D
programs. During the Reporting Period, we organized 7 online activities, including
WuXi Global Forum, WuXi Healthy Aging Forum, WuXi Healthy Industry Forum, rare
disease non-profit concerts, disease series forums and others, where over 160
industry KOLs, and nearly 100 patients and volunteers in aggregate were invited. The
forums focused on future major challenges and opportunities in the industry,
discussed global innovation and cooperation, and shared the latest breakthroughs in
the industry. A total of over 28,000 people registered for the online forums of the
Company. During the Reporting Period, we also launched the "WuXi AppTec Live
Studio” online activities, completing 77 live broadcasts involving 17 series across five
major business segments of the Company, reaching more than 20 countries and
regions and 34 provincial administrative regions of China, with a total number of over
220,000 viewers.

(5) Experienced management team with vision and ambition

We have an excellent management team with global vision and industrial strategic
insight. Our management team led by Dr. Ge Li is extensively experienced in the
pharmaceutical industry, with strong execution ability, many years of investment and
management experience in the pharmaceutical industry and international vision. It is
also reputable in the area of life science both in the U.S. and China. Our experienced
and visionary management team enables the Company to have a unique and sharp
understanding of the global economic cycle and the overall development trend of the
pharmaceutical industry. Under the leadership of the management, we are able to
deeply understand market and industry development trends, policy changes and their
impacts on customer needs, quickly adjust our business model, improve
decision-making speed and flexibility to match customer needs, driving the rapid
development of all segments and becoming a leader in the global healthcare
ecosystem.
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F. Other Events

(1) Unlocking and trading of the Restricted A Shares granted under the 2018 A Share
Incentive Plan and/or the 2019 A Share Incentive Plan

2018 A Share Incentive Plan

On April 28, 2022, the Board resolved to approve the resolutions in relation to the
fulfilment of the conditions for the unlocking of the Restricted A Shares granted under
the 2018 Reserved Grant for the second unlocking period. As a result, a total of 15
incentive participants have satisfied the conditions for unlocking the Restricted A
Shares granted under the 2018 Reserved Grant for the second unlocking period and a
total of 166,567 Restricted A Shares were unlocked, representing approximately
0.0056% of the then total issued share capital of the Company and approximately
0.0065% of the then total number of issued A Shares of the Company, respectively.
The listing of and trading in the aforementioned Restricted A Shares to be unlocked
commenced on May 9, 2022. Please refer to the relevant announcement of the
Company dated April 28, 2022 for further details.

On April 28, 2022, the Board resolved to approve the resolution in relation to the
fulfilment of the conditions for unlocking the Restricted A Shares granted under the
2018 Initial Grant for the third unlocking period. As a result, a total of 1,162 incentive
participants have satisfied the conditions for unlocking the Restricted A Shares
granted under the 2018 Initial Grant for the third unlocking period and a total of
3,786,121 Restricted A Shares were unlocked, representing approximately 0.1281% of
the then total issued share capital of the Company and approximately 0.1477% of the
then total number of issued A Shares of the Company, respectively. The listing of and
trading in the aforementioned Restricted A Shares to be unlocked commenced on May
12, 2022. Please refer to the relevant announcement of the Company dated May 5,
2022 for further details.
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2019 A Share Incentive Plan

On February 23, 2022, the Board resolved to approve the resolution in relation to the
fulfilment of the conditions for unlocking the Restricted A Shares granted under the
2019 Special Grant for the second unlocking period. As a result, 1 incentive
participant has satisfied the conditions for unlocking the Restricted A Shares granted
under the 2019 Special Grant for the second unlocking period and a total of 41,812
Restricted A Shares were unlocked, representing approximately 0.0014% of the then
total issued share capital of the Company and approximately 0.0016% of the then total
number of issued A Shares of the Company, respectively. The listing of and trading in
the aforementioned Restricted A Shares to be unlocked commenced on March 1,
2022. Please refer to the relevant announcement of the Company dated February 23,
2022 for further details.

On March 17, 2022, the Board resolved to approve the resolution in relation to
fulfilment of the conditions for unlocking the Restricted A Shares granted under the
2019 Reserved Grant for the first unlocking period. As a result, a total of 16 incentive
participants have satisfied the conditions for unlocking the Restricted A Shares
granted under the 2019 Reserved Grant for the first unlocking period and a total of
175,891 Restricted A Shares were unlocked, representing approximately 0.0060% of
the then total issued share capital of the Company and approximately 0.0069% of the
then total number of issued A Shares of the Company, respectively. The listing of and
trading in the aforementioned Restricted A Shares to be unlocked commenced on
March 23, 2022. Please refer to the relevant announcement of the Company dated
March 17, 2022 for further details.

On June 27, 2022, the Board resolved to approve the resolution in relation to the
fulfilment of the conditions for unlocking the Restricted A Shares granted under the
2019 Adjusted Initial Grant for the second unlocking period. As a result, a total of
1,800 incentive participants have satisfied the conditions for unlocking the Restricted
A Shares granted under the 2019 Adjusted Initial Grant for the second unlocking
period and a total of 5,916,743 Restricted A Shares were unlocked, representing
approximately 0.2001% of the then total issued share capital of the Company and
approximately 0.2307% of the then total number of issued A Shares of the Company,
respectively. The listing of and trading in the aforementioned Restricted A Shares to
be unlocked commenced on July 1, 2022. Please refer to the relevant announcement
of the Company dated June 27, 2022 for further details.
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(2) Exercise of Share Options granted under the 2019 Adjusted Initial Grant for the
first and second vesting periods

Following the fulfillment of the exercise conditions for the first vesting period of the
Share Options granted under the 2019 Adjusted Initial Grant and the implementation of
the 2020 Profit Distribution Plan, the first vesting period of the Share Options granted
under the 2019 Adjusted Initial Grant shall be from June 9, 2021 to May 25, 2022. The
number of Share Options which will become vested to the 376 incentive participants
during the first vesting period shall be 2,868,385 units at the exercise price of
RMB38.62 per unit. Please refer to the relevant announcement of the Company dated
June 3, 2021 for further details. Following the fulfillment of the exercise conditions for
the second vesting period of the Share Options granted under the 2019 Adjusted
Initial Grant, the second vesting period of the Share Options granted under the 2019
Adjusted Initial Grant shall be from June 16, 2022 to May 25, 2023. The number of
Share Options which will become vested to the 334 incentive participants during the
second vesting period shall be 1,905,840 units at the exercise price of RMB38.62 per
unit. Please refer to the relevant announcement of the Company dated June 10, 2022
for further details.

As at December 31, 2022, 375 incentive participants have exercised an aggregate
2,864,656 units of Share Options granted under the 2019 Adjusted Initial Grant for the
first vesting period and 268 incentive participants have exercised an aggregate
1,418,645 units of Share Options granted under the 2019 Adjusted Initial Grant for the
second vesting period. The underlying shares of the exercised Share Options are
ordinary A Shares to be issued by the Company to the incentive participants. The
Company has completed the registration of the underlying A Shares with the Shanghai
Branch of the China Securities Depository and Clearing Corporation Limited. The
underlying A Shares were credited to the respective securities accounts of the
incentive participants on the first trading day (T + 1) after the date of exercise of the
Share Options (T), while trading in the underlying A Shares shall commence on the
trading day thereafter (T + 2). Please refer to the relevant announcements of the
Company dated July 3, 2022 and January 3, 2023 for further details.

(3) Adjustment to the repurchase price of the Restricted A Shares granted under the
2018 A Share Incentive Plan and the 2019 A Share Incentive Plan

2018 A Share Incentive Plan

The “Proposal on the Adjustment to the Repurchase Price of Restricted A Shares
Granted under the Initial Grant and the Reserved Grant of the Restricted A Shares and
Stock Option Incentive Plan of 2018 of the Company” was approved at the thirtieth
meeting of the second session of the Board. Following the implementation of the 2021
Profit Distribution Plan and pursuant to the relevant adjustment mechanism: (i) the
repurchase price of Restricted A Shares granted under the 2018 Initial Grant shall be
adjusted to RMB18.17 per A Share; and (ii) the repurchase price of Restricted A
Shares granted under the 2018 Reserved Grant shall be adjusted to RMB18.34 per A
Share. Please refer to the relevant announcement of the Company dated June 27,
2022 for further details.
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2019 A Share Incentive Plan

The “Proposal on the Adjustment to the Repurchase Price of Restricted A Shares
Granted under the Initial Grant and the Reserved Grant of the Restricted A Shares and
Stock Option Incentive Plan of 2019 of the Company” was approved at the thirtieth
meeting of the second session of the Board. Following the implementation of the 2021
Profit Distribution Plan and pursuant to the relevant adjustment mechanism: (i) the
repurchase price of Restricted A Shares granted under the 2019 Initial Grant shall be
adjusted to RMB18.34 per A Share; and (ii) the repurchase price of Restricted A
Shares granted under the 2019 Reserved Grant shall be adjusted to RMB33.04 per A
Share. Please refer to the relevant announcement of the Company dated June 27,
2022 for further details.

(4) Repurchase and cancellation of part of the Restricted A Shares and cancellation of
part of the Share Options granted under the 2018 A Share Incentive Plan and/or
the 2019 A Share Incentive Plan

2018 A Share Incentive Plan

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares
Granted under the Restricted A Shares and Stock Option Incentive Plan of 2018 of the
Company” was approved at the twentieth meeting of the second session of the Board.
Pursuant to the above proposal, due to the departure of 17 incentive participants of
the 2018 A Share Incentive Plan before the expiry of the lock-up period of the 2018
Initial Grant, the Company shall purchase a total of 57,044 Restricted A shares
granted under the 2018 Initial Grant at the repurchase price of RMB18.69 per A Share.
The repurchase and cancellation of such Restricted A Shares were completed on
January 14, 2022. Please refer to the relevant announcements of the Company dated
October 29, 2021, January 11, 2022 and January 14, 2022 for further details.
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The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares
and Cancellation of Part of the Share Options Granted under the Restricted A Shares
and Stock Option Incentive Plan of 2018 of the Company” was approved at the thirtieth
meeting of the second session of the Board. Pursuant to the above proposal, due to
the implementation of the 2021 Profit Distribution Plan, and: (i) due to the departure of
3 incentive participants of the 2018 A Share Incentive Plan before the expiry of the
lock-up period of the Restricted A Shares, the Company shall repurchase a total of
4,517 Restricted A Shares granted under the 2018 Initial Grant at the repurchase price
of RMB18.17 per A Shares; (ii) due to the departure of 3 incentive participants of the
2018 A Share Incentive Plan before the expiry of the lock-up period of the Restricted A
Shares, the Company shall repurchase a total of 24,084 Restricted A Shares granted
under the 2018 Reserved Grant at the repurchase price of RMB18.34 per A Share; and
(iii) due to the departure of 1 incentive participant of the 2018 A Share Incentive Plan
before the expiry of the vesting period of the Share Options, the Company shall cancel
a total of 56,448 units of Share Options granted under the 2018 Reserved Grant. The
repurchase and cancellation of such Restricted A Shares were completed on January

5, 2023. Please refer to the relevant announcements of the Company dated June 27,
2022 and December 30, 2022 for further details.

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares
and Cancellation of Part of the Share Options Granted under the Restricted A Shares
and Stock Option Incentive Plan of 2018 of the Company” was approved at the
thirty-third meeting of the second session of the Board. Pursuant to the above
proposal, due to the implementation of the 2021 Profit Distribution Plan, and: (i) due to
the departure of 1 incentive participant of the 2018 A Share Incentive Plan, the
Company shall repurchase a total of 11,188 Restricted A Shares granted under the
2018 Reserved Grant at the repurchase price of RMB18.34 per A Shares; and (ii) due
to the departure of 1 incentive participant of the 2018 A Share Incentive Plan, the
Company shall cancel a total of 176,400 units of Share Options granted under the
2018 Reserved Grant. The repurchase and cancellation of such Restricted A Shares
were completed on January 5, 2023. Please refer to the relevant announcements of the
Company dated October 26, 2022 and December 30, 2022 for further details.
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2019 A Share Incentive Plan

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares
and the Cancellation of Part of the Share Options Granted under the Restricted A
Shares and Stock Option Incentive Plan of 2019 of the Company” was approved at the
twentieth meeting of the second session of the Board. Pursuant to the above proposal,
(i) due to the departure of 29 incentive participants before the expiry of the lock-up
periods of the Restricted A Shares granted under the 2019 Initial Grant and the 2019
Reserved Grant, the Company shall repurchase a total of 145,219 Restricted A Shares
granted under the 2019 Initial Grant at the repurchase price of RMB18.85 per A Share
and repurchase a total of 15,120 Restricted A Shares granted under the 2019
Reserved Grant at the repurchase price of RMB33.55 per A Share; and (ii) due to the
departure of 27 incentive participants before the expiry of the withholding period of the
Share Options, the Company shall cancel 330,912 units of Share Options granted
under the 2019 Initial Grant. The repurchase and cancellation of such Restricted A
Shares were completed on January 14, 2022. Please refer to the relevant
announcements of the Company dated October 29, 2021, January 11, 2022 and
January 14, 2022 for further details.

The “Proposal on the Cancellation of Part of the Share Options Granted under the
Restricted A Shares and Stock Option Incentive Plan of 2019 of the Company” was
approved at the twenty-ninth meeting of the second session of the Board. Pursuant to
the above proposal, due to the departure of 13 incentive participants before the expiry
of the withholding period of the Share Options, the Company shall cancel 113,613
units of Share Options granted under the 2019 Adjusted Initial Grant. Please refer to
the relevant announcement of the Company dated May 25, 2022 for further details.
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The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares
and the Cancellation of Part of the Share Options Granted under the Restricted A
Shares and Stock Option Incentive Plan of 2019 of the Company” was approved at the
thirtieth meeting of the second session of the Board. Pursuant to the above proposal,
due to the implementation of the 2021 Profit Distribution Plan, and: (i) due to the
departure of 73 incentive participants of the 2019 A Share Incentive Plan either
departing before the expiry of the lock-up period of the Restricted A Shares or being
unable to satisfy the performance appraisal target at the individual level for 2021, the
Company shall repurchase a total of 332,977 Restricted A Shares granted under the
2019 Initial Grant at the repurchase price of RMB18.34 per A Share; (ii) due to the
departure of 2 incentive participants of the 2019 A Share Incentive Plan before the
expiry of lock-up period of the Restricted A Shares, the Company shall repurchase a
total of 30,845 Restricted A Shares granted under the 2019 Reserved Grant at the
repurchase price of RMB33.04 per A Share; and (iii) due to the departure of 1
incentive participant of the 2019 A Share Incentive Plan, the Company shall cancel a
total of 3,729 units of Share Options granted and the validity period for the exercise of
which has expired under the 2019 Initial Grant. The repurchase and cancellation of
such Restricted A Shares were completed on January 5, 2023. Please refer to the
relevant announcements of the Company dated June 27, 2022 and December 30,
2022 for further details.

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares
and the Cancellation of Part of the Share Options Granted under the Restricted A
Shares and Stock Option Incentive Plan of 2019 of the Company” was approved at the
thirty-third meeting of the second session of the Board. Pursuant to the above
proposal, due to the implementation of the 2021 Profit Distribution Plan, and: (i) due to
the departure of 52 incentive participants of the 2019 A Share Incentive Plan, the
Company shall repurchase a total of 243,497 Restricted A Shares granted under the
2019 Initial Grant at the repurchase price of RMB18.34 per A Share; (ii) due to the
departure of 1 incentive participant of the 2019 A Share Incentive Plan, the Company
shall repurchase a total of 15,120 Restricted A Shares granted under the 2019
Reserved Grant at the repurchase price of RMB33.04 per A Share; and (iii) due to the
departure of 14 incentive participant of the 2019 A Share Incentive Plan, the Company
shall cancel a total of 162,573 units of Share Options granted under the 2019 Initial
Grant. The repurchase and cancellation of such Restricted A Shares were completed
on January 5, 2023. Please refer to the relevant announcements of the Company dated
October 26, 2022 and December 30, 2022 for further details.
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(5) Fulfillment of exercise conditions for the third exercisable period of the share
appreciation rights granted under the 2019 Share Appreciation Scheme

On June 27, 2022, the Board considered and approved the resolutions in relation to,
among other things, the fulfilment of the exercise conditions for the third exercisable
period of the share appreciation rights granted under the 2019 Share Appreciation
Scheme. The exercise conditions for the third exercisable period of the share
appreciation rights granted under the 2019 Share Appreciation Scheme have been
fulfiled and a total of 873,090 units of share appreciations rights will become
exercisable by 137 incentive participants during the third exercisable period. Please
refer to the announcement of the Company dated June 27, 2022 for further details.

(6) 2021 Profit Distribution Plan

On May 6, 2022, the 2021 Profit Distribution Plan of the Company was approved at the
2021 AGM. Pursuant to the 2021 Profit Distribution Plan, the Company would pay a
cash dividend of RMB5.1740 (inclusive of tax) for every 10 Shares to the Shareholders
whose names appear on the register of members of the Company on June 8, 2022.
Please refer to the circular of the Company dated March 31, 2022 and the relevant
announcement of the Company dated May 6, 2022 for further details.

(7) Further grant of 2020 Awards under the 2020 H Share Award and Trust Scheme

During the Reporting Period, awards in an aggregate value of HK$20,996,000 were
further granted to 46 2020 Independent Selected Participants, and the number of 2020
Award Shares underlying the relevant 2020 Awards represents 160,894 H Shares,
accounting for approximately 0.0410% of the then total number of issued H Shares
and approximately 0.0054% of the then total issued share capital of the Company.
Please refer to the relevant announcement of the Company dated January 21, 2022 for
further details.

(8) Further grant of 2021 Awards under the 2021 H Share Award and Trust Scheme

During the Reporting Period, awards in an aggregate value of HK$15,245,000 were
further granted to 30 2021 Independent Selected Participants, and the number of 2021
Award Shares underlying the relevant 2021 Awards represents 152,780 H Shares,
accounting for approximately 0.0887% of the then total number of issued H Shares
and approximately 0.0052% of the then total issued share capital of the Company.
Please refer to the relevant announcement of the Company dated September 19, 2022
for further details.
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(9) Adoption of and the grant of 2022 Awards under the 2022 H Share Award and Trust
Scheme

The adoption of the 2022 H Share Award and Trust Scheme was approved at the
extraordinary general meeting of the Company held on October 13, 2022. The source
of the 2022 Award Shares under the 2022 Scheme shall be H Shares to be acquired
by the trustee through on-market transactions at the prevailing market price in
accordance with the instructions of the Company and the relevant provisions of the
2022 Scheme Rules.

As at December 31, 2022, awards with the number of underlying 2022 Award Shares
being 12,622,067 H Shares have been granted to 3,696 2022 Selected Participants
(including the 2022 Connected Selected Participants), accounting for approximately
3.1933% of the then total number of issued H Shares and approximately 0.4263% of
the then total issued share capital of the Company.

Please refer to the relevant announcements of the Company dated August 15, 2022
and December 30, 2022, the circular of the Company dated August 18, 2022 and
supplemental circular of the Company dated September 21, 2022 and poll results
announcement dated October 13, 2022 for further details.

(10) Early redemption of the US$300 million zero coupon convertible bonds due 2024

On February 16, 2023, in accordance with the terms and conditions of the Bonds, the
Company issued a notice through the relevant clearing systems to all holders of
Bonds, the Trustee and the Principal Agent in connection with the early redemption of
all outstanding Bonds.

The Company has exercised its option to redeem all the outstanding Bonds in full on
April 4, 2023 at the price of U.S5.$104,519.38 for each U.S.$100,000 principal amount
in accordance with the terms and conditions of the Bonds. Accordingly, there are no
outstanding Bonds in issue following the abovementioned redemption as at April 4,
2023. The Company has applied to the Stock Exchange for the withdrawal of the
listing of the Bonds. Such withdrawal of listing became effective upon the closure of
business on April 17, 20283. For further details, please refer to the announcements of
the Company dated March 15, 2023 and April 4, 2023.
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THE MANAGEMENT’S DISCUSSION AND ANALYSIS ON FUTURE
DEVELOPMENT OF THE COMPANY

A. Industry Landscape and Trends

We are closely related to the development of global pharmaceutical industry and investment in
the new drug R&D. With the joint promotion of the vigorous development and industry
development direction of the global pharmaceutical industry, our main business has great
development opportunities:

Firstly, the global pharmaceutical market is expected to grow further with the development of
the global economy, the growth of the global population, the increase of the aging population,
the advancement of technology, the rise of healthcare expenditures, and the increasing public
awareness of health.

Secondly, the global pharmaceutical research and production service industry is expected to
maintain rapid growth, driven by higher proportion of outsourcing in large pharmaceutical
companies and the increasing demands from small and medium pharmaceutical companies. On
the one hand, the innovative drug R&D industry has the characteristics of large investment, long
cycle and high risk. As a result of the low R&D returns together with the “patent cliff” faced by
drug manufacturers, large pharmaceutical companies are expected to promote R&D projects
through external R&D institutes in order to improve R&D efficiency and reduce R&D costs. On
the other hand, small pharmaceutical companies, including small and medium biotechnology
companies, virtual companies, and individual entrepreneurs, have become a major driving force
of pharmaceutical innovation. These small and medium pharmaceutical companies do not have
time or sufficient capital to build the laboratory and production facilities needed for their own
R&D projects, but they need a variety of different services to meet the needs of R&D projects in
a short period of time. Therefore, they will seek R&D and production outsourcing services,
especially integrated end-to-end R&D service to meet their R&D service needs from concept
verification to product launch. According to the latest Frost & Sullivan report published in July
2022, global pharmaceutical industry R&D investment will increase from US$243.7 billion in
2022 to US$328.8 billion in 2026, with a CAGR of approximately 7.8%.

In addition, with the strategic shift from generics to innovation in the pharmaceutical industry of
China, it is expected that R&D investment will continue to grow rapidly. The continuous
promotion of a series of policies such as the reform of the drug and medical device evaluation
and approval system, the market authorization holder (MAH), consistency evaluation of generic
drugs, and volume-based procurement, as well as medical insurance negotiations on innovative
medicines, will drive the continuous growth of the innovative drug R&D and production market
demand. According to the Frost & Sullivan report, R&D investment of the pharmaceutical
industry in China is expected to increase from US$32.7 billion in 2022 to US$52.9 billion in
2026, with a CAGR of approximately 12.8%.
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Pharmaceutical R&D service industry in China, especially platform companies with global new
drug R&D and production service capabilities, are expected to benefit from the rapid growth of
China and global new drug R&D investment and outsourcing rates. According to the Frost &
Sullivan report, the outsourcing ratio of pharmaceutical R&D investment in China is expected to
increase from 42.6% in 2022 to 52.2% in 2026, and the outsourcing ratio of the global
pharmaceutical R&D investment is expected to increase from 46.5% in 2022 to 55.0% in 2026.
The report also predicts that the market for global outsourcing services provided by
pharmaceutical R&D service companies in China (excluding large-molecule CDMO) will
increase from RMB131.2 billion in 2022 to RMB336.8 billion in 2026, with an average annual
growth rate of approximately 26.6%.

Development Strategies

Our vision is to become a platform with the highest, broadest and deepest capabilities and
technologies in the global healthcare industry, so that “every drug can be made and every
disease can be treated”. We provide the global healthcare industry with comprehensive and
integrated new drug R&D and production services. Through empowering pharmaceutical,
biotech and medical device companies worldwide, we are committed to promoting new drug
development and delivering groundbreaking treatment solutions to patients. With the
research-focused and customer-oriented principle, we help customers improve R&D efficiency
by offering cost-effective and efficient R&D services, bringing more quality new drugs to
patients faster.

Today, the healthcare industry is entering an unprecedented golden era, where knowledge
meets data, and technology meets healthcare. The future new drug R&D model will witness a
new definition and profound reforms. A patient-centered healthcare innovation ecosystem is
emerging. Driven by data and technology, more and more scientists, engineers, entrepreneurs,
doctors and patients will participate in all aspects of R&D and innovation. In the future, we will
always: (1) expand our service capacity and capabilities across all segments globally; (2)
explore the field of cutting-edge technologies through internal innovation and external merge
and acquisition, and empower customers with world-leading science and technology; (3)
increase customer conversion rate and continuously acquire new customers; (4) introduce
quality talent to support our rapid growth; and (5) strengthen ecosystem development and
improve our platform.

Operation Plan

In 2023, we will continue to focus on capacity and scale building, based on the cutting-edge
technology, and continuously improve our integrated empowerment platform, so that anyone or
any company can realize their own innovative dreams through the WuXi AppTec platform.

(1) Platform Building

On the one hand, we will continue to enhance the capabilities and scale of our R&D service
platform. We are building a laboratory service platform in Nantong, which will be put into
use gradually in 2023. We continued the design and construction of facilities in Changzhou,
Wauxi city, U.S. and Singapore, aiming to better serve our global customers’ future needs.
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On the other hand, we will further explore advantages of the integrated end-to-end R&D
services platform to strengthen customer conversion. With the continuous advancement of
development projects of customers, we will expand services offering by evolving from
“following the project” to “following the molecule”.

(2) Customer Strategy

We are committed to further improving customers’ satisfaction through providing high
quality and efficient services and strict intellectual property protections for our customers.
Moreover, we will continue to add more new customers from global markets, in particular,
long-tail customers, through diversified channels. We will attract more participants to join
the new drug R&D industry and enable more customers to succeed through ongoing
reduction of entry barrier of the drug R&D industry.

(3) Quality and Compliance

We have always adhered to the highest international quality standard and attached great
importance to our compliance with relevant laws and regulations. We have developed
management systems concerning quality control, safety in production, intellectual property
protection, sales management, financial & accounting management, business continuity
plan, etc. In 2023, we will continue to refine and implement our standard operating
procedure to prevent occurrence of accidents and facilitate sound growth of all segments.

(4) Innovation and Development

We will continue to use the latest technology to enable global pharmaceutical innovation.
We have the global-leading new drug R&D platform and extensive experience of
cutting-edge projects and closely followed the forefront of new drug R&D technological
development. We will continue to invest substantially in further improving service
capabilities for new molecule types, such as PROTAC, oligonucleotide, peptide, conjugate,
bi-specific antibody, cell and gene therapies, to capture new business opportunities and
empower global pharmaceutical innovation.

On such basis, we will explore cutting-edge technologies such as medical big data and
laboratory automation, and strive to apply them in the R&D of new drugs as early as
possible to help our customers to increase their R&D efficiency and reduce the R&D barrier
of new drugs to the greatest extent.

We will unswervingly promote digital transformation and we are committed to fully utilizing
data to guide efficiency improvement. On the basis of the digitalization pilot program of
STA, we will continue to expand the digitalization of other business units, and further
upgrade and optimize existing data-based business value realization model.
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Team of Talents

We will continue to introduce, foster and retain top talents within the industry. We have
taken specific initiatives including: (1) strengthening the reform of the reward, incentive and
honor system by establishing a fair, transparent and result-oriented performance appraisal
system; (2) providing concrete promotion opportunities; (3) providing technical and
management trainings; and (4) offering market-oriented compensations to further improve
our medium and long-term incentive mechanism.

Corporate Culture

We will continue to uphold our core value of “honesty and dedication, working together and
sharing success; doing the right thing and doing things well”, and firmly implement our
code of conduct of “customer first, honesty and integrity, ongoing improving, efficient
implementation, cross-functional collaboration, transformation and innovation”, and
enhance our core competitiveness.

Potential Risks

(1)

(2)

Risk of market demands decline in drug R&D services

Our business operation relies on expenditures and demands of our customers (including
multi-national pharmaceutical companies, biotechnology companies, start-ups, virtual
companies and scholars and non-profit research organizations, etc.) on outsourcing
services, i.e., discovery, analytical testing, development and manufacturing of
pharmaceuticals, cell and gene therapies and medical devices, etc. In the past, benefiting
from continuous growth of the global pharmaceutical market and the increase of R&D
budgets and demand for outsourcing services of our customers, the demands on our
services from our customers continued to rise. Our business operation could be adversely
impacted if the industry growth slows down or percentages of outsourcing services decline.
In addition, any merger, consolidation and budget adjustment of pharmaceutical players
might also impact our customers’ R&D expenditures and outsourcing demands, resulting in
adverse impact on our business operation.

Risk of changes in regulatory policy of the industry

The drug R&D services industry is heavily regulated by regulators including drug
administrations in any nation or region where we have established our presence, which
typically regulate drug R&D services players through development of relevant policies, laws
and regulations. The scope of regulation may cover various aspects such as technical
specifications and standards and requirements for cross-border outsourcing services and
production. Systems of policies, laws and regulations in the drug R&D services industry are
well established in developed countries. In China, regulators such as the NMPA also have
gradually developed and continuously refined relevant laws and regulations subject to
market development. In case we fail to timely adjust our operating strategy to adapt to
changes of industrial policies and laws and regulations in the drug R&D services industry
in corresponding nations or regions, potential adverse impact might be caused to our
business operation.
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(3) Risk of heightened competition in the drug R&D services industry

Currently, competition in the global drug R&D services market is getting increasingly
intense. Our competitors in particular segments mainly include specialized CROs/CDMOs
and in-house R&D department of large pharmaceutical companies, among which, most are
large global pharmaceutical companies or R&D organizations, which may enjoy advantages
over us in terms of financial strength, technological capabilities and customer base. Aside
from the aforementioned incumbents, we also face competition from new entrants, which
either have more capital, more business accesses or stronger R&D expertise in respective
segment. We will face risk resulted from heightened competition in the pharmaceutical
market and weakened competitive edge in case we fail to enhance our overall R&D
strength and other strengths in business competition.

(4) Business compliance risk

We have always attached great importance to compliance of our business operation and
gradually established a relatively complete internal control system, which requires our staff
to abide by relevant laws and regulations and carry out business activities in accordance
with relevant laws. Although we have developed a comprehensive internal control and
compliance approval system as well as standard operating procedures to ensure
legitimacy and compliance of our daily operation, our business operation will be adversely
impacted to a certain degree resulting from failure to obtain qualifications required for daily
R&D, testing analysis and production, or to completing necessary approval and filing
processes or to timely coping with any regulatory requirement put forward or added by the
regulators due to ineffective supervision on subsidiaries or departments by the parent
company and senior management in actual practices given the number of subsidiaries we
control.

(5) Risk of global operation and change of international policy

We have set up or acquired a number of companies to fuel our global business expansion
and accumulated abundant experience of global operation over the years. During the
Reporting Period, our revenue from global operation accounted for significant percentage
of our main business revenue. Given that we are required to abide by laws and regulations
of any nation or region where we carry out business operation and set up our offices and
rely on foreign suppliers of raw materials, customers and technical service providers to
ensure our orderly daily operation to a certain degree, our global operation might be
impacted and potential adverse impact might be resulted on our normal operation and
ongoing growth of our global business in case any of the following circumstances occurs,
including material change of laws, regulations, industrial policies or political and economic
environment of any nation or region where we carry out business operation, or any
unforeseeable factors such as international tension, war, trade sanction, or other force
majeure.
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(9)

Management Discussion and Analysis

Risk of loss of key scientific staff

Our key scientific staff is an important part of our core competence as well as foundation
and key to our survival and growth. Maintenance of a stable team of key scientific staff and
attraction of talents to join us play a key role on our abilities to keep our leading position in
the industry in terms of technological capabilities and continuity of our R&D and
manufacturing services. Turnover of key scientific staff might occur if we lose our
competitive edge in terms of compensation, incentive mechanism on core technical staff
fails to give its full play or human resources management/control or internal promotion
system could not be effectively implemented, which will in turn adversely affect our core
competitiveness and sustainable profitability.

Risk of failure in business expansion

We anticipate that our customers’ outsourcing demands on drug R&D, commercial
manufacturing and clinical development will increase on an ongoing basis. In order to
continuously meet market demands and seize the growth opportunity, we need to invest a
great deal of capital and resources and continue to push forward strengthening of our
capabilities and expansion of scale globally. Adverse impact might be caused to our
business, financial and operating performances and outlook in case our entry into new
segment suffers unforeseeable delay due to delay in construction and regulatory issues, or
we fail to achieve our growth targets.

Exchange Rate risk

Most of the revenue of our main business was settled in USD. If RMB appreciates
significantly in the future, a portion of cost denominated in foreign currencies might be
increased and the size of our customers’ orders might be contracted due to the increase of
price. In addition, the USD assets we hold might cause foreign exchange loss when
exchanged for RMB funds, which may directly impact our profitability as a result.

Risk of material impact on value of our assets at fair value by market fluctuation

Value of our assets or liabilities measured at fair value, such as equity interests in listed
companies and non-listed underlying investment interests, derivative financial instrument
component of the Convertible Bonds, and biological assets, are measured at the fair value
at the end of each reporting period, with the changes in fair value recognized in current
profit and loss. Among which, our equity interests in listed companies and other non-listed
underlying interests are recorded as other non-current financial assets measured at fair
value, the value of which could be greatly affected by market fluctuations. We pay close
attention to the trend of the share price on the investee listed companies with a view to
making timely investment decisions with these investee companies. As we mark-to-market
the fair value of certain of our investments on a periodic basis, we expect the fair value of
our financial assets at fair value, especially the value of shares in publicly-traded
companies held by us, may be significantly changed by capital market fluctuations which
may cause significant fluctuations on our net profit and further affect our results.
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(10) Risks of impact of emergencies and force majeure on our operation

Emergent public health emergencies, earthquakes, typhoons and other force majeure
events may affect our operation. In response to these situations, we have developed
business continuity plans to timely and systematically facilitate the resumption of the critical
operations, functions, and technology in the pre- and post-crisis periods and during the
crisis, ensuring that our business can continue to develop feasibly and steadily. However, if
our business continuity plans fail to cope with the impact of relevant emergencies and
force majeure events, it may have an adverse impact on our business, finance, operational
performance and prospects.
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Five-Year Statistics

For the Year Ended December 31,

2018 2019 2020 2021 2022
RMB'000  RMB'000  RMB'000  RMB'000  RMB’000
Operating results
Revenue 9,613,684 12,872,206 16,535,431 22,902,385 39,354,778
Gross profit 3,776,919 5,006,148 6,255,044 8,265,515 14,506,521
Operating profit 2,596,400 2,485,704 3,656,161 6,261,233 10,824,585
Profit for the year 2,333,681 1,911,409 2,986,250 5,135,947 8,902,611
Profit attributable to the owners of the
Company 2,260,523 1,854,551 2,960,235 5,097,155 8,813,713
Profitability
Gross profit margin 39.3% 38.9% 37.8% 36.1% 36.9%
Operating profit margin 27.0% 19.3% 22.1% 27.3% 27.5%
Margin of net profit attributable to the
owners of the Company 23.5% 14.4% 17.9% 22.3% 22.4%
Earnings per share (RMB) (Note)
— Basic 0.94 0.68 1.06 1.75 3.01
— Diluted 0.94 0.67 1.05 1.73 2.82
As at December 31,
2018 2019 2020 2021 2022
RMB’000  RMB’000  RMB’000 RMB’000  RMB’000
Financial position
Total assets 22,667,202 29,239,134 46,291,166 55,127,388 64,690,327
Equity attributable to the owners
of the Company 17,688,021 17,312,255 32,493,743 38,491,509 46,589,953
Total liabilities 4,501,971 11,829,424 13,572,675 16,369,926 17,763,654
Bank balances and cash 5,757,691 5,223,293 10,228,057 8,175,336 7,983,904
Gearing ratio 19.9% 40.5% 29.3% 29.7% 27.5%

Note:

Both basic and diluted earnings per share have been adjusted to reflect the capitalisation issue under the 2018 Profit

Distribution Plan, the 2019 Profit Distribution Plan and the 2020 Profit Distribution Plan.
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Profiles of Directors, Supervisors and Senior Management

Below are the brief profiles of the current Directors, Supervisors and Senior Management of the

Group.

DIRECTORS

As of the date of this annual report, the Board comprises 13 Directors, of which 6 are executive
Directors, 2 are non-executive Directors and 5 are independent non-executive Directors. The
following table sets forth information regarding the Directors.

Date of
Appointment as

Name Age Position Director/Role
Executive Directors
Dr. Ge Li (%) 56 chairman, chief executive officer and March 1, 2017
executive Director
Mr. Edward Hu (#81EEH) 60 vice chairman, global chief investment May 21, 2020
officer
executive Director March 1, 2017
Dr. Steve Qing Yang (15 5) 54 executive Director May 15, 2020
co-chief executive officer May 21, 2020
Dr. Minzhang Chen (R &) 53 executive Director May 6, 2022
co-chief executive officer August 2, 2021
Mr. Zhaohui Zhang (3R 38 &) 53 executive Director, vice president March 1, 2017
Dr. Ning Zhao (i %) 56 executive Director, vice president March 1, 2017
Non-executive Directors
Mr. Xiaomeng Tong (Z V&) 49 non-executive Director March 1, 2017
Dr. Yibing Wu (R 75 fx) 55 non-executive Director March 1, 2017

Independent non-executive Directors

Dr. Jiangnan Cai (£17)
Ms. Yan Liu (2|%)

Dr. Hetong Lou (£ 2 #%)

Mr. Xiaotong Zhang (3R B2 f¥%)
Mr. Dai Feng (&%)
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independent non-executive Director
independent non-executive Director
independent non-executive Director
independent non-executive Director
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March 1, 2017
March 1, 2017
March 1, 2017
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(effective from
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Profiles of Directors, Supervisors and Senior Management

SUPERVISORS

As of the date of this annual report, our Supervisory Committee consists of 3 Supervisors, including
the chairman of the Supervisory Committee and an employee representative Supervisor.

Date of
Appointment as
Name Age Position Supervisor
Mr. Harry Liang He (& %) 56 chairman of the Supervisory March 1, 2017
Committee
Mr. Baiyang Wu (R 1815) 58 Supervisor August 31, 2020
Ms. Minfang Zhu (R 85) 51 employee representative Supervisor ~ March 1, 2017

EXECUTIVE DIRECTORS

Dr. Ge Li (F#), aged 56, is the chairman and chief executive officer of the Company. From 1993
to 2000, Dr. Li was a founding scientist and director of research at Pharmacopeia Inc. in the United
States. Since 2000, he has been serving in the Company (including its predecessor), and has served
in roles including the chairman, president and chief executive officer of the Company. He also
concurrently serves as the chairman and non-executive director of WuXi Biologics (Cayman) Inc.
(stock code: 2269.HK).

Dr. Li obtained a bachelor’s degree in chemistry from Peking University in the PRC. He also obtained
a Ph.D. degree in organic chemistry from Columbia University in the United States.

Dr. Li is the spouse of Dr. Zhao.

Mr. Edward Hu (#8IEE), aged 60, is the vice chairman and global chief investment officer of the
Company, the chairman and chief executive officer of WuXi Advanced Therapies. From 1983 to
1985, Mr. Hu worked as an engineer at the scientific instrument factory of Hangzhou University.
From 1988 to 1989, he was a manager at China Daheng Group, Inc. (R K18 A]). From 1989
to 1990, he worked as an engineer at Jurid Bremsbrag GmbH in Germany. From 1996 to 1998, he
served as a senior financial analyst of Merck in the United States. From 1998 to 2000, he was a
business planning manager at Biogen Inc. (stock code: BIIB. NASDAQ) in the United States. From
2000 to 2007, he held various positions at Tanox, Inc. (stock code: TNOX.NASDAQ) in the United
States, including chief financial officer, vice president of operations, senior vice president and chief
operating officer. Since 2007, he has been serving in the Company (including its predecessor), and
has served in roles including standing vice president and chief operating officer, chief financial
officer, co-chief executive officer, vice chairman, global chief investment officer of the Company,
and the chairman and chief executive officer of WuXi Advanced Therapies. Mr. Hu also serves as
a non-executive director of CStone Pharmaceuticals (stock code: 2616.HK) and a non-executive
director of CANbridge Pharmaceuticals Inc. (stock code: 1228.HK). In the past three years, Mr. Hu
was a director of WuXi Biologics (Cayman) Inc. (stock code: 2269.HK), Viela Bio, Inc. (stock code:
VIE.NASDAQ) and Ambrx Biopharma Inc. (stock code: AMAM.NYSE).

Mr. Hu obtained a bachelor’'s degree in physics from Hangzhou University, currently known as
Zhejiang University (41T XE8), in the PRC. He also obtained a master's degree in chemistry and
a master’s degree in business administration from Carnegie Mellon University in the United States,
respectively.
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Dr. Steve Qing Yang (#5%&), aged 54, is an executive Director and co-chief executive officer of the
Company. From 1997 to 1999, Dr. Yang worked as a senior strategic consulting advisor of Strategic
Decisions Group, a strategic consulting firm based in the United States. From 1999 to 2001, he
served as a senior director of the corporate strategy and development at IntraBiotics, a United States
biotech company. From 2001 to 2006, he was the head of the global research and development
strategic management department and executive officer of Pfizer Inc. in the United States. From 2007
to 2010, he served as the president of research and development in Asia and vice president of global
research and development of Pfizer Inc. (stock code: PFE.NYSE) in the United States. From 2011
to 2014, he was the vice president of Asia and Emerging Markets iMed Research and Development
(35 M K2 3 B 77 35 A 3 B8 BE A B%) of AstraZeneca (stock code: AZR.NYSE) in the United Kingdom.
Since 2014, he has been serving in the Company (including its predecessor), and has served as
vice president and chief operating officer, chief business officer and chief strategy officer, co-chief
executive officer and executive Director of the Company.

Dr. Yang obtained a bachelor’'s degree from Michigan Technological University in the United States
and a Ph.D. degree in pharmaceutical chemistry from University of California, San Francisco in the
United States.

Dr. Minzhang Chen (PREEZ), aged 53, is an executive Director and co-chief executive officer of
the Company. Dr. Chen has over 20 years of experience in new drug research and development
and production management. Prior to joining the Company, he served as the chief researcher of the
chemistry department of Schering-Plough Research Institute (5t & &M T FT) and the head of the
technical operation department of Vertex Pharmaceuticals Inc. Since 2008, he has been serving in
the Company (including its predecessor), and has served as a director and chief executive officer of
SynTheAll Pharmaceutical, a subsidiary controlled by the Company, and as vice president, co-chief
executive officer and executive Director of the Company.

Dr. Chen obtained a bachelor’s degree in chemistry from Peking University (3t R K2) in the PRC. He
also obtained a Ph.D. degree in organic chemistry from University of Minnesota in the United States.

Mr. Zhaohui Zhang (5RERHEE), aged 53, is an executive Director, vice president and China chief
operating officer of the Company. From 1991 to 1993, he worked as an engineer at Wuxi Grinder
Machinery Research Institute (%5 R HTFTFT). From 1993 to 1995, he served as assistant to
general manager of Jiangsu Yinling Group ((I# & iR$2 5 E). From 1995 to 1998, he was the vice
president of Yinling Group (88855 @), a United States company. From 1998 to 2000, he was the chief
executive officer of Wuxi Qingye Investment Consultancy Limited (E# 5 E P ¥R EXBNERETR
A]). Since 2000, he has been serving in the Company (including its predecessor), and has served in
roles including senior vice president of operations and domestic market, China chief operating officer
and executive Director of the Company.

Mr. Zhang obtained a bachelor’'s degree in mechanical and electrical engineering from Jiangnan

University (I AE) in the PRC and a master’'s degree in business administration from China Europe
International Business School in the PRC.

50 wui AppTec Co., ltd.  Annual Report 2022



Profiles of Directors, Supervisors and Senior Management

Dr. Ning Zhao (#Z£), aged 56, is an executive Director and vice president of the Company. From
1995 to 1996, Dr. Zhao worked as a scientist at Wyeth Pharmaceuticals, Inc. From 1996 to 1999, she
served as a senior scientist and research supervisor at Pharmacopeia Inc. From 1999 to 2004, she
worked as a senior scientist and department head at Bristol-Myers Squibb Co. (2B & & R &N
7). Since 2004, she has been serving in the Company (including its precedessor), and has served
as the person-in-charge and vice president of the analytical business department, chief advisor of
analytical operation platform, senior vice president of operations and human resources and executive
Director of the Company. Dr. Zhao has concurrently been serving as a non-executive director of WuXi
Biologics (Cayman) Inc. (stock code: 2269.HK).

Dr. Zhao obtained a bachelor's degree in chemistry from Peking University in the PRC. She also
obtained a Ph.D. degree in organic chemistry from Columbia University in the United States.

Dr. Zhao is the spouse of Dr. Li.

NON-EXECUTIVE DIRECTORS

Mr. Xiaomeng Tong (E/ME), aged 49, is a non-executive Director of the Company. From 1998
to 2000, he served as an investment analyst at Morgan Stanley & Co. International plc. From 2000
to 2008, he served as a managing director and joint head of Greater China District of General
Atlantic. From 2008 to 2011, he served as a managing director and head of Greater China District
of Providence Equity Partners. Since May 2011, he has been serving as a managing partner of Boyu
Capital Advisory Company Limited (1§ 1% & B2 A R A &]). Mr. Tong has concurrently been serving
as an independent non-executive director of Alibaba Pictures Group Limited (stock code: 1060.HK).

Mr. Tong obtained a bachelor’s degree in economics from Harvard University in the United States.

Dr. Yibing Wu (R75£), aged 55, is a non-executive director of the Company. From 1996 to 2008,
he worked with McKinsey & Company, where he was a global senior director, senior partner, the
head of Asia Pacific M&A practice and general manager of Beijing office. From 2008 to 2009, he
served as the standing vice president of Legend Holdings Co., Ltd. From 2009 to 2013, he served
as the president of CITIC Private Equity Funds Management Co., Ltd. Since October 2013, he has
been serving as a member of the global executive committee, joint head of technology & consumer
department, joint head of enterprise development group (China) and the head of China of Temasek
International Pte. Ltd. Since January 2014, he has been serving as a director and general manager
of Temasek Holdings Advisors (Beijing) Co., Ltd. Dr. Wu has concurrently been serving as a
non-executive director of WuXi Biologics (Cayman) Inc. (stock code: 2269.HK).

Dr. Wu obtained a bachelor’s degree in molecular biology from University of Science and Technology

of China (FF BRI 2K 1l KZ) in the PRC and a Ph.D. degree in biochemistry and molecular biology
from Harvard University in the United States.
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INDEPENDENT NON-EXECUTIVE DIRECTORS

Dr. Jiangnan Cai (27IL®), aged 65, is an independent non-executive Director of our Company. From
1985 to 1987, Dr. Cai served as a teaching assistant of the Development of Economics in Fudan
University (€ B X&), From July 1987 to 1990, he served as the director and a lecturer of the Institute
of Economic Development in East China University of Science and Technology (ZEHRIE T K24
3T AT). From 1999 to 2012, he served as a senior researcher of health policies in Massachusetts
Department of Public Health in America (EEfifi & &4 E). From 2006 to 2009, he served as the
head and a professor of the Department of Public Economics of School of Economics of Fudan
University. From 2012 to 2019, he served as the director of Center for Healthcare Management and
Policy of the China Europe International Business School (H BB B T p3 £ fr 47 A & 12 B2 B SR AT 75 AP
L), From January 2020, he has been serving as a Chairman of the Academy of China Healthcare
Innovation Platform (CHIPA). Dr. Cai has also been serving as an independent director of Shanghai
Pharmaceuticals Holding Co., Ltd. (E/BBZEEBERHBR AR (stock codes: 601607.SH, 2607.
HK), Betta Pharmaceuticals Co., Ltd. (B #F & Z K AR 2 F)) (stock code: 300558.SZ) and Vazyme
Biotech Co., Ltd (FA R ME EWEHE KD B R A F]) (688105.SH). In past three years, he served as an
independent director of Zhejiang DIAN Diagnostics Co., Ltd. Gi/I i %2 BT & 1T & 1 B BR A &) (stock
code: 300244.S7) and Harmonicare Medical Holdings Limited (F1E &M AR A A]) (stock code:
1509.HK).

Dr. Cai obtained a master’s degree in economics from Fudan University (& B X£) and a doctorate
degree in health policy from Brandeis University in the United States.

Ms. Yan Liu (214f), aged 50, is an independent non-executive Director of the Company. Since 1995,
Ms. Liu has been working with Beijing Tian Yuan Law Firm (3t = K T2 B0 = #5 Ffr), and serving as a
lawyer and a partner. In past three years, she served as an independent director of Huatai Securities
Co., Ltd. (EZREHFRMD AR A A (stock code: 601688.SH, 6886.HK) and Huaxin Cement Co., Ltd. (¥
AR D AR A 7)) (stock codes: 600801.SH, 6655.HK).

Ms. Liu obtained a bachelor's and master’'s degree in law from Peking University Law School (1t &
KEJLERR) in the PRC. She also obtained a master’s degree in law from New York University Law
School in the United States.

Dr. Hetong Lou (E&#4), aged 60, is an independent non-executive Director of our Company. From
1984 to 1990, Dr. Lou served as a teaching assistant in Fudan University. From 1990 to 2008, he
served as a lecturer in Fudan University. Since 2008, he has been serving as an associate professor
of Department of Accounting in Fudan University. Dr. Lou has also been serving as an independent
director of Neway Valve (Suzhou) Co., Ltd. (&R /N 4HE B PIR% D B BR A F)) (stock code: 603699.SH)
and Shandong Hualu Hengsheng Chemical Co., Ltd. (LR ZE& B A T B R 2 7)) (stock code:
600426.SH). In past three years, Dr. Lou served as an independent director of Shanghai LongYun
Media Group Co., Ltd. (L8 BEBEE S B RN B R A 7)) (stock code: 603729.SH).

Dr. Lou obtained a bachelor's degree in accounting from Shanghai University of Finance and

Economics (/884 K&) in the PRC. He has also obtained a Ph.D. degree in Accounting from
Fudan University in the PRC.
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Mr. Xiaotong Zhang (5REEF2), aged 54, is an independent non-executive Director of our Company.
From 1990 to 1994, Mr. Zhang worked with Beijing Chemical and Light Industrial Materials
Corporation (3t R{bL TE T 422 &]). Since 1994, he has been serving as a partner and a lawyer of
Beijing Finance and Commercial Law Offices (3t R i@ Z AN ET5FT). In past three years, Mr. Zhang
served as an independent director of Limin Chemical Co., Ltd. (FIER{t T &R A 7]) (stock code:
002734.SZ) and Wuhan DR Laser Technology Co., Ltd. (E# & B e BHE AR D B BR A 7)) (stock code:
300776.82).

Mr. Zhang obtained a bachelor’'s degree in law from Southwest University of Political Science and
Law (FEF BUAKE) (formerly known as Southwest College of Political Science and Law (75 Fa BUA £
%)) in the PRC. He also obtained a master’'s degree in law from Peking University Law School (db A
B % BB7) in the PRC and a master’s degree in business administration from Cheung Kong Graduate
School of Business (K L Zpz) in the PRC.

Mr. Dai Feng (5 f8), aged 47, has years of investment experience in the field of healthcare. Since
March 2015, Mr. Feng has been serving as the managing director of CareCapital Advisors Limited,
focusing on investment and operations in the dental industry. Mr. Feng is also the chairman of
Angelalign Technology Inc. (stock code: 6699.HK), the vice chairman of Carestream Dental LLC,
director of several regional dental chain groups in China, director of the Forsyth Institute of the
Harvard School of Dental Medicine and director of the International Orthodontics Foundation. From
April 2004 to December 2014, he served as manager, principal and managing director of Warburg
Pincus Asia LLC (ZEFKE&ES%£E). Mr. Feng is currently serving as an independent non-executive
Director of the Company, and also serving as an independent non-executive director of Sling Group
Holdings Limited (stock code: 8285.HK).

Mr. Feng obtained a bachelor’'s degree in engineering sciences from Harvard University in the United
States.
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SUPERVISORS

Mr. Harry Liang He (&%), aged 56, is currently the executive director of the chief operating
officer’'s office and has been serving as the chairman of the Supervisory Committee since March
2017. From 1991 to 1995, Mr. He served as a chemical analyst in the GTI Environmental Laboratory
in California, United States. From 1996 to 2005, he served as a senior chemical testing engineer,
data management manager and as an acting manager of the public works environment laboratory
at Shaw Environmental & Infrastructure Inc in the State of California of the United States. Since
2005, he has been serving in the Company (including its predecessor), and has served in roles
including an assistant president, an executive director of the president’s office, the deputy director
of the operation department and the head of operations management of the Waigaogiao site of the
Company, the head of supply chain risk control management team of the Company’s China risk
control department, an executive director of the chief operating officer’s office of the Company.

Mr. He obtained a bachelor’s degree in chemistry from Beijing University of Chemical Technology in
the PRC.

Mr. Baiyang Wu (R#H#5), aged 58, has been serving as a Supervisor since August 2020. From
2000 to 2019, Mr. Wu served in the Company (including its predecessor), as a senior manager
of commercial development team, a senior manager of government affairs and policy research
department of the Company.

Mr. Wu obtained a bachelor’s degree in mechanics from Peking University in the PRC.

Ms. Minfang Zhu (5k#35), aged 51, has been serving as a Supervisor since March 2017. Since
2001, she has been serving in the Company (including its predecessor), and has served in roles
including a finance assistant manager, a finance manager, a finance senior manager, a human

resources director of the Company.

Ms. Zhu obtained an associate degree in financial management from Jiangsu Radio and Television
University (T # E#E EH K2) in the PRC.
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SENIOR MANAGEMENT

Dr. Ge Li (F%), see the section headed “Executive Directors” for details.

Mr. Edward Hu (#8IE[), see the section headed “Executive Directors” for details.

Dr. Steve Qing Yang (#5%), see the section headed “Executive Directors” for details.
Dr. Minzhang Chen (BRRR &), see the section headed “Executive Directors” for details.
Mr. Zhaohui Zhang (5REAHEE), see the section headed “Executive Directors” for details.
Dr. Ning Zhao (#42€), see the section headed “Executive Directors” for details.

Ms. Ming Shi (iBH), aged 48, is the chief financial officer of the Company with effect from January
1, 2022. She joined the Group in April 2021 and has since then served as the senior vice president
in finance of the Company. She has had over 20 years of management experience in the fields of
finance, business development and operations. Prior to joining the Group, Ms. Shi was the managing
director of business development and chief financial officer of General Electric (“GE”) China. During
her 15-year career at GE, she held several senior management roles in GE’s various divisions
including the healthcare and advanced materials divisions. Ms. Shi has also previously worked at
other multinational corporations earlier in her career, including at Ernst & Young Hua Ming LLP from
1997 to 2002.

Ms. Shi obtained a bachelor’s degree in international finance from the International Business School
of Shanghai University (/8 KEZ2E [ £67). She is a member of the Chinese Institute of Certified
Public Accountants and a graduate of GE’s Executive Financial Leadership Program (EFLP).

Dr. Shuhui Chen (BREE#E), aged 59, is a vice president, chief scientific officer and head of WuXi
DDSU of our Company. From 1990 to 1995, Dr. Shuhui Chen served as a senior scientist at BMS.
From 1995 to 1997, he served as a director of the chemistry department at Vion Pharma. From 1998
to 2004, he served as a research advisor at Eli Lilly and Company. Since 2004, he has been serving
in the Company (including its predecessor), and has served in roles including an executive vice
president and chief research officer, executive vice president, chief scientific officer, and head of
WuXi DDSU of our Company.

Dr. Shuhui Chen obtained a Ph.D. degree in chemistry from Yale University in the United States.

Mr. Chi Yao (#kBt), aged 39, is the board secretary and joint company secretary of our Company.
From 2011 to 2012, he served as a legal consultant at King & Wood Mallesons (& R E % F) in
Beijing. From 2012 to 2016, he served as a legal consultant at DLA Piper (BXZE 2 A1 S 7 FAT). Since
2016, he has been serving in the Company (including its predecessor), and has served in roles
including the executive director of legal affairs department, board secretary and joint company
secretary of our Company.

Mr. Yao obtained a bachelor of law degree and a master’s degree of law from China University of
Political Science and Law (1 Bl BUA K E) in the PRC.
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Corporate Governance Report

The Board of the Company is pleased to present this corporate governance report in this annual
report (the “Corporate Governance Report”).

CORPORATE GOVERNANCE CULTURE

The Company is committed to ensuring that its affairs are conducted in accordance with high ethical
standards. This reflects its belief that, in the achievement of its long-term objectives, it is imperative
to act with probity, transparency and accountability. By so acting, the Company believes that
Shareholder wealth will be maximised in the long term and that its employees, those with whom it
does business and the communities in which it operates will all benefit.

Corporate governance is the process by which the Board instructs management of the Group to
conduct its affairs with a view to ensuring that its objectives are met. The Board is committed to
maintaining and developing robust corporate governance practices that are intended to ensure:

— satisfactory and sustainable returns to Shareholders;

— that the interests of those who deal with the Company are safeguarded;

— that overall business risk is understood and managed appropriately;

— the delivery of high-quality products and services to the satisfaction of customers; and

— that high standards of ethics are maintained.

CORPORATE GOVERNANCE PRACTICES
The Board of the Company is committed to achieving good corporate governance standards.
The Board believes that good corporate governance standards are essential in providing a framework

for the Company to safeguard the interests of shareholders, enhance corporate value, formulate its
business strategies and policies, and enhance its transparency and accountability.

The Company’s corporate governance practices are based on the principles as set out in the
Corporate Governance Code contained in Appendix 14 to the Listing Rules.

The Board is of the view that throughout the year ended December 31, 2022, the Company has

complied with all the code provisions as set out in the CG Code, except for code provision C.2.1 as
explained in the paragraph headed “Chairman and Chief Executive Officer” below.
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DIRECTORS’ SECURITIES TRANSACTIONS

The Company has devised its own code of conduct regarding Directors’ dealings in the Company’s
securities (the “Code of Conduct”) on terms no less exacting than the Model Code as set out in
Appendix 10 to the Listing Rules.

Specific enquiry has been made of all the Directors and the Directors have confirmed that they have
complied with the Code of Conduct throughout the year ended December 31, 2022.

The Company has also established written guidelines (the “Employees Written Guidelines”) no
less exacting than the Model Code for securities transactions by employees who are likely to
be in possession of unpublished price-sensitive information of the Company. No incident of
non-compliance of the Employees Written Guidelines by the employees was noted by the Company.

BOARD OF DIRECTORS

The Company is headed by an effective Board which assumes responsibility for its leadership and
control and be collectively responsible for promoting the Company’'s success by directing and
supervising the Company’s affairs. Directors take decisions objectively in the best interests of the
Company.

The Board has a balance of skills, experience and diversity of perspectives appropriate to the
requirements of the Company’s business and regularly reviews the contribution required from
a Director to perform his responsibilities to the Company and whether the Director is spending
sufficient time performing them that are commensurate with their role and the Board responsibilities.
The Board includes a balanced composition of executive Directors and non-executive Directors
(including independent non-executive Directors) so that there is a strong independent element on the
Board, which can effectively exercise independent judgement.
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Board Composition

During the year ended December 31, 2022, the Board comprised 13 Directors, consisting of 6
executive Directors, 2 non-executive Directors and 5 independent non-executive Directors as follows:

Executive Directors

Dr. Ge Li (Chairman and Chief Executive Officer)
Mr. Edward Hu (Vice Chairman and Global Chief Investment Officer)
Dr. Steve Qing Yang (Co-chief Executive Officer)
Dr. Minzhang Chen (Co-chief Executive Officer)

(elected as an executive Director with effect from May 6, 2022)
Mr. Zhaohui Zhang
Dr. Ning Zhao

Non-executive Directors

Mr. Xiaomeng Tong
Dr. Yibing Wu

Independent Non-executive Directors

Dr. Jiangnan Cai
Ms. Yan Liu

Dr. Hetong Lou

Mr. Xiaotong Zhang
Mr. Dai Feng

The biographical information of the Directors are set out in the section headed “Profiles of Directors,
Supervisors and Senior Management” of this annual report and the relationships between the
Directors are disclosed in the respective Director’s biography.

Except for Dr. Ge Li, Dr. Ning Zhao and Mr. Zhaohui Zhang who had entered into an acting-in-concert
agreement and a supplemental agreement on March 23, 2016 and March 17, 2017 to acknowledge
and confirm their acting-in-concert relation in the Company and the relationships between the
Directors set forth in the respective Director’s biography under the section headed “Profiles of
Directors, Supervisors and Senior Management”, the Directors do not have financial, business, family
or other material/relevant relationships with one another.

Chairman and Chief Executive Officer

Code provision C.2.1 stipulates that the roles of Chairman and Chief Executive Officer should be
separate and should not be performed by the same individual.

The Chairman and Chief Executive Officer of the Company are held by Dr. Ge Li who is the founder of
the Company and has extensive experience in the industry.

The Board is of the view that given that Dr. Ge Li had been responsible for leading the strategic
planning and business development of the Group, the arrangement would allow for effective and
efficient planning and implementation of business decisions and strategies under the strong and
consistent leadership, and should be overall beneficial to the management and development of the
Group’s business.
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Independent Non-executive Directors

During the year ended December 31, 2022, the Board at all times exceeded the requirements of
the Listing Rules relating to the appointment of at least three independent non-executive directors
representing one-third of the board with one of whom possessing appropriate professional
qualifications or accounting or related financial management expertise.

The Company has received written annual confirmation from each of the independent non-executive
Directors in respect of his/her independence in accordance with the independence guidelines set
out in Rule 3.13 of the Listing Rules. The Company is of the view that all independent non-executive
Directors are independent.

Board Independence Evaluation

The Company has established a complete set of effective policies to ensure that the Board can obtain
independent views and opinions. The particulars are as follows: the Board consists of six executive
Directors, two non-executive Directors and five independent non-executive Directors. The number of
independent non-executive Directors accounts for more than one-third of the Board’s composition
in compliance with the requirements of the laws and regulations of the place where the shares of
the Company are listed. The Board has established the Audit Committee, the Remuneration and
Appraisal Committee, the Strategy Committee and the Nomination Committee, each of which has
at least one independent non-executive Director as a committee member, with the chairman of the
Audit Committee, the Remuneration and Appraisal Committee and the Nomination Committee being
independent non-executive Directors. Independent non-executive Directors oversee the development
strategy of the Company and acquire a thorough understanding of the operation conditions of the
Company through the above positions. They also actively participate in the shareholders’ general
meetings, Board meetings and committee meetings to carefully consider and approve various
proposals, and express independent opinions on major issues of the Company. Independent non-
executive Directors are not entitled to equity-based compensation linked to their performance-
related factors, but are paid fixed allowances for independent non-executive Directors in accordance
with the Directors’ remuneration plan adopted at the shareholders’ general meeting. The Company
actively creates conditions for independent non-executive Directors to perform their duties, such
as arranging separate meetings between independent non-executive Directors and the chairman
of the Company each year to fully understand the ideas of the management and communicate and
exchange independent opinions. The Company also arranges two separate meetings each year
between the Audit Committee consisting entirely of independent non-executive Directors and the
internal audit department of the Company and the external audit firm to fully understand the internal
control risks of the Company and express independent opinions. In addition, the Company also
allows independent non-executive Directors to engage intermediaries or professionals to provide
professional opinions on the discharge of their duties, and the reasonable fees required are borne by
the Company. Through the above effective mechanisms, the Company ensures that the Board can
obtain independent views and opinions.
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Appointment and Re-election of Directors

Code Provision B.2.2 states that every director, including those appointed for a specific term, shall
be subject to retirement by rotation at lease once every three years. According to the Articles
of Association of the Company, Directors (including non-executive Directors and independent
non-executive Directors) shall be elected or replaced at general meetings and their term of office
shall be three years. Directors are eligible for re-election upon expiry of their term of office, while the
renewed term of office of independent non-executive Directors shall not exceed six years. Subject
to the relevant laws, regulations and regulatory rules of the place where the Company is listed, if
the Board appoints a new director to fill any casual vacancy on the Board or as an addition to the
existing Board, the term of office of such appointed director shall end upon the next annual general
meeting of the Company and he/she is eligible for re-election and renewal thereat. All the directors
appointed to fill causal vacancies shall accept shareholder election at the first general meeting after
acceptance of the appointment.

Responsibilities, Accountabilities and Contributions of the Board and Management

The Board should assume responsibility for leadership and control of the Company and is collectively
responsible for directing and supervising the Company’s affairs.

The Board directly, and indirectly through its committees, leads and provides direction to
management by laying down strategies and overseeing their implementation, monitors the Group’s
operational and financial performance, and ensures that sound internal control and risk management
systems are in place.

All Directors, including non-executive Directors and independent non-executive Directors, have
brought a wide spectrum of valuable business experience, knowledge and professionalism to the
Board for its efficient and effective functioning.

The independent non-executive Directors are responsible for ensuring a high standard of regulatory
reporting of the Company and providing a balance in the Board for bringing effective independent
judgement on corporate actions and operations.

All Directors have full and timely access to all the information of the Company and may, upon
request, seek independent professional advice in appropriate circumstances, at the Company’s
expenses, for discharging their duties to the Company.

The Directors shall disclose to the Company details of other offices held by them.

The Board reserves for its decision all major matters relating to policy matters, strategies and
budgets, internal control and risk management, material transactions (in particular those that may
involve conflict of interests), financial information, appointment of directors and other significant
operational matters of the Company. Responsibilities relating to implementing decisions of the Board,
directing and coordinating the daily operation and management of the Company are delegated to the
management.

The Company has arranged appropriate insurance coverage on Directors’ and officers’ liabilities in

respect of any legal actions taken against Directors and senior management arising out of corporate
activities.
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Continuous Professional Development of Directors

Directors shall keep abreast of regulatory developments and changes in order to effectively perform
their responsibilities and to ensure that their contribution to the Board remains informed and relevant.

Every newly appointed Director has received formal, comprehensive and tailored induction on the
first occasion of his/her appointment to ensure appropriate understanding of the business and
operations of the Company and full awareness of Director’s responsibilities and obligations under the
Listing Rules and relevant statutory requirements.

Directors should participate in appropriate continuous professional development to develop and
refresh their knowledge and skills. Internally-facilitated briefings for Directors would be arranged and
reading material on relevant topics would be provided to Directors where appropriate. All Directors
are encouraged to attend relevant training courses at the Company’s expenses.

During the year ended December 31, 2022, all Directors attended training sessions on the respective
obligations of the Directors and senior management. In addition, relevant reading materials including
legal and regulatory update have been provided to the Directors for their reference and studying.

The record of continuous professional development relating to director’s duties and regulatory and
business development that have been received by the Directors for the year ended December 31,
2022 is summarized as follows:

Type of
Directors Training
Executive Directors
Dr. Ge Li A/B
Mr. Edward Hu A/B
Dr. Steve Qing Yang A/B
Dr. Minzhang Chen? A/B
Mr. Zhaohui Zhang A/B
Dr. Ning Zhao A/B
Non-Executive Directors
Mr. Xiaomeng Tong A/B
Dr. Yibing Wu A/B
Independent Non-Executive Directors
Dr. Jiangnan Cai A/B
Ms. Yan Liu A/B
Dr. Hetong Lou A/B
Mr. Xiaotong Zhang A/B
Mr. Dai Feng A/B

Notes:

1. Types of Training
A: Attending training sessions, including but not limited to, briefings, seminars, conferences and workshops
B: Reading relevant news alerts, newspapers, journals, magazines and relevant publications

2. Dr. Minzhang Chen was elected as an executive Director with effect from May 6, 2022.
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Board Diversity Policy

The Company recognizes and embraces the benefits of having a diverse Board to enhance the
quality of its performance. The Company sees increasing diversity at the Board level as an essential
element in supporting the attainment of its strategic objectives and its sustainable development.
The Board has adopted a board diversity policy since the date of listing of the Company on the
Stock Exchange for the purpose of ensuring that the Board has the appropriate balance of skills,
experience and diversity of perspectives necessary to enhance the effectiveness of the Board.

The Company commits to selecting the best person for the role based on a range of diversity
perspectives, including but not limited to gender, age, cultural background and ethnicity. All Board
appointments will be based on meritocracy, and candidates will be considered against appropriate
criteria, having due regard for the benefits of diversity on the Board.

An analysis of the Board’s current composition based on the measurable objectives is set out below:

Gender

Male: 11 Directors
Female: 2 Directors
Age Group

41-50: 3 Directors
51-60: 9 Directors
61-70: 1 Director
Designation

Executive Directors: 6 Directors
Non-executive Directors: 2 Directors
Independent Non-executive Directors: 5 Directors
Educational Background

Biology/Chemistry: 6 Directors
Economics: 2 Directors
Law: 2 Directors
Engineering science: 1 Director
Accounting: 1 Director
Business administration: 1 Director
Education Degree

Bachelor: 2 Directors
Master: 4 Directors
Doctorate: 7 Directors
Nationality

Chinese: 6 Directors
American: 7 Directors
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Business Experience

Biology/Chemistry: 6 Directors
Accounting: 1 Director
Economics & Finance: 2 Directors
Legal: 2 Directors
Business management: 2 Directors

The Nomination Committee and the Board are of the view that the current composition of the Board
has achieved the objectives set in the Board Diversity Policy.

The Nomination Committee will review the Board Diversity Policy and the measurable objectives, as
appropriate, to ensure the effectiveness of the Policy.

Gender Diversity

The Company values gender diversity across all levels of the Group. The following table sets out the
gender ratio in the workforce of the Group, including the Board and senior management as at the
date of this Annual Report:

Female Male
Board 15% 85%
Senior Management 22% 78%
Other employees 54% 46%
Overall workforce 54% 46%

The Nomination Committee and the Board are of the view that the current gender diversity is
satisfactory and achieve the objectives set in the Board Diversity Policy.

Nomination Policy

The Board has delegated its responsibilities and authority for selection of Directors to the Nomination
Committee of the Company.

The Company has adopted Nomination Policy which sets out the objectives, selection criteria
and nomination procedures for identifying and recommending candidates for appointment or
reappointment of Directors.
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The nomination process and criteria set out in the Nomination Policy is as follows:

(1) The Unit shall actively communicate with relevant departments of the Company to understand
the demand for new directors and senior management and shall record the results in writing;

(2) The Unit may conduct reference check of each candidate from the Company, its subsidiaries
and investees as well as the market;

(3) The Unit shall collect information of the candidates, such as profession, academic qualifications,
working experience (and titles) and all part-time jobs, skills, gender and other necessary
information and shall record the results in writing. The selection of directorship shall take into
account the skills, experience and diversity required for the operation of the Company;

(4) In respect of independent non-executive directors, the Unit shall:
(a) consider the reasons for selection and the independence of the candidates;

(b) if a proposed candidate will be holding directorship of seven (or more) listed companies,
consider whether the candidate would be able to devote sufficient time to the Board;

(c) the perspective, skills and experience that the individual can bring to the Board; and
(d) how the individual contributes to the diversity of the Board;

(5) The Unit shall seek consent from the nominees before they are proposed for nomination as
director or senior management;

(6) The Nomination Committee shall convene a meeting upon receiving sufficient information
from the Unit to examine the qualification of the candidates according to the criteria for the
appointment of director and senior management;

(7) The Nomination Committee shall advise the Board to appoint the appropriate candidates for
directorship and/or senior management prior the proposed election of new directors and the
appointment of senior management;

(8) The Nomination Committee shall perform other duties pursuant to the decisions and feedbacks
of the Board.

During the year ended December 31, 2022, the Nomination Committee recommended to the Board
the appointment of a new executive Director, namely Dr. Minzhang Chen. The appointment was
subject to a stringent nomination process in accordance with the Nomination Policy and the Board
Diversity Policy, to ensure the Board possesses the necessary skills, experience and knowledge in
alignment with the Company’s strategy.

The Nomination Committee will review the Nomination Policy, as appropriate, to ensure its
effectiveness.
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BOARD COMMITTEES

The Board has established 4 committees, namely, the Audit Committee, Remuneration and Appraisal
Committee, Nomination Committee and Strategy Committee, for overseeing particular aspects of the
Company’s affairs.

All Board committees of the Company are established with specific written terms of reference
which deal clearly with their authority and duties. The terms of reference of the Board committees
are posted on the Company’s website and the Stock Exchange’s website and are available to
shareholders upon request.

Audit Committee

The Audit Committee consists of 3 independent non-executive Directors, namely Dr. Hetong Lou, Mr.
Xiaotong Zhang and Dr. Jiangnan Cai. Dr. Hetong Lou is the chairperson of the Audit Committee.

The terms of reference of the Audit Committee are of no less exacting terms than those set out in the
CG Code and in compliance with the relevant laws and regulations of the PRC.

The main duties of the Audit Committee include but are not limited to:
e monitoring and evaluating the work of the external auditor;
o monitoring and evaluating the work of the internal auditor;

° being responsible for the communications among the management level of the Company, the
internal and external audit;

o reviewing and commenting on the financial reports of the Company;

° examining the financial reporting system, risk management and internal control systems of the
Company;

° making recommendations to the Company on the appointment, reappointment and removal of
the external auditor;

° performing supervisory duties and implementing control on connected transactions; and

° performing such other duties determined by the Board and stipulated in the Listing Rules or
regulatory rules of the place where the shares of the Company are listed.

During the Reporting Period, the Audit Committee held 4 meetings to review, in respect of the year
ended December 31, 2022, the annual financial results and reports and significant issues on the
financial reporting, operational and compliance controls, the effectiveness of the risk management
and internal control systems and internal audit function, appointment of external auditors and
engagement of audit services and relevant scope of works and, connected transactions and cash
dividend policy and other related matters.
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The Audit Committee also met the external auditors 2 times without the presence of the executive
Directors.

The attendance records of the Audit Committee are set out under “Attendance Record of Directors
and Committee Members”.

Remuneration and Appraisal Committee

The Remuneration and Appraisal Committee consists of 3 independent non-executive Directors,
namely Ms. Yan Liu, Dr. Hetong Lou and Mr. Dai Feng. Ms. Yan Liu is the chairperson of the
Remuneration and Appraisal Committee.

The terms of reference of the Remuneration and Appraisal Committee are of no less exacting terms
than those set out in the CG Code and in compliance with the relevant laws and regulations of the
PRC.

The main duties and responsibilities of the Remuneration and Appraisal Committee are:

e to formulate remuneration plans or proposals based on the main function scope, duties and
importance of the management positions taken by directors and senior management and the
remuneration level of the corresponding positions in other comparable enterprises, and to make
recommendations to the Board on the establishment of a formal and transparent formulation
procedure of the remuneration policy;

e to determine such remuneration plans or proposals that mainly include, but without limitation to,
standards and procedures for performance assessment and the principal assessment system,
as well as the principal plan and system of rewards and punishments;

e to review and advise on the share incentive schemes to be implemented by the Company, and to
review and/or approve matters relating to share schemes under Chapter 17 of the Listing Rules;

e to manage the share incentive schemes, including but not limited to reviewing the qualifications,
granting conditions and vesting conditions of personnel under the share incentive schemes;

e to review the performance of duties by the directors (non-independent directors) and senior
management of the Company, and assess their performance;

° to oversee the implementation of the remuneration system of the Company;

e to review and approve the management’s remuneration proposals with reference to the Board’s
corporate goals and objectives;

e to determine, with delegated responsibility by the Board, the remuneration packages of
individual non-independent directors and senior management; or to make recommendations to
the Board on the remuneration packages of individual non-independent directors and senior
management. This should include benefits in kind, pension rights and compensation payments,
including any compensation payable for loss or termination of their offices or appointment;
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e to make recommendations to the Board on the remuneration of independent directors;

e to consider salaries paid by comparable companies, time commitment and responsibilities, and
employment conditions for other positions of the Company;

° to review and approve compensation payable to non-independent directors and senior
management for any loss or termination of their offices or appointment to ensure that such
arrangements are consistent with the contractual terms. In case of any inconsistency, such
compensation shall be otherwise reasonable and appropriate without being excessive;

° to review and approve compensation arrangements relating to dismissal or removal of directors
for misconduct to ensure that they are consistent with contractual terms and are otherwise
reasonable and appropriate;

e to ensure that no director or any of his/her associates is involved in deciding his/her own
remuneration; and

° to deal with other matters authorized by the Board.

The Remuneration and Appraisal Committee held 7 meetings during the Reporting Period to review
and advise on the share incentive schemes to be implemented by the Company. The attendance
records of the Remuneration and Appraisal Committee are set out under “Attendance Records of
Directors and Committee Members”.

The remuneration of the members of the senior management of the Group by band for the Reporting
Period is set out below:

Number of
Remuneration persons

HK$3,000,001 to HK$4,000,000
HK$5,000,001 to HK$6,000,000
HK$6,000,001 to HK$7,000,000
HK$13,000,001 to HK$14,000,000
HK$15,000,001 to HK$16,000,000
HK$18,000,001 to HK$19,000,000
HK$20,000,001 to HK$21,000,000
HK$21,000,001 to HK$22,000,000
HK$65,000,001 to HK$66,000,000

— 4 4 4 4 a4

Nomination Committee

The Nomination Committee consists of 3 members, namely Dr. Jiangnan Cai, independent
non-executive Director, Ms. Yan Liu, independent non-executive Director, and Dr. Ge Li, executive
Director. Dr. Jiangnan Cai is the chairperson of the Nomination Committee.
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The terms of reference of the Nomination Committee are of no less exacting terms than those set out
in the CG Code and in compliance with the relevant laws and regulations of the PRC.

The main duties of the Nomination Committee include but are not limited to:

° making recommendation to the Board on its size and composition to complement the Company’s
business operation and shareholding structure;

o reviewing and making recommendations to the selection standard and procedure of Directors
and senior management;

° identifying individuals suitably qualified to become Directors and senior management and
selecting or making recommendations to the Board on selection of individuals nominated for
directorships or senior management positions;

o reviewing the structure, size and composition (including the skills, knowledge and experience)
of the Board at least annually and making recommendations on any proposed changes to the
Board to complement the Company’s corporate strategy;

° assessing the independence of independent non-executive Directors; and

o performing such other duties determined by the Board and stipulated in the Listing Rules or
regulatory rules of the place where the shares of the Company are listed.

In assessing the Board composition, the Nomination Committee would take into account various
aspects as well as factors concerning Board diversity as set out in the Company’s Board diversity
policy, including but not limited to gender, age, cultural and educational background, professional
qualifications, skills, knowledge and industry and regional experience etc. The Nomination Committee
would discuss and agree on measurable objectives for achieving diversity on the Board, where
necessary, and recommend them to the Board for adoption.

In identifying and selecting suitable candidates for directorships, the Nomination Committee would
consider the candidate’s character, qualifications, experience, independence, time commitment and
other relevant criteria necessary to complement the corporate strategy and achieve Board diversity,
where appropriate, before making recommendation to the Board.

During the Reporting Period, the Nomination Committee held 1 meeting to identify individuals suitably
qualified to become Directors and make recommendation to the Board on selection of individuals
nominated for directorships. The attendance records of the Nomination Committee are set out under
“Attendance Record of Directors and Committee Members”.
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Strategy Committee

The Strategy Committee consists of 5 members including 2 executive Directors namely, Dr. Ge Li
and Mr. Edward Hu, 2 non-executive Directors namely, Mr. Xiaomeng Tong and Dr. Yibing Wu and
1 independent non-executive Director namely, Dr. Jiangnan Cai. Dr. Ge Li is the chairperson of the
Strategy Committee.

The terms of reference of the Strategy Committee are in compliance with the relevant laws and
regulations of the PRC.

The main duties of the Strategy Committee include but are not limited to:
e researching and recommending on long-term development strategy of the Company;

e researching and recommending on significant capital expenditure, investment and financing
projects of the Company;

° researching and recommending on major capital operation (including but not limited to the
increase or reduction of registered share capital, issuance of bonds, subsidiary merger,
separation, dissolution or change of company form, profit distribution plan and make up for
losses program), asset management project, and annual financial budget plan of the Company;

° researching and recommending on significant matters relating to the development of the
Company;

o monitoring the above matters and assessing, examining and recommending on significant
changes; and

° performing such other duties determined by the Board and stipulated in the Listing Rules or
regulatory rules of the place where the shares of the Company are listed.

During the Reporting Period, the Strategy Committee held 3 meetings to review matters including
the annual financial budget and the current business development and investment projects of the
Company and the external guarantees for subsidiaries and foreign exchange hedging limit and cash
management and issuance of H shares and other related matters. The attendance records of the
Strategy Committee are set out under “Attendance Records of Directors and Committee Members”.

Corporate Governance Functions

The Board is responsible for performing the functions set out in the code provision A.2.1 of the CG
Code.

During the Reporting Period, the Board had reviewed the Company’s corporate governance
policies and practices, training and continuous professional development of directors and senior
management, the Company’s policies and practices on compliance with legal and regulatory
requirements, the compliance of the Model Code and Written Employee Guidelines, and the
Company’s compliance with the CG Code and disclosure in this Corporate Governance Report.
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ATTENDANCE RECORDS OF DIRECTORS AND COMMITTEE MEMBERS

The attendance record of each director during their tenure of office at the Board and Board
Committee meetings and the general meetings of the Company held during the year ended
December 31, 2022 is set out in the table below:

Attendance/Number of Meetings

Other General

Meetings and

A Share Class

Remuneration Annual Meeting and

Audit  and Appraisal Nomination Strategy General  H Share Class

Name of Director Board Committee Committee Committee Committee Meeting meeting
Dr. Ge L 111 NA NA n 33 1 33
Mr. Edward Hu 111 NA NA NA 33 1 33
Dr. Steve Qing Yang /11 NA NA NA NA il 33
Dr. Minzhang Chen' 6/6 NA NA NA NA NA 11
Mr. Zhaohui Zhang 111 NA NA NA NA 1 33
Dr. Ning Zhao 1 NA NA NA NA 1 33
Mr. Xiaomeng Tong 111 NA NA NA 33 11 33
Dr. Yibing Wu 111 NA NA NA 33 n 33
Dr. Jiangnan Cali 111 4/4 NA 1 3/3 1 33
Ms. Yan Liu 111 NA il 1 NA 1 33
Dr. Hetong Lou 111 4/4 7 NA NA 1 33
Mr. Xiaotong Zhang 1 4/4 NA NA NA 1 33
Mr. Dai Feng 111 NA 77 NA NA 1/1 33

Regular Board meetings should be held at least four times a year involving active participation, either
in person or through electronic means of communication, of a majority of Directors.

Apart from regular Board meetings, the Chairman also held meetings with the independent
non-executive Directors without the presence of other Directors during the year.

All independent non-executive Directors and non-executive Directors have attended general
meetings to gain and develop a balanced understanding of the view of shareholders.

Note:

1. Dr. Minzhang Chen was elected as an executive Director since May 6, 2022.
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RISK MANAGEMENT AND INTERNAL CONTROLS

The Board acknowledges its responsibility for the risk management and internal control systems and
reviewing their effectiveness. Such systems are designed to manage rather than eliminate the risk of
failure to achieve business objectives, and can only provide reasonable and not absolute assurance
against material misstatement or loss.

The Board has the overall responsibility for evaluating and determining the nature and extent of
the risks it is willing to take in achieving the Company’s strategic objectives, and establishing and
maintaining appropriate and effective risk management and internal control systems.

The Audit Committee monitors and manages the Company’s overall risks related to the business
operations. It also (i) reviews and approves the Company’s risk management policy to ensure that
such policies are in line with the corporate objectives; (ii) reviews and approves the corporate risk
tolerance; (iii) monitors significant risks related to the business operations and the handling of such
risks by the management; (iv) evaluates the corporate risk based on the corporate risk tolerance; and
(v) monitors and ensures the appropriate application of the Company’s risk management framework
consistently within the Group.

The co-chief executive officers are responsible for (i) formulating and updating the Company’s risk
management policy and objectives; (ii) reviewing and approving major risk management matters
of the Company; (iii) formulating risk management measures; (iv) providing guidance on the risk
management approach to the relevant departments of the Company; (v) reviewing the relevant
departments’ reporting on key risks and providing feedback; (vi) monitoring the implementation of
risk management measures by relevant departments; (vii) ensuring that the appropriate structure,
processes and competences are in place across the Group; and (viii) reporting significant risks to the
Audit Committee.

The relevant departments of the Company are responsible for implementing the risk management
policy and the day-to-day risk management practices. In order to standardize risk management
across the Group and establish transparent and standardized risk management performance, the
relevant departments (i) collect data on risks related to their operation and function; (ii) conduct risk
assessment, including the identification, prioritization, measurement and categorization of all major
risks which may have potential impacts on achieving their objectives; (iii) prepare risk management
reports for the review of the chief executive officers; (iv) continuously monitor major risks related to
the Company’s operations; (v) implement appropriate measures in response to the risk exposure
where necessary; and (vi) formulate and implement appropriate mechanisms to facilitate the
application of the risk management framework.

The Company have engaged an internal control consultant to perform certain agreed-upon
procedures in connection with the internal control of the Company and the major operating
subsidiaries and to report factual findings on the Group’s entity-level controls and internal controls of
various processes, including environment control, risk assessment, internal monitoring, information
and communication, anti-bribery, reporting and disclosure, related parties and related party
transaction, tax, sales and payment collection management, purchases and payment management,
inventory management, fixed assets management, human resources and remuneration management,
capital management, contract management, research and development and intangible assets
management, information system management, and insurance.
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The Company has adopted a series of internal control policies, measures and procedures designed
to provide reasonable assurance for achieving objectives, including effective and efficient
operations, reliable financial reporting and compliance with applicable laws and regulations. The
internal control policies, measures and procedures which the Company implemented or plans to
implement are summarized below:

e The Company has set up the Compliance Department and Legal Affairs Office, which are
responsible for the overall internal control, corporate governance and legal compliance matters
of the Group.

e The Compliance Department and Legal Affairs Office are responsible for issuing and amending
internal control policies, measure and procedures to ensure that the Company maintains
comprehensive and effective internal control and complies with applicable laws and regulations.
The Compliance Department also monitors the implementation of the internal control policies,
measures and procedures and conducts regular compliance review and investigation at different
stages of drug development process. In addition, the Compliance Department and Legal
Affairs Office provide guidelines to the business departments regarding each stage of the drug
discovery, development or manufacturing process.

e The Compliance Department organizes monthly/annual inspections on the internal controls of
each business department of the Company and issues to the person-in-charge of the relevant
business department the internal control self-assessment report with information related to risks
discovered and any suggested remedies for his/her action.

e The person-in-charge of each business department is responsible for implementing relevant
internal control policies, measures and procedures and conducting regular review regarding the
implementation of such policies, measures and procedures.

° The Company has implemented relevant internal control policies, measures and procedures for
all business departments regarding each of the drug discovery, development and manufacturing
stages, educating the relevant employees about such policies, measures and procedures, and
addressing their questions, submitting suggested revisions to such policies, measures and
procedures to the Compliance Department and regularly inspect the implementation of policies,
measures and procedures.

° The Company has adopted various measures and procedures for all aspects of the business
operation, such as project management, quality assurance, intellectual property protection,
environmental protection and occupational health and safety. Employees are provided with
regular training on such measures and procedures. The implementation of measures and
procedures are constantly monitored through the Compliance Department at each stage of the
drug development process.

72 wuwi AppTec Co., ltd.  Annual Report 2022



Corporate Governance Report

e The Compliance Department has established a whistleblowing mechanism regarding complaints
against the Directors, senior management, employees, clients, and other business partners, and
independent and fair investigation will be conducted on the reported complaints for appropriate
follow up actions. The Compliance Department has also established an online platform for
the employees and those who deal with the Company to raise concerns in confidence and
anonymity, with the Audit Committee and Compliance Department about possible improprieties
in any matters related to the Company. Besides, the Compliance Department has established
Whistleblowing Policies which regulates the reporting channels, case officers, investigation
procedures and results reports, and explicitly states that retaliation on whistleblowers is
prohibited. Based on the complaints received, the Audit Committee and Compliance Department
will evaluate the effectiveness and any potential weaknesses in the Company’s internal control
system to make corresponding improvement on the internal control policies, measures and
procedures.

e The Company has also in place the Anti-Corruption Policy to safeguard against corruption
and bribery within the Company. The Company has an internal reporting channel that is open
and available for employees of the Company to report any suspected corruption and bribery.
Employees can also make anonymous reports to the Internal Audit, Anti-corruption and
Compliance Department which is responsible for investigating the reported incidents and taking
appropriate measures. The Company continues to carry out anti-corruption and anti-bribery
activities to cultivate a culture of integrity, and actively organizes anti-corruption training and
inspections to ensure the effectiveness of anti-corruption and anti-bribery.

° During the year ended December 31, 2022, the Company held 1 anti-corruption training and
briefing to all employees. There were no non-compliance cases in relation to bribery and
corruption.

The Company has developed its disclosure policy which provides a general guide to the Company’s
Directors, officers, senior management and relevant employees in handling confidential information,
monitoring information disclosure and responding to enquiries.

Control procedures have been implemented to ensure that unauthorized access and use of inside
information are strictly prohibited.

The Board, through the Audit Committee, has reviewed the effectiveness of the internal audit system
and the risk management and the internal control system of the Group, including the adequacy
of resources, qualifications and experience of staff in the aforementioned systems and of the
Company’s accounting and financial reporting function, and the adequacy of their training programs
and budget.

For the year ended December 31, 2022, the Board, through a review, considered that the risk
management and internal control system of the Group was effective and adequate.
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DIRECTORS’ RESPONSIBILITY IN RESPECT OF THE FINANCIAL
STATEMENTS

The Directors acknowledge their responsibility for preparing the financial statements of the Company
for the year ended December 31, 2022.

The Directors have prepared the financial statements in accordance with the International Financial
Reporting Standards issued by the International Accounting Standards Board. Appropriate
accounting policies have also been used and applied consistently except the adoption of revised
standards, amendments to standards and interpretation.

The Directors are not aware of any material uncertainties relating to events or conditions that may
cast significant doubt upon the Company’s ability to continue as a going concern.

The statement of the independent auditors of the Company about their reporting responsibilities on
the financial statements is set out in the Independent Auditor's Report.

AUDITORS’ REMUNERATION

The remuneration paid or payable to the Company’s external auditors of the Group in respect of audit
services and non-audit services for the year ended December 31, 2022 amounted to RMB7.6 million
and RMB3.7 million respectively.

An analysis of the remuneration paid to the external auditors of the Group, in respect of audit services
and non-audit services for the year ended December 31, 2022 is set out below:

Fees Paid/

Service Category Payable

RMB’000

Audit Services 7,559
Non-audit Services

— Taxation 3,740

— Due Diligence —

11,299
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JOINT COMPANY SECRETARIES

With effect from May 25, 2022, Ms. Cheung Yuet Fan of Tricor Services Limited (an external service
provider), was appointed as the joint company secretary of the Company in place of Ms. Siu Wing
Kit, and Mr. Chi Yao has continued with the role and act as the other joint company secretary of the
Company. Mr. Yao and Ms. Cheung have complied with Rule 3.29 of the Listing Rules by taking no
less than 15 hours of the relevant professional training during the year.

All Directors have access to the advice and services of the joint company secretaries on corporate
governance and board practices related matters.

SHAREHOLDERS’ RIGHTS

To safeguard Shareholders’ interests and rights, separate resolution should be proposed for each
substantially separate issue at general meetings, including the election of individual Director. All
resolutions put forward at general meetings will be voted on by poll pursuant to the Listing Rules and
poll results will be posted on the websites of the Company and of the Stock Exchange after each
general meeting.

Convening an Extraordinary General Meeting

A shareholders’ general meeting is required to be held once every year. An extraordinary general
meeting is required to be held within 2 months of the occurrence of any of the following:

° the number of Directors is less than the minimum number stipulated by the Company Law of
the People’s Republic of China or less than two-thirds of the number specified in the Articles of
Association;

e the unrecovered losses of the Company amounted to one-third of the Company’s total paid-in
share capital;

o Shareholders severally or jointly holding more than 10% or more of the Company’s Shares
request in writing to hold such meeting;

° the Board deems it necessary;
° the Supervisory Committee proposes to hold such a meeting; or

° any other circumstances as provided for in the laws, administrative regulations, departmental
rules, regulatory documents, the Listing Rules, the Rules Governing the Listing of Stocks on
Shanghai Stock Exchange, or the Articles of Association.

A shareholders’ general meeting shall be convened by the Board, and presided over by the
Chairman of the Board. In the event that the Chairman cannot or does not fulfill his duties, the vice
chairman shall preside over the meeting, where the vice chairman cannot or does not fulfil his duties,
a Director nominated by half or more of the Directors shall preside over the meeting. Where the Board
is unable to perform or fail to perform the duty of convening the extraordinary general meeting, the
Supervisory Committee may convene and preside over shareholders’ general meeting in a timely
manner. If the Supervisory Committee fails to convene and preside over shareholders’ general
meeting, Shareholders individually or in aggregate holding 10% or more of the Company’s Shares
for 90 days or more consecutively may unilaterally convene and preside over shareholders’ general
meeting.
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Putting Forward Proposals at General Meetings

A single Shareholder who holds, or several shareholders who jointly hold, 3% or more of the Shares
may submit an interim proposal in writing to the Board ten working days or fifteen days (whichever is
later and exclusive of the date of meeting and the date when the proposal is submitted) before the
general meeting is held. The Board shall notify other Shareholders within 2 days upon receipt of the
proposal, and submit the said interim proposal to the general meeting for deliberation. The contents
of the interim proposal shall fall with the scope of powers of the general meeting, and the proposal
shall have a clear agenda and specific matters on which resolutions are to be made.

Putting Forward Enquiries to the Board

For putting forward any enquiries to the Board, Shareholders may send written enquiries to the
Company. The Company will not normally deal with verbal or anonymous enquiries.

Contact Details

Shareholders may send their enquiries or requests as mentioned above to the following:

Address:  5/F, Manulife Place, 348 Kwun Tong Road, Kowloon, Hong Kong (For the attention of the
Board of Directors/Company Secretary)

Fax: +86(21) 50463093

Email: ir@wuxiapptec.com

For the avoidance of doubt, Shareholder(s) must deposit and send the original duly signed written
requisition, notice or statement, or enquiry (as the case may be) to the above address and provide
their full name, contact details and identification in order to give effect thereto. Shareholders’
information may be disclosed as required by law.

COMMUNICATION WITH SHAREHOLDERS AND INVESTORS/INVESTOR
RELATIONS

The Company considers that effective communication with Shareholders is essential for enhancing
investor relations and investor understanding of the Group’s business performance and strategies.
For this purpose, the Company has set up a website (www.wuxiapptec.com.cn), where relevant
latest information, the up-to-date state of the Company’s business operation and development, the
Company’s financial information and corporate governance practices and other data are available to
the public.

The Company endeavours to maintain an on-going dialogue with Shareholders and in particular,
through annual general meetings and other general meetings. At the annual general meeting,
Directors (or their delegates as appropriate) are available to meet Shareholders and answer their
enquiries.

During the year ended December 31, 2022, the Company has amended its Articles of Association.

An up-to-date version of the Company’s Articles of Association is also available on the Company’s
website and the Stock Exchange’s website.
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Shareholders’ Communication Policy

The Company has in place a Shareholders’ Communication Policy to ensure that Shareholders’
views and concerns are appropriately addressed. The Board reviewed the implementation and
effectiveness of the Shareholders’ Communication Policy and the results were satisfactory.

Dividend Policy

The Company has adopted a policy on payment of dividends pursuant to code provision F.1.1 of the
CG Code taking into consideration of various elements including but not limited to the Company’s
strategic development objectives, operation plan, profitability, cash flow and financing. The policy
sets out the factors in consideration, procedures, methods and intervals of the payment of dividends
with an objective to provide the shareholders with continuing, stable and reasonable returns
on investment while maintaining the Company’s business operation and achieving its long-term
development goal.

Significant Changes in Constitutional Documents

On May 6, 2022, a special resolution was passed at the 2021 AGM approving certain amendments
to the Articles of Association. Please refer to the circular of the Company dated March 31, 2022 for
further details of the amendments.

Subsequently, on October 13, 2022, a special resolution was passed at the first extraordinary general
meeting approving certain amendments to the Articles of Association. Please refer to the circular of

the Company dated August 18, 2022 for further details of the amendments.

An up to date version of the Company’s Articles of Association is available on the Company’s website
and the Stock Exchange’s website.
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The Board is pleased to present this annual report together with the audited consolidated financial
statements of the Group for the year ended December 31, 2022,

PRINCIPAL ACTIVITIES

The Company is a joint stock limited company incorporated under the laws of the PRC, the
predecessor of which, WuXi AppTec Ltd. (&5 ZBAREEHMEMAZE AR A 7)) (formerly known as
WuXi PharmaTech Co., Ltd. (i #BREHEGICEFR A A])), was established under the laws
of the PRC as an enterprise legal person in December 2000. The Company completed its initial
public offering and listing of 104,198,556 A Shares (stock code: 603259.SH) on May 8, 2018.
The Company completed its public offering and listing of 116,474,200 H Shares (stock code:
2359.HK) on December 13, 2018. The Group is a leading global pharmaceutical R&D services
platform transforming the business of discovery, development and manufacturing of innovative
pharmaceuticals.

The activities and particulars of the Company’s principal subsidiaries are shown under Note 51 to
the consolidated financial statements. An analysis of the Group’s revenue and operating profit for the
year by principal activities is set out in the section headed “Management Discussion and Analysis” in
this annual report and Note 5 to the consolidated financial statements.

BUSINESS REVIEW

A review of the Group’s business during the year, which includes a discussion of the principal
risks and uncertainties faced by the Group, an analysis of the Group’s performance using financial
key performance indicators, particulars of important events affecting the Group during the year,
and an indication of likely future developments in the Group’s business, could be found in the
sections headed “Chairman’s Statement”, “Management Discussion and Analysis” and “Corporate
Governance Report” in this annual report. The review and discussion form part of this Directors’
report.

RESULTS AND DIVIDEND
The consolidated results of the Group for the year ended December 31, 2022 are set out on pages

135 to 299 of this annual report.

Subsequent to the end of the Reporting Period, the Board of the Company proposes the 2022 Profit
Distribution Plan, pursuant to which a cash dividend of RMB8.9266 (2021: RMB5.1740) (inclusive of
tax) per 10 shares is proposed to be paid to Shareholders on the record date for determining the
Shareholders’ entitlement to 2022 Profit Distribution plan which amounts to an aggregate amount of
RMB2,644,137,750.80 (2021: RMB1,529,441,704.14) (inclusive of tax) based on the total issued share
capital of the Company as at March 20, 2023.

FUND RAISING

During the Reporting Period, there was no fund raising activity carried out by the Company.

FINANCIAL SUMMARY

A summary of the published results, assets and liabilities of the Group for the last five financial years
is set out on page 47 of this annual report.
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PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property and equipment of the Group during the Reporting Period are set
out in Note 17 to the consolidated financial statements on pages 205 to 206 of this annual report.

ENVIRONMENTAL POLICIES AND PERFORMANCE

The Group is highly aware of the importance of environment protection and has not noted
any material non-compliance with all relevant laws and regulations in relation to its business
including health and safety, workplace conditions, employment and the environment. The Group
has implemented environmental protection measures and has also encouraged staff to be
environmentally friendly at work by consuming the electricity and paper according to actual needs,
so as to reduce energy consumption and minimize unnecessary waste. Further details of the Group’s
environmental policies and performance are disclosed in the environmental, social and governance
report of the Company for the Reporting Period published on April 20, 2023.

SHARE CAPITAL

Details of the movements in share capital of the Company during the Reporting Period are set out in
Note 42 to the consolidated financial statements on page 240 to 241 of this annual report.

RESERVES

The amounts of the Group’s reserves and the movements therein for the current and prior years are
presented in the consolidated statement of changes in equity on pages 139 to 140 of this annual
report. Details of the movement in the reserves of the Company during the Reporting Period is set out
in Note 52 to the consolidated financial statements on pages 296 to 298 of this annual report.

DISTRIBUTABLE RESERVES

As at December 31, 2022, the Company’s distributable reserves, calculated in accordance with PRC
rules and regulation, were RMB2,655.49 million.

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S LISTED
SECURITIES

Repurchase and cancellation of part of the Restricted A Shares granted under the 2018
A Share Incentive Plan

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares Granted under
the Restricted A Shares and Stock Option Incentive Plan of 2018 of the Company” was approved at
the twentieth meeting of the second session of the Board. Pursuant to the above proposal, due to
the departure of 17 incentive participants of the 2018 A Share Incentive Plan before the expiry of the
lock-up period of the initial grant of the 2018 A Share Incentive Plan, the Company shall repurchase a
total of 57,044 Restricted A Shares granted under the initial grant of the 2018 A Share Incentive Plan
at the repurchase price of RMB18.69 per A Share.
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The "Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares and the
Cancellation of Part of the Share Options Granted under the Restricted A Shares and Stock Option
Incentive Plan of 2018 of the Company” was approved at the thirtieth meeting of the second
session of the Board. Pursuant to the above proposal, due to the implementation of the 2021 Profit
Distribution Plan, and (i) due to the departure of 3 incentive participants of the 2018 A Share
Incentive Plan before the expiry of the lock-up period of the Restricted A Shares, the Company
shall repurchase a total of 4,517 Restricted A Shares granted under the 2018 Initial Grant at the
repurchase price of RMB18.17 per A Shares; and (ii) due to the departure of 3 incentive participants
before the expiry of the lock-up period of the Restricted A Shares, the Company shall repurchase a
total of 24,084 Restricted A Shares granted under the 2018 Reserved Grant at the repurchase price
of RMB18.34 per A Shares.

The "Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares and the
Cancellation of Part of the Share Options Granted under the Restricted A Shares and Stock Option
Incentive Plan of 2018 of the Company” was approved at the thirty-third meeting of the second
session of the Board. Pursuant to the above proposal, due to the implementation of the 2021 Profit
Distribution Plan, and due to the departure of 1 incentive participant, the Company shall repurchase
a total of 11,188 Restricted A Shares granted under the 2018 Reserved Grant at the repurchase price
of RMB18.34 per A Shares.

The repurchase and cancellation of such Restricted A Shares were completed on January 14, 2022
and January 5, 2023. Please refer to the relevant announcements of the Company dated October 29,
2021, January 11, 2022, January 14, 2022, June 27, 2022, October 26, 2022 and December 30, 2022
for further details.

Repurchase and cancellation of part of the Restricted A Shares granted under the 2019
A Share Incentive Plan

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares and the
Cancellation of Part of the Share Options Granted under the Restricted A Shares and Stock Option
Incentive Plan of 2019 of the Company” was approved at the twentieth meeting of the second session
of the Board. Pursuant to the above proposal, due to the departure of 29 incentive participants
before the expiry of the lock-up periods of the Restricted A Shares granted under the 2019 Initial
Grant and the 2019 Reserved Grant, the Company shall (i) repurchase a total of 145,219 Restricted
A Shares granted under the 2019 Initial Grant at the repurchase price of RMB18.85 per A Share; and
(ii) repurchase a total of 15,120 Restricted A Shares granted under the 2019 Reserved Grant at the
repurchase price of RMB33.55 per A Share.

The “Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares and the
Cancellation of Part of the Share Options Granted under the Restricted A Shares and Stock Option
Incentive Plan of 2019 of the Company” was approved at the thirtieth meeting of the second
session of the Board. Pursuant to the above proposal, due to the implementation of the 2021 Profit
Distribution Plan, and (i) due to 73 incentive participants either departing before the expiry of lock-up
period of the Restricted A Shares or being unable to satisfy the performance appraisal target at
the individual level for 2021, the Company shall repurchase a total of 332,977 Restricted A Shares
granted under the 2019 Initial Grant at the repurchase price of RMB18.34 per A Share; and (ii) due
to the departure of 2 incentive participants before the expiry of lock-up period of the Restricted A
Shares, the Company shall repurchase a total of 30,845 Restricted A Shares granted under the 2019
Reserved Grant at the repurchase price of RMB33.04 per A Share.
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The "Proposal on the Repurchase and Cancellation of Part of the Restricted A Shares and the
Cancellation of Part of the Share Options Granted under the Restricted A Shares and Stock Option
Incentive Plan of 2019 of the Company” was approved at the thirty-third meeting of the second
session of the Board. Pursuant to the above proposal, due to (i) the implementation of the 2021 Profit
Distribution Plan, (ii) to the departure of 52 incentive participants, the Company shall repurchase a
total of 243,497 Restricted A Shares granted under the 2019 Initial Grant at the repurchase price
of RMB18.34 per A Share; and (iii) the departure of 1 incentive participant, the Company shall
repurchase a total of 15,120 Restricted A Shares granted under the 2019 Reserved Grant at the
repurchase price of RMB33.04 per A Share.

The repurchase and cancellation of such Restricted A Shares were completed on January 14, 2022
and January 5, 2023. Please refer to the relevant announcements of the Company dated October 29,
2021, January 11, 2022, January 14, 2022, June 27, 2022, October 26, 2022 and December 30, 2022
for further details.

Early redemption of the US$300 million zero coupon convertible bonds due 2024

On February 16, 2023, in accordance with the terms and conditions of the Bonds, the Company
issued a notice through the relevant clearing systems to all holders of Bonds, the Trustee and the
Principal Agent in connection with the early redemption of all outstanding Bonds.

The Company has exercised its option to redeem all the outstanding Bonds in full on April 4, 2023 at
the price of U.S.$104,519.38 for each U.S.$100,000 principal amount in accordance with the terms
and conditions of the Bonds. Accordingly, there are no outstanding Bonds in issue following the
abovementioned redemption as at April 4, 2023. The Company has applied to the Stock Exchange
for the withdrawal of the listing of the Bonds. Such withdrawal of listing became effective upon the
closure of business on April 17, 2023. For further details, please refer to the announcements of the
Company dated March 15, 2023 and April 4, 2023.

Save as disclosed above, neither the Company nor any of its subsidiaries has purchased, sold or
redeemed any of the Company’s listed securities during the Reporting Period.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles of Association, or the laws of
the PRC, which would oblige the Company to offer new shares on a pro-rata basis to its existing
Shareholders.
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USE OF NET PROCEEDS FROM THE A SHARE LISTING

The total net proceeds from the issue of A Shares by the Company in its A Share Listing amounted
to approximately RMB2,130.3 million, and the balance of unutilized net proceeds from the A Share
Listing is approximately RMB269.2 million as at the year ended December 31, 2022.

The net proceeds from the A Share Listing have been and will be utilized in accordance with the
purpose set out in the A Share Prospectus. The table below sets out the planned applications of the
net proceeds from the A Share Listing and actual usage up to the year ended December 31, 2022:

Balance of Balance of

the utilized the unutilized
amount from the amount from the Actual and
Allocation of A Share A Share expected timeline
net proceeds Listing (as at Listing (as at ~ for utilizing the

Percentage of as disclosed  the year ended  the year ended remaining balance

net proceeds  in the A Share December December  of net proceeds

Use of proceeds from the from the A Share Prospectus 31, 2022) 31,2022) from the A Share

A Share Listing Listing (RMB million) (RMB million) (RMB million) Listing®

Suzhou and Nantong drug 34% 727.2 661.8 65.4 Have been

safety evaluation centre completed and

expansion project (the the surplus

“Suzhou and Nantong net proceeds

Project”) @ will be used to

permanently

replenish the

working capital of

the Company with

effect from March

20, 2023

Tianjin chemical R&D 26% 564.0 360.1 203.9 Have been

laboratory expansion and completed and

upgrade project (the “Tianjin the surplus net

Project”) ® proceeds have

been used to

permanently

replenish the

working capital of

the Company with

effect from

May 6, 2022

Company’s headquarter and 9% 200.0 200.0 — Have been fully

analytical diagnostic service utilized as at

R&D centre @ May 31, 2018

Working capital uses 30% 639.1 639.1 — N/A
Total © 100% 2,130.3 1,861.0 269.2
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Notes:

(1)

The expected timeline for utilizing the remaining proceeds is set based on the best estimation of the Company taking
into account, among other factors, prevailing and future market conditions and business developments and needs, and
therefore is subject to change.

The Company has obtained the Shareholders’ approval at the 2021 AGM to change the implementation entity and
implementation location of the Suzhou drug safety evaluation centre expansion project (the “Suzhou Project”) by
applying a portion of the net proceeds from the A Share Listing originally allocated to the Suzhou Project to the Nantong
drug safety evaluation centre project. On December 31, 2021, the Board resolved to extend the expected date on which
the Suzhou and Nantong Project will be completed and become available for use from December 31, 2021 to December
31, 2022. For further details, please refer to the relevant announcements of the Company dated December 31, 2021 and
May 6, 2022, and the circular of the Company dated March 31, 2022.

On March 20, 2023, as the projects under the A Share Listing have been fully implemented, and in order
to further improve the efficiency of the use of the proceeds and meet the needs of the Company's daily
production and operation activities, the Board approved the proposal to permanently replenish its working
capital with the surplus net proceeds from the A Share Listing. As at December 31, 2022, the surplus
net proceeds amounted to RMB146.9 million (including interest income and wealth management income
net off bank charges and others of RMB81.5 million). It can be exempted from Shareholders’ approval
procedures under the Self-regulation and Supervision Guidelines for Listed Companies of Shanghai Stock
Exchange No. 1 — Standardized Operation ((LBRBHRXZMEM AR BEREERSIE15% — HEEE))
since the total surplus net proceeds from the A Share Listing are less than 10% of the total net proceeds. For further
details, please refer to the announcement of the Company dated March 20, 2023.

The Company has obtained the Shareholders’ approval at the 2021 AGM to use the surplus net proceeds from the A
Share Listing allocated for the Tianjin Project in the amount of RMB242.2 million (including interest income and wealth
management income net off bank charges of RMB38.3 million) to permanently replenish the working capital of the
Company subsequent to completion of the Tianjin Project. For further details, please refer to the relevant announcements
of the Company dated March 23, 2022 and May 6, 2022, and the circular of the Company dated March 31, 2022.

Expansion of Company’s headquarter and analytical diagnostic service R&D centre has completed as at May 31, 2018.

Any discrepancies in the sum of amounts listed in the tables with the breakdown of use of net proceeds in this annual
report is due to rounding.

USE OF NET PROCEEDS FROM NON-PUBLIC ISSUANCE OF A SHARES

The total net proceeds from the Non-public Issuance of A Shares by the Company amounted to
approximately RMB6,461.2 million, and the balance of unutilized net proceeds from the Non-public
Issuance of A Shares is approximately RMB289.2 million as at the year ended December 31,2022.
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The table below sets out the planned applications of the net proceeds from the Non-public Issuance
of A Shares and the actual usage up to the year ended December 31, 2022.

Balance of

Balance of the unutilized

the utilized amount from

Revised  amount from the Non-public
allocation of the Non-public  Issuance of Actual and expected
net proceeds  Issuance of A Shares timeline for utilizing

Allocation of
Percentage of net proceeds

net proceeds from the from the Non- A Shares (as at (as at the the remaining

fromthe  Non-public public the yearended  year ended balance of net

Non-public  Issuance of Issuance December December  proceeds from the

Use of proceeds from the Issuance of A Shares  of A Shares 31,2022) 31,2022) Non-public Issuance
Non-public Issuance of A Shares A Shares (RMB million) (RMB million) (RMB million) (RMB million) of A Shares
Phase | new drug development services and 1% 736.3 7252 7252 — Have been completed
drug manufacturing project of WuXi STA and the surplus
Pharmaceutical Co., Ltd. (the “WuXi STA net proceeds have
Project”) @ been used for the
Changzhou STA

Integrated Project

with effect from

August 15, 2022

Global research and development centre and 8% 4918 396.9 396.9 — Have been completed
ancillary facilities project of Shanghai STA and the surplus
Pharmaceutical Co., Ltd. net proceeds have
(the “Shanghai STA Project”) @ been used for the
Changzhou STA

Integrated Project

with effect from

August 15, 2022

New drug manufacturing and research and 10% 660.6 660.6 600.7 60.0 Have been completed
development centre project of Changzhou and the surplus net
SynTheAll Pharmaceutical Co., Ltd. proceeds have been
(the “Changzhou STA Centre Project”) @ used to permanently
replenish the working

capital of the

Company with effect

from May 6, 2022

New drug manufacturing and research and 28% 1,789.3 2,238.9 20132 225.7  Expected to be fully

development integrated project of Changzhou
SynTheAll Pharmaceutical Co., Ltd.
(the “Changzhou STA Integrated Project”) ¢!
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Balance of
Balance of the unutilized
the utilized  amount from
Revised  amount from the Non-public
Allocation of allocation of the Non-public  Issuance of Actual and expected

Percentage of net proceeds net proceeds  Issuance of A Shares timeline for utilizing
net proceeds from the from the Non- A Shares (as at (as at the the remaining
fromthe  Non-public public the yearended  year ended balance of net
Non-public  Issuance of Issuance December December  proceeds from the
Use of proceeds from the Issuance of A Shares  of A Shares 31,2022) 31,2022) Non-public Issuance
Non-public Issuance of A Shares A Shares (RMB million) (RMB million) (RMB million) (RMB million) of A Shares
Small molecule new drug manufacturing skill 5% 300.0 167.2 167.2 — Have been completed
platform technical capability upgrade project and the surplus net
of Shanghai STA Pharmaceutical R&D Co., proceeds have been
Ltd. (the “Shanghai STA R&D Project”) @ used for the
Changzhou STA
Integrated Project
with effect from
August 15, 2022
Research and development platform technical 9% 600.0 389.2 389.2 — Have been completed
capability upgrade project of WuXi AppTec and the surplus
(Shanghai) Co., Ltd. (the “WuXi AppTec net proceeds have
(Shanghai) Project”) @ been used for the
Changzhou STA
Integrated Project
with effect from
August 15, 2022
Replenishing the working capital of the 29% 1,883.3 1,883.3 1,879.7 3.6 N/A
Company €
Total © 100% 6,461.2 6,461.2 6,172.0 289.2
Notes:

(1)

The expected timeline for utilizing the remaining proceeds is set based on the best estimation of the Company taking
into account, among other factors, prevailing and future market conditions and business developments and needs, and
therefore is subject to change.

On August 15, 2022, the Board resolved to use the surplus net proceeds from the Non-public Issuance of A Share
allocated for the Wuxi STA Project, Shanghai STA Project, Shanghai STA R&D Project, WuXi AppTec (Shanghai) Project
to the Changzhou STA Integrated Project after completion of those Projects. For further details, please refer to the
relevant announcement of the Company dated August 15, 2022.

The Company has obtained the Shareholders’ approval at the 2021 AGM to use the surplus net proceeds from the
Non-public Issuance of A Shares allocated for the Changzhou STA Centre Project in the amount of RMB68.3 million
(including interest income and wealth management income net of bank charges of RMB8.3 million) to permanently
replenish the working capital of the Company subsequent to completion of the Changzhou STA Centre Project. For
further details, please refer to the relevant announcements of the Company dated March 23, 2022 and May 6, 2022, and
the circular of the Company dated March 31, 2022.
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(4)  On August 15, 2022, the Board resolved to extend the expected date on which the Changzhou STA Integrated Project is
completed and become available for use from August 31, 2022 to December 31, 2023. For further details, please refer to
the relevant announcement of the Company dated August 15, 2022.

(5) Replenishing the working capital is related to all the business activities of the Company, so the expected timeline of fully
utilized is not estimated separately.

(6) Any discrepancies in the sum of amounts listed in the tables with the breakdown of use of net proceeds in this annual
report is due to rounding.

USE OF NET PROCEEDS FROM THE H SHARE LISTING

The total net proceeds from the issue of H Shares by the Company in its H Share Listing (after
deducting the underwriting fees and related H Share Listing expenses) amounted to approximately
RMB7,032.6 million™™, and the balance of unutilized net proceeds from the H Share Listing is
approximately RMB166.0 million as at the year ended December 31, 2022.

The net proceeds from the H Share Listing (adjusted on a pro rata basis based on the actual net
proceeds) have been and will be utilized in accordance with the purposes set out in the Prospectus.
The table below sets out the planned applications of the net proceeds and actual usage up to the
year ended December 31, 2022:

Balance  Balance of
of utilized unutilized
amount from  amount from

Original Original Revised  the H Share  the H Share Actual and expected
allocation of allocation of  allocation of Listing (as at Listing (as at timeline for utilizing
Percentage of net proceeds net proceeds net proceeds the year ended the year ended the remaining
net proceeds  fromtheH  from the H fromthe H December 31, December 31, balance of net
Use of proceeds from fromthe H Share Listing Share Listing  Share Listing 2022) 2022) proceeds from the H
the H Share Listing Share Listing (HKD million) (RMB million) (RMB million)® (RMB million) (RMB million) Share Listing®
To expand our capacity and 37% 2,798.0 2,462.2 2,602.1 2,436.1 166.0
capabilities across all
business units globally
— invest in PRC projects I 22% 1,663.1 1,463.5 1,547.2 1,547.2 — Have been fully
utilized as at
December 31, 2021
— investin U.S. projects ¢l 8% 570.1 501.7 562.6 562.6 — Have been fully
utilized as at
December 31, 2020
— invest in Lingang Shanghai 7% 564.8 497.0 4923 326.3 166.0 Have been completed
project @ and the surplus net

proceeds will be
used to permanently
replenish the working
capital of the
Company with effect
from December

31, 2022
To fund the acquisition of CRO 27% 2,000.0 1,759.9 1,863.6 1,863.6 — Have been fully
and CDMO companies utilized as at

December 31, 2019
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Balance  Balance of
of utilized unutilized
amount from  amount from

Original Original Revised  the H Share  the H Share Actual and expected

allocation of allocation of  allocation of Listing (as at Listing (as at timeline for utilizing

Percentage of net proceeds net proceeds  net proceeds the year ended the year ended the remaining

net proceeds  fromtheH  from the H fromthe H December 31, December 31, balance of net

Use of proceeds from fromthe H Share Listing Share Listing  Share Listing 2022) 2022) proceeds from the H
the H Share Listing Share Listing (HKD million) (RMB million) (RMB million)® (RMB million) (RMB million) Share Listing®
To invest in our ecosystem 4% 300.0 264.0 281.3 2813 - Have been fully
utilized as at

June 30, 2019

To develop cutting-edge 3% 200.0 176.0 182.8 182.8 — Have been fully
technology utilized as at
June 30, 2020

To repay our bank loans 20% 1,500.0 1,320.0 1,399.5 1,399.5 — Have been fully
utilized as at

December 31, 2018

Working capital and general 10% 7553 664.6 703.3 7033 = Have been fully
corporate uses utilized as at

June 30, 2019

Total @ 100% 7,653.3 6,646.7 7,032.6 6,866.6 166.0

Notes:

(1)

The total proceeds included approximately RMB6,969.6 million from the Global Offering in December 2018 and
RMB316.3 million from the partial exercise of over-allotment option in January 2019 as disclosed in the announcement
of the Company dated January 6, 2019. By excluding the underwriting fees and commissions and estimated expenses
payable by the Company, the net proceeds planned for applications amount to approximately RMB7,032.6 million.

Net H Share Listing proceeds were received in Hong Kong dollar and translated to RMB for application planning. The
plan was adjusted slightly due to the fluctuation of the foreign exchange rates since the H Share Listing.

The expected timeline for utilizing the remaining proceeds is set based on the best estimation of the Company taking
into account, among other factors, prevailing and future market conditions and business developments and needs, and
therefore is subject to change.

Invest in seven PRC projects, including establishment of the Chengdu R&D campus, a manufacturing facility for viral
vectors and plasmid DNA used in cell and gene therapy products in Wuxi, and a chemistry and biology labs in Qidong,
Jiangsu Province, as well as development of nation-wide clinical trial sites and expansion of our SMO clinical research
platform. As at December 31, 2021, the allocated net proceeds for the seven PRC projects have been fully utilized.

Invest in U.S. projects, including setting up a bioanalytical laboratory in San Diego, California and a cGMP manufacturing
facility for commercialized cell and gene therapy products in the U.S. As at December 31, 2020, allocated net proceeds
for US projects have been fully utilized.

Invest in Lingang Shanghai project, including building an innovation center in Lingang Shanghai of gene therapy product
development services and enlarge services. As at December 31, 2022, as a result of the completion of the Lingang
Shanghai project and for the purpose of improving the utilization efficiency of the funds, the Company has resolved to
use the total surplus net proceeds from the H Share Listing in the amount of RMB166.0 million to permanently replenish
the working capital of the Company, which can be exempted from approval procedures under the Self-regulation and
Supervision Guidelines for Listed Companies of Shanghai Stock Exchange No. 1 — Standardized Operation ({_E /& & %
R ETABBREEESIF15 — HEEE)), since the total surplus net proceeds from the H Share Listing are less
than 5% of the total net proceeds.

Any discrepancies in the sum of amounts listed in the tables with the breakdown of use of net proceeds in this annual
report is due to rounding.
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USE OF NET PROCEEDS FROM THE PLACING OF NEW H SHARES

The total net proceeds from the placing of new H Shares by the Company which completed on
August 5, 2020 (after deducting the underwriting fees and related Listing expenses) amounted to
approximately RMB6,558.6 million, and the balance of unutilized net proceeds from the placing of
new H Shares is approximately RMB1,827.3 million as at the year ended December 31, 2022.

The table below sets out the planned applications of the net proceeds from the placing of new H
Shares and the actual usage up to the year ended December 31, 2022:

Balanceof ~ Balance of
utilized unutilized
amount from  amount from

Allocation of  Allocation of the placing of the placing of Actual and

Percentage of net proceeds net proceeds new H Shares new H Shares  expected timeline

net proceeds from the from the (as at (as at for utilizing balance

from the placing of new placing of new December 31, December 31, of net proceeds from

Use of proceeds from the placing of placing of new H Shares H Shares 2022) 2022) the placing of new

new H Shares H Shares (HKD million) (RMB million) (RMB million) (RMB million) H shares(

Mergers and acquisitions including, but not 35% 2,550.5 2,295.5 1,072.9 1,222.6  Expected to be fully

limited to, expansion of the Group’s presence utilized by December

in the US, Europe and Asia Pacific 31,2023

Expansion of the Group’s overseas operation 20% 14575 1,317 899.6 412.1 Expected to be fully

utilized by December

31,2023

Construction of Changshu R&D Integrated 15% 1,003.1 9838 791.2 192.6  Expected to be fully

Project utilized by December

31,2023

Repaying bank loans and other borrowings @ 10% 7287 655.9 6559 —  Have been utilized

as at December 31,

2020

Replenish the working capital of the Company 20% 1,457.5 13117 13117 — Have been utilized as

@) at June 30, 2021
Total @ 100% 7,287.3 6,558.6 4731.3 1,827.3

Notes:

(1)  The expected timeline for utilizing the remaining proceeds is set based on the best estimation of the Company taking
into account, among other factors, prevailing and future market conditions and business developments and needs, and
therefore is subject to change.

(2) Use of proceeds for repaying bank loans and other borrowings have been fully utilized as at December 31, 2020.

(8) Use of proceeds for replenishing the working capital of the Company have been fully utilized as at June 30, 2021.

(4)  Any discrepancies in the sum of amounts listed in the tables with the breakdown of use of net proceeds in this annual
report is due to rounding.
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THE CONVERTIBLE BONDS

On September 17, 2019, the Company issued US$300 million zero coupon convertible bonds due
2024, convertible at the option of the holders thereof into fully paid ordinary H Shares of the Company
of par value RMB1.0 each at the initial Conversion Price of HK$111.80 per H Share. The Board
considers that the issue of the Convertible Bonds represents an opportunity to obtain a pool of readily
available funds that can better support business expansion of the Company in the long run. The net
proceeds from the subscription of the Convertible Bonds, after the deduction of fees, commissions
and expenses payable, were approximately US$294 million (approximately RMB2,079.5 million based
on an exchange rate of 7.073 as at the issue date).

Pursuant to the terms and conditions of the Convertible Bonds, the Conversion Price is subject to
adjustment for, among other things, profit distributions and capitalization of reserves made by the
Company. As disclosed in the announcement of the Company dated June 3, 2020, the Conversion
Price of the Convertible Bonds was adjusted from HK$111.80 per H Share, being the initial
Conversion Price to HK$79.85 per H Share as a result of the approval of the payment of the 2019
Profit Distribution and the 2019 Capitalization of Reserve by the Shareholders at the 2019 AGM which
took effect from June 4, 2020.

The Company has distributed cash dividends for the year ended December 31, 2020 and conducted
the 2020 Capitalization of Reserve. As a result of the approval of the payment of the 2020 Profit
Distribution and the 2020 Capitalization of Reserve by the Shareholders at the 2020 AGM with
effect from June 8, 2021, the conversion price of the Convertible Bonds has been further adjusted
to HK$66.17 per H Share (the “Further Adjusted Conversion Price”) pursuant to the terms and
conditions of the Convertible Bonds.

As at December 31, 2022, the principal amount of the Convertible Bonds which are outstanding
is US$72,100,000. During the Reporting Period, Convertible Bonds with a nominal value of
USD26,700,000 (equivalent to RMB185,955,000) (2021: RMB1,282,791,000) have been converted to
3,165,059 H Shares (2021: 22,020,731 H Shares) of the Company by the bondholders at the Further
Adjusted Conversion Price of HK$66.17.

On February 16, 2023, in accordance with the terms and conditions of the Bonds, the Company
issued a notice through the relevant clearing systems to all holders of Bonds, the Trustee and the
Principal Agent in connection with the early redemption of all outstanding Bonds.

The Company has exercised its option to redeem all the outstanding Bonds in full on April 4, 2023 at
the price of U.S.$104,519.38 for each U.S.$100,000 principal amount in accordance with the terms
and conditions of the Bonds. Accordingly, there are no outstanding Bonds in issue following the
abovementioned redemption as at April 4, 2023. The Company has applied to the Stock Exchange
for the withdrawal of the listing of the Bonds. Such withdrawal of listing became effective upon the
closure of business on April 17, 2023. For further details, please refer to the announcement of the
Company dated March 15, 2023 and April 4, 2023.
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The following table sets out the shareholding structure of the Company immediately prior to the
full redemption of the Bonds on April 4, 2023, with reference to the shareholding structure of the
Company as at December 31, 2022 and assuming no further issuance of Shares by the Company:

As at December 31, 2022

Approximate
percentage of

Immediately prior to the full

redemption of the Bonds on April 4,

2023

Approximate
percentage of

Class of Number of the total issued Number of  the total issued
Shareholder Shares Shares share capital Shares share capital
Subscribers of the
Convertible Bonds H 25,185,790 0.85% 32,464,234 1.09%
Other Shareholders A 2,565,261,491 86.65% 2,565,261,491 86.44%
H 370,079,416 12.50% 370,079,416 12.47%
Total 2,960,526,697 100.00% 2,967,805,141 100.00%
Notes:
The approximate percentages of (i) the A Shares; (ii) the H Shares; and (iii) the total issued share capital are rounded to the

nearest two decimal places and may not add up to 100% due to rounding.

For the principal terms of the Convertible Bonds, please refer to the relevant announcements dated
September 3, 2019, September 4, 2019, September 5, 2019 and September 17, 2019 published by
the Company on the websites of the Shanghai Stock Exchange and the Stock Exchange. For the
adjustments of conversion price, please refer to the announcements of the Company dated June 3,
2020 and June 7, 2021 published by the Company on website of the Stock Exchange.

Use of Net Proceeds from the Issuance of the Convertible Bonds

The net proceeds raised from the Convertible Bonds, after the deduction of fees, commissions and
expenses payable, being approximately US$294 million (or approximately RMB2,079.5 million based
on an exchange rate on the date of issue of the Convertible Bonds, being September 17, 2019),
have been fully utilized by the Company as at December 31, 2022 for, among others, (i) mergers and
acquisitions and business expansion; and (ii) working capital and general corporate purposes.
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DIRECTORS

The Board currently consists of the following 13 Directors:

Executive Directors

Dr. Ge Li (Z&) (Chairman and chief executive officer)

Mr. Edward Hu (#A1IEE) (Vice chairman and global chief investment officer)

Dr. Steve Qing Yang (% &) (Co-chief executive officer)

Dr. Minzhang Chen (B R &) (Co-chief executive officer) (elected as an executive Director with effect
from May 6, 2022)

Mr. Zhaohui Zhang (3R 7 %)

Dr. Ning Zhao (#%8)

Non-executive Directors

Mr. Xiaomeng Tong (E/)\ %)

Dr. Yibing Wu (R 71 £)

Independent Non-executive Directors

Dr. Jiangnan Cai (£;1 )
Ms. Yan Liu (2 %)

Dr. Hetong Lou (£ % #t)

Mr. Xiaotong Zhang (3R EEf%)
Mr. Dai Feng (& 1%)

SUPERVISORS
The Company currently has the following 3 Supervisors:
Mr. Harry Liang He (B %)

Mr. Baiyang Wu (R 1015
Ms. Minfang Zhu (5K & F

- C

i

)

BIOGRAPHICAL DETAILS OF THE DIRECTORS, THE SUPERVISORS AND
THE SENIOR MANAGEMENT

Biographical details of the Directors, the Supervisors and the senior management of the Group as
at the date of this annual report are set out on pages 48 to 55 in the section headed “Profiles of
Directors, Supervisors and Senior Management” of this annual report.
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CHANGE OF INFORMATION OF DIRECTORS AND SUPERVISORS

Changes in information of the Directors since the publication of the interim report of the Company for
the six months ended June 30, 2022, which are required to be disclosed pursuant to Rule 13.51B (1)
of the Listing Rules, are set out below:

(1) Mr. Edward Hu has resigned as a director of Ambrx Biopharma Inc., a company listed on NYSE
(stock code: AMAM) in February 2023.

(2) Dr. Yibing Wu was appointed as a director of Vansek Management Pte. Ltd. with effect from July
2022.

(3) Ms. Yan Liu has resigned as an independent director of Huatai Securities Co., Ltd. ((EZ=:E H K%
B R A7), a company listed on the Shanghai Stock Exchange (stock code: 601688) and the
Main Board of the Stock Exchange (stock code: 6886) with effect from December 2022.

Save as disclosed above, there is no other information which was required to be disclosed by
Directors and Supervisors pursuant to Rule 13.51B(1) of the Listing Rules.

DIRECTORS’ AND SUPERVISORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service contract with the Company, under which
they agreed to act as executive Directors for a term commencing on the date on which their elections
are approved by the Shareholders and ending on the expiry of the term of the second session of
the Board, which may be terminated by not less than 90 days’ notice in writing served by either the
executive Director or the Company.

Each of the non-executive Directors and the independent non-executive Directors has signed an
appointment letter with the Company until the expiry of the second session of the Board, which
may be terminated by not less than three months’ notice in writing served by either of the Director
or the Company. Under the respective appointment letters, each of the independent non-executive
Directors is entitled to an annual allowance while non-executive Directors’ remuneration, if any, and
independent non-executive Directors’ remuneration are subject to the adjustment of the Board and
the Remuneration and Appraisal Committee from time to time.

Each of the Supervisors has signed an appointment letter with the Company until the expiry of the
second session of Supervisory Committee, which may be terminated by not less than three months’
notice in writing served by either of the Supervisor or the Company.

The appointments of the Directors and Supervisors are subject to the re-election upon expiry of their
term of office according to the Articles of Association.

Save as disclosed above, none of the Directors or Supervisors has entered into any service contract

with the Company or any of its subsidiaries (excluding contracts expiring or determinable by the
Company within one year without payment of compensation, other than statutory compensation).
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CONTRACT WITH CONTROLLING SHAREHOLDERS

Upon the Listing of the Company on the Hong Kong Stock Exchange, the Founding Individuals
ceased to be controlling Shareholders (as defined in the Listing Rules) of the Company. Save for the
STA Equity Transfer Agreement, no contract of significance was entered into between the Company
or any of its subsidiaries and the Founding Individuals or any of its subsidiaries during the Reporting
Period or subsisted at the end of the year and no contract of significance for the provision of services
to the Company or any of its subsidiaries by a Founding Individual or any of its subsidiaries was
entered into during the Reporting Period or subsisted at the end of the year.

DIRECTORS’ AND SUPERVISORS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENT OR CONTRACT OF SIGNIFICANCE

No transaction, arrangement and contract of significance to the business of the Group which the
Company or any of its subsidiaries was a party, and in which a Director/Supervisor or any entity
connected with such a Director/Supervisor had a material interest, whether directly or indirectly,
subsisted at the end of the year or at any time during the Reporting Period.

COMPENSATION OF DIRECTORS, SUPERVISORS AND SENIOR
MANAGEMENT

The emoluments of the Directors, Supervisors and senior management of the Group are decided
by the Board with reference to the recommendation given by the Remuneration and Appraisal
Committee, having regard to the Group’s operating results, individual performance and comparable
market statistics.

Details of the Directors’ emoluments and emoluments of the five highest paid individuals in the Group
are set out in Note 14 to the consolidated financial statements on pages 200 to 202 of this annual
report.

For the year ended December 31, 2022, no emoluments were paid by the Group to any Director,
Supervisors or any of the five highest paid individuals as an inducement to join or upon joining the
Group or as compensation for loss of office. None of the Directors or Supervisors has waived any
emoluments for the year ended December 31, 2022.

Except as disclosed above, no other payments have been made or are payable, for the year ended
December 31, 2022, by our Group to or on behalf of any of the Directors.

DIRECTORS’ AND SUPERVISORS’ INTERESTS IN COMPETING BUSINESS

During the Reporting Period, none of the Directors and Supervisors or their respective close
associates (as defined in the Listing Rules) had any interest in a business that competed or was likely
to compete, either directly or indirectly, with the business of the Group, other than being a Director of
the Company and/or its subsidiaries.

CONTINUING DISCLOSURE OBLIGATIONS PURSUANT TO THE LISTING
RULES

Save as disclosed in this annual report, the Company does not have any other disclosure obligations
under Rules 13.20, 13.21 and 13.22 of the Listing Rules.
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NON-COMPETITION ARRANGEMENTS

Each of the Founding Individuals provided certain non-competition undertakings in favor of the
Company, pursuant to which the said parties have given certain non-competition undertakings to the
Company. Details of the non-competition agreements are set out in the section headed “Relationship
with our Founding Individuals — Non-Competition Arrangements” in the Prospectus.

The Founding Individuals confirmed that they have complied with the non-competition undertakings
for the Reporting Period. The independent non-executive Directors have conducted such review
for the Reporting Period and also reviewed the relevant undertakings and are satisfied that the
non-competition undertakings have been fully complied with.

MANAGEMENT CONTRACTS

Other than the Directors’ and Supervisors’' service contracts and appointment letters, no contract
concerning the management and administration of the whole or any substantial part of the business
of the Group was entered into or in existence as at the end of the year or at any time during the
Reporting Period.

EQUITY-LINKED AGREEMENTS

During the Reporting Period, other than (i) the share incentive arrangements as set out in the section
under “Share Incentive Schemes” set out on pages 94 to 118 and Note 45 to the consolidated
financial statements on pages 253 to 276 of this annual report and (ii) the issuance of the Convertible
Bonds, the Company has not entered into any equity-linked agreement.

MATERIAL LEGAL PROCEEDINGS

The Group was not involved in any material legal proceeding during the Reporting Period.

LOAN AND GUARANTEE

During the Reporting Period, the Group had not made any loan or provided any guarantee for loan,
directly or indirectly, to the Directors, Supervisors and senior management of the Company, the
controlling shareholders of the Company (if any) or their respective connected persons.

SHARE INCENTIVE SCHEMES

The Group’s share incentive schemes effective during the Reporting Period are as follows.

1. Overview

The number of A Shares that may be issued in respect of the share options granted under all A
share incentive schemes of the Company during the Reporting Period divided by the weighted
average number of Shares of the A Shares in issue for the Reporting Period was 0.0870%,
respectively. The H Share Incentive Schemes adopted by the Company do not involve the
issuance of new H Shares.
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2018 A Share Incentive Plan

In order to establish and improve long-term corporate incentive systems of the Company, attract
and retain talent, fully mobilize the motivation of management members and technicians and
effectively tying the interests of our Shareholders, the Company and the management of the
Company and enabling the respective parties to become aware of the Company’s long-term
development, and to promote the realization of the development strategies of the Company,
on August 22, 2018, the Shareholders’ meeting of the Company passed a resolution to issue
up to 8,856,900 A Shares of the Company under the 2018 A Share Incentive Plan. The total
participants of the 2018 A Share Incentive Plan is 1,528, including the Directors, members
of the senior-level management (including senior management), mid-level managers and
backbone members of our technicians and basic-level managers and other technicians. On
August 28, 2018, 7,085,500 Restricted A Shares of the Company were approved for 1,528
eligible employees to subscribe at the price of RMB45.53 per A Share. Please refer to the
relevant announcement of the Company dated August 28, 2018 for further details. On July 19,
2019, 542,017 Restricted A Shares of the Company were approved to be granted to 21 eligible
employees and 287,000 Share Options were approved to be granted to 2 eligible employees.
Please refer to the relevant announcement of the Company dated July 19, 2019 for further
details.

On June 3, 2019, the Shareholders’ meeting approved to capitalize 4 ordinary Shares for every
10 Shares by way of capitalization of reserve and approved the distribution of RMB5.80 for
every 10 Shares based on the total issued Shares of the Company. As a result, the number of
Restricted A Shares and the exercise price and number of Share Options granted under the
2018 A Share Incentive Plan presented herein have been adjusted to reflect the capitalization of
reserve and dividend distribution.

On May 15, 2020, the Shareholders’ meeting approved to capitalize 4 ordinary Shares for every
10 Shares by way of capitalization of reserve and approved the distribution of RMB3.37 for
every 10 Shares based on the total issued Shares of the Company. As a result, the number of
Restricted A Shares and the exercise price and number of Share Options granted under the
2018 A Share Incentive Plan presented herein have been adjusted to reflect the capitalization of
reserve and dividend distribution.

On May 13, 2021, the Shareholders’ meeting approved to capitalize 2 ordinary Shares for every
10 Shares by way of capitalization of reserve and approved the distribution of RMB3.63 for
every 10 Shares based on the total issued Shares of the Company. As a result, the number
of Restricted A Shares and the exercise price and number of Share Options granted under
the 2018 A Share Incentive Plan presented herein have been further adjusted to reflect the
capitalization of reserve and dividend distribution.

As at December 31, 2022, there are no Shares available for issue under the 2018 A Share

Incentive Plan. As at the date of this annual report, the remaining life of the 2018 A Share
Incentive Plan is approximately one month.
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The Share Options granted under the 2018 A Share Incentive Plan are valid from the date of the
grant to the date on which they have been unlocked, exercised or cancelled, but in any event
not be more than 48 months. Subject to fulfilment of the conditions as set out in the rules of the
2018 A Share Incentive Plan, the vesting periods and arrangements of each tranche of such
Share Options are as follows:

Proportion
Vesting Period of Vesting
First Vesting Period From the first trading day after 12 months from the 40%

date of the grant to the last trading day within 24
months from the date of the grant

Second Vesting Period From the first trading day after 24 months from the 30%
date of the grant to the last trading day within 36
months from the date of the grant

Third Vesting Period From the first trading day after 36 months from the 30%
date of the grant to the last trading day within 48
months from the date of the grant

Such options shall only be exercised by the participants of the 2018 A Share Incentive Plan
within the Vesting Period.

The exercise price of the Share Options under the 2018 A Share Incentive Plan is RMB64.88 and
shall not be lower than the par value of the Shares, and shall not be lower than the highest of the
following:

(1) the average trading price of the A Shares of the Company for the last trading day preceding
the date of announcement of the board resolution on the 2018 Reserved Grant (total trading
amount/total trading volume on the preceding trading day);

(2) the average trading price of the A Shares of the Company for the last 20, 60 or 120 trading
days preceding the date of announcement of the board resolution on the 2018 Reserved
Grant (total trading amount for the last 20, 60 or 120 trading days/total trading volume
traded on the last 20, 60 or 120 trading days).

The exercise price of the share options granted under the 2018 A Share Incentive Plan has
been adjusted from RMB64.88 to RMB46.34 as a result of the 2019 Profit Distribution and 2019
Capitalization of Reserve approved by the Shareholders at the 2019 annual general meeting
of the Company with effect from June 4, 2020. The exercise price of the share options granted
under the 2018 A Share Incentive Plan has been further adjusted from RMB46.34 to RMB38.62
as a result of the 2020 Profit Distribution and 2020 Capitalization of Reserve approved by the
Shareholders at the 2020 AGM with effect from June 8, 2021.

The exercise price of the cancelled Share Options is RMB38.62.
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Fair value of the Share Options

The Company selected the Black-Scholes Model to calculate the fair value of Share Options
under the 2018 A Share Incentive Plan, the specific calculating methods and results of fair value
of each Share Option are as follows:

The fair value and corresponding inputs into the model were as follows:

Share Options Granted
under the 2018 A Share
Incentive Plan

Grant date A Share price (RMB) 86.70
Subscribe price (RMB) 64.88
Expected volatility 43.23%—-47.09%
Expected life (years) 2-4
Risk-free interest rate 2.70%-2.86%
Dividend yield rate 0.95%

Set out below are details of the movements of the Restricted A Shares subject to lock-up and
unexercised Share Options granted under the 2018 A Share Incentive Plan throughout the
Reporting Period:

Unlocked and
Subject to Capitalization commenced Cancelled Subject to
lock-up as at  Granted during during the  trading during during the  lock-up as at
January 1, the Reporting Reporting  the Reporting Reporting  December 31,
2022 Period Period Period Period 2022
Restricted A Shares
Mr. Edward Hu 64,210 — — 64,210 — —
Ms. Wendy J. Hu 9,526 — — 9,526 — —
Dr. Steve Qing Yang 45722 - - 45722 - —
Other employees 4,061,391 — — 3,833,230 57,044 171,117
Total 4,180,849 - - 3,952,688 57,044 17,17
Capitalization Exercised Cancelled
Unexercised as  Granted during during the during the during the  Unexercised as
at January 1,  the Reporting Reporting Reporting Reporting at December 31,
2022 Period Period Period Period 2022
Share Options
Other employees 232,848 — — — 232,848 —
Total 232,848 - - - 232,848 -
Note:

(1)  Ms. Wendy J. Hu is the spouse of Mr. Edward Hu.
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3. 2019 A Share Incentive Plan

In order to establish and improve the long-term incentive mechanism of the Company, attract
and retain talents, fully motivate the core personnel of the Company and effectively integrate
the interests of the Shareholders, the Company and core team members so that the parties will
make joint efforts for the sustainable development of the Company, on September 20, 2019,
the Shareholders’ meeting of the Company passed a resolution to approve the adoption of the
2019 A Share Incentive Plan, pursuant to which the Company may issue up 21,055,530 units
of Restricted A Shares or Share Options of the Company. The total participants of the 2019 A
Share Incentive Plan is 2,467, including the Directors, members of the senior-level management
(including senior management), mid-level managers and backbone members of our technicians
and basic level managers and other technicians. On November 25, 2019, 13,400,273 Restricted
A Shares of the Company were approved for 2,008 eligible employees to subscribe at the price
of RMB32.44 per A Share, including 124,443 Restricted A Shares granted as special grant to
one eligible employee which are subjected to different conditions and restrictions. 5,039,904
Share Options were approved for 460 eligible employees which can be exercised at the price
of RMB64.88 per A Share (2019 Initial Grant). Please refer to the relevant announcement of the
Company dated November 25,2019 for further details. On June 10, 2020, 427,000 Restricted A
Shares of the Company were approved for 18 eligible employees to subscribe at the price of
RMB40.59 per share. 29,131 Share Options were approved for 1 eligible employee which can
be exercised at the price of RMB81.17 per A Share (2019 Reserved Grant). Please refer to the
relevant announcement of the Company dated June 10, 2020 for further details.

On May 15, 2020, the Shareholders’ meeting approved to capitalize 4 ordinary Shares for every
10 Shares by way of capitalization of reserve and approved the distribution of RMB3.37 for
every 10 Shares based on the total issued Shares of the Company. As a result, the number of
Restricted A Shares and the exercise price and number of Share Options granted under the
2019 A Share Incentive Plan have been adjusted to reflect the capitalization of reserve and
dividend distribution.

On May 13, 2021, the Shareholders’ meeting approved to capitalize 2 ordinary Shares for every
10 Shares by way of capitalization of reserve and approved the distribution of RMB3.63 for
every 10 Shares based on the total issued Shares of the Company. As a result, the number of
Restricted A Shares and the exercise price and number of Share Options granted under the
2019 A Share Incentive Plan have been further adjusted to reflect the capitalization of reserve
and dividend distribution.

As at December 31, 2022, the total number of Shares available for issue under the 2019 A Share
Incentive Plan was 2,232,120 (options had been granted and were outstanding), representing
approximately 0.0754% of the Shares in issue as at December 31, 2022, and approximately
0.0752% of the Shares in issue as at the date of the annual report. As at the date of this annual
report, the remaining life of the 2019 A Share Incentive Plan is approximately one year.
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The 2019 Initial Grant of the Share Option is valid from the date on which the Share Options
is granted under the 2019 Initial Grant to the date on which all the options granted to the
participants under the 2019 Initial Grant have been vested or cancelled, but in any event shall
not be more than 54 months. The withholding period of each tranche of the Share Options
granted under the 2019 Initial Grant shall be 18, 30 and 42 months from the date of the 2019
Initial Grant, respectively. Subject to fulfillment of the conditions as set out in the rules of the
2019 A Share Incentive Plan, the vesting periods and arrangements of each tranche of the Share
Options granted under the 2019 Initial Grant are as follows:

Proportion
Vesting Period of Vesting
First Vesting Period From the first trading day after 18 months from the 40%
date of the 2019 Initial Grant to the last trading
day within 30 months from the date of the 2019
Initial Grant
Second Vesting Period From the first trading day after 30 months from the 30%
date of the 2019 Initial Grant to the last trading
day within 42 months from the date of the 2019
Initial Grant
Third Vesting Period From the first trading day after 42 months from the 30%

date of the 2019 Initial Grant to the last trading
day within 54 months from the date of the 2019
Initial Grant

The validity period of the Share Options under the 2019 Reserved Grant shall be from the date
of grant of the Share Options under the 2019 Reserved Grant to the date on which the reserved
Shares Options granted to the participants are all exercised or otherwise cancelled, which
shall not be longer than 54 months. The conditions for the grant of the Reserved Interests,
the unlocking and exercise of the reserved Restricted A Shares and reserved Share Options
shall follow that of Share Options granted under the 2019 Initial Grant, in addition to certain
performance indicators as set out in the rules of the 2019 A Share Incentive Plan. The vesting
periods and arrangements of each tranche of the reserved Share Options granted under the
2019 Reserved Grant are as follows:

Proportion
Vesting Period of Vesting
First Vesting Period From the first trading day after 18 months from 40%

the date of the 2019 Reserved Grant to the last
trading day within 30 months from the date of the
2019 Reserved Grant
Second Vesting Period From the first trading day after 30 months from 30%
the date of the 2019 Reserved Grant to the last
trading day within 42 months from the date of the
2019 Reserved Grant
Third Vesting Period From the first trading day after 42 months from 30%
the date of the 2019 Reserved Grant to the last
trading day within 54 months from the date of the
2019 Reserved Grant
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Such options shall only be exercised by the participants of the 2019 A Share Incentive Plan
within the vesting period.

The exercise price of the Share Options under the 2019 Initial Grant is RMB64.88 per Share and
shall not be lower than the par value of the Shares, and shall not be lower than the highest of the
following:

(1) the average trading price of the Company’s A Shares on the trading day preceding the
date of announcement of the 2019 A Share Incentive Plan (total trading amount/total trading
volume on the preceding trading day), i.e. RMB64.88 per Share;

(2) the average trading price of the Company’s A Shares for the last 60 trading days preceding
the date of announcement of the 2019 A Share Incentive Plan (total trading amount for the
last 60 trading days/total trading volume traded on the last 60 trading days), i.e. RMB60.56
per Share.

The exercise price of the Share Options under the 2019 Initial Grant has been adjusted from
RMB64.88 to RMB46.34 as a result of the 2019 Profit Distribution and 2019 Capitalization of
Reserve approved by the Shareholders at the 2019 annual general meeting of the Company with
effect from June 4, 2020. The exercise price of the Share Options under the 2019 Initial Grant
has been further adjusted from RMB46.34 to RMB38.62 as a result of the 2020 Profit Distribution
and 2020 Capitalization of Reserve approved by the Shareholders at the 2020 AGM with effect
from June 8, 2021.

The exercise price of the Share Options under the 2019 Reserved Grant is RMB81.17 and shall
not be lower than the par value of the A Shares, and shall be the higher of the following:

(1) the average trading price of the A Shares of the Company for the last trading day preceding
the date of announcement of the board resolution on the 2019 Reserved Grant (total trading
amount/total trading volume on the preceding trading day);

(2) the average trading price of the A Shares of the Company for the last 20, 60 or 120 trading
days preceding the date of announcement of the board resolution on the 2019 Reserved
Grant (total trading amount for the last 20, 60 or 120 trading days/total trading volume
traded on the last 20, 60 or 120 trading days).

The weighted average closing price of the A Shares immediately before the dates on which the

Share Options were exercised was approximately RMB95.62. The exercise price of the cancelled
Share Options is RMB38.62.
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Fair value of the Share Options

The Company selected the Black-Scholes Model to calculate the fair value of Share Options
under the 2019 A Share Incentive Plan, the specific calculating methods and results of fair value
of each Share Option are as follows:

The fair value and corresponding inputs into the model were as follows:

Share Options
Granted under the 2019
A Share Incentive Plan

Grant date A Share price (RMB) 89.90
Subscribe price (RMB) 64.88
Expected volatility 43.44%-45.85%
Expected life (years) 1.5-4.5
Risk-free interest rate 2.81%-2.91%
Dividend yield rate 0.95%

Set out below are details of the movements of the Restricted A Shares subject to lock-up and
unexercised Share Options granted under the 2019 A Share Incentive Plan throughout the
Reporting Period:

Unlocked and

Subject to commenced Cancelled Capitalization Subject to
lock-up as at Granted during trading during during the during the  lock-up as at
January 1, the Reporting  the Reporting Reporting Reporting  December 31,
2022 Period Period Period Period 2022
Restricted A Shares
Mr. Edward Hu 126,000 — 63,000 — — 63,000
Ms. Wendy J. Hu () 19,656 — 9,828 — — 9,828
Dr. Steve Qing Yang 115,920 — 57,960 — - 57,960
Dr. Minzhang Chen 115,920 = 57,960 = = 57,960
Other employees 12,294,328 — 5,945,698 160,339 — 6,188,291
Total 12,671,824 - 6,134,446 160,339 - 6,377,039
Exercised Cancelled Capitalization
Unexercised as Granted during during the during the during the Unexercised as
at January 1, the Reporting Reporting Reporting Reporting  at December
2022 Period Period Period Period 31, 2022
Share Options
Other employees 4,264,157 — 1,752,122 279,915 — 2,232,120
Total 4,264,157 - 1,752,122 279,915 — 2,232,120
Note:

(1) Ms. Wendy J. Hu is the spouse of Mr. Edward Hu.
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4. 2019 Share Appreciation Scheme

On September 20, 2019, the 2019 Share Appreciation Scheme was approved at the
Shareholders’ meeting. On September 30, 2019, the Company granted 2,901,172 share
appreciation rights (representing approximately 0.1771% of the total share capital of the
Company as at the date of the announcement of the proposed adoption of the 2019 Share
Appreciation Scheme) to a total of 234 incentive participants, being not more than 234 members
of the senior level management, mid-level managers and backbone members of the technicians,
basic level managers and other technicians who have employment or labor service relationships
with the Company or its subsidiaries overseas under the 2019 Share Appreciation Scheme at
the exercise price of HK$72.00 per unit. Each of the share appreciation rights under the 2019
Share Appreciation Scheme is notionally linked to one H Share, and will confer the right to gain
specified amount of benefits in cash from the increase in market price of the relevant H Shares.

As disclosed in the Company’s announcement dated June 10, 2020, following the
implementation of the 2019 Profit Distribution Plan on June 4, 2020, the number of share
appreciation rights by the Company was adjusted from 2,901,172 units to 4,061,639 units and
the exercise price was adjusted from HK$72.00 per unit to HK$51.43 per unit.

Following the implementation of the 2020 Profit Distribution Plan on June 8, 2021, 2 new Shares
were issued for every existing 10 Shares held by the Shareholders on June 7, 2021 (being the
relevant record date) and a cash dividend of RMB3.63 (inclusive of tax) for every 10 Shares was
distributed to the Shareholders. As a result, the number of the share appreciation rights granted
by the Company have been adjusted from 1,707,792 units to 2,049,342 units and the exercise
price of which have been adjusted from HK$51.43 per unit to HK$42.86 per unit accordingly.
Please refer to the relevant announcement of the Company dated June 25, 2021 for further
details.

The 2019 Share Appreciation Scheme does not involve any grant of share options which will
require the Company (or any of its subsidiaries) to issue any new shares or other new securities
and is therefore not subject to or governed by Chapter 17 of the Listing Rules.

The 2019 Share Appreciation Scheme is valid from the date of grant of share appreciation rights
to the date of completion of exercise of all share appreciation rights, which shall not be longer
than 48 months. The vesting and exercise arrangement of the 2019 Share Appreciation Scheme

is as follows:
Exercise
Vesting Schedule  Exercise Period Percentage
First batch of exercise May 31, 2020 From June 1, 2020 to 40%
May 31, 2021
Second batch of exercise May 31, 2021 From June 1, 2021 to 30%
May 31, 2022
Third batch of exercise May 31, 2022 From June 1, 2022 to 30%
May 31, 2023
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Set out below are details of the movements of the outstanding units granted under the 2019
Share Appreciation Scheme throughout the year:

Exercised Forfeited
Outstanding during the during the Outstanding at
at January 1, Reporting Reporting  December 31,
2022 Period Period 2022
2019 Share Appreciation Scheme 1,343,735 720,285 45,447 578,003

STA Share Units and Options Incentive Scheme

STA has also adopted different employee incentive schemes to provide incentives for its eligible
employees including the directors (excluding independent directors), supervisors and members
of the senior management, members of the mid-level management and core technicians
(operation staff) since 2015. STA Group has established equity-settled share units and options
incentive schemes including the (i) STA Share Option Incentive Scheme (2015); (ii) STA
Overseas Employees Incentive Scheme and (iii) STA Share Option Incentive Scheme (2016).
None of the eligible STA employees are the chief executives or Directors of the Company.

On September 13, 2017, the STA shareholders’ meeting approved to capitalize 20 ordinary STA
Shares for every 10 STA Shares standing to the credit of the share premium account of STA
(“Conversion of Capital Reserve”). In May 2017 and April 2018, the distribution of RMB10.0
and RMB3.5 for every 10 STA Shares was approved at the STA shareholders’ meetings,
respectively. As a result of the Conversion of Capital Reserve and dividend adjustment, the
total number of STA Shares granted under the STA Share Option Incentive Scheme (2015),
STA Overseas Employees Incentive Scheme and STA Share Option Incentive Scheme (2016)
to eligible employees including the directors (excluding independent directors), supervisors
and members of the senior management, members of the mid-level management and core
technicians (operation staff) were 16,200,000, 6,708,843 and 1,525,140, respectively. The
exercise prices of the STA Shares under the STA Share Option Incentive Scheme (2015),
STA Overseas Employees Incentive Scheme and STA Share Option Incentive Scheme (2016)
upon the conversion of capital reserve and dividend adjustment were RMB8.00, RMB1.79 and
RMB8.00, respectively, which were determined by based on STA’s operations, value of assets,
contribution of its employees and the intended level of employee incentive to be provided as
adjusted by Conversion of Capital Reserve and dividend adjustment.

Options granted under the STA Share Option Incentive Scheme (2015), STA Overseas
Employees Incentive Scheme and STA Share Option Incentive Scheme (2016) shall have a
contractual term of 10 years and vest over a four-year period, with 20%, 20%, 20% and 40% of
total options vesting on the first, second, third and fourth anniversary date two years after the
vesting commencement date upon meeting certain annual performance conditions.
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Set out below are details of the movements of the outstanding units and options granted under
the STA Share Units and Options Incentive Scheme throughout the year:

Outstanding at Granted Exercised Forfeited  Outstanding at

January 1, during the during the during the December 31,

STA Share Units and Options Incentive Scheme 2022 Reporting Period Reporting Period Reporting Period 2022
STA Overseas Employees Incentive Scheme — 2nd batch 166,043 — 37,369 - 128,674
STA Overseas Employees Incentive Scheme — 3rd batch 192,000 - 171,769 - 20,231
STA Share Option Incentive Scheme (2016) — 2nd batch 143,568 - 142,416 1,152 -
Sub-total 501,611 - 351,554 1,152 148,905
Exercisable at the end of the year - -
Weighted average exercise price RMB3.57 N/A RMBA4.31 RMB8.00 RMB 1.71

6. STA Share Appreciation Incentive Scheme

On May 16, 2016 and July 12, 2017, STA Share Appreciation Incentive Scheme (2016) and STA
Share Appreciation Incentive Scheme (2017) were approved at the STA shareholders’ meeting.
As a result of the Conversion of Capital Reserve, the total number of STA units granted under
the STA Share Appreciation Incentive Scheme (2016) and the STA Share Appreciation Incentive
Scheme (2017) to directors (excluding independent directors), supervisors and members of
the senior management and core technicians (operation staff) were 1,350,000 and 123,000
respectively. Stock appreciation rights have been awarded in units, with each unit representing
the value of one STA Share. Upon the exercise of stock appreciation rights, exercising recipients
will receive payments in RMB from STA, subject to any withholding tax, equal to the number
of stock appreciation rights exercised times the difference between the subscription price and
market price of the STA Shares on the exercise day. The exercise prices of the STA Share
Appreciation Incentive Scheme (2016) and the STA Share Appreciation Incentive Scheme (2017)
upon the Conversion of Capital Reserve and dividend adjustment were RMB8.00 and RMB8.00,
respectively, which were determined by based on STA’s operations, value of assets, contribution
of its employee and the intended level of employee incentive to be provided.

Units granted under the STA Share Appreciation Incentive Scheme shall have a contractual term
of 10 years and generally vest over a four-year period, with 20%, 20%, 20% and 40% of total
options vesting on the first, second, third and fourth anniversary date two years after the vesting
commencement date.

As at the date of this annual report, the remaining life of the STA Share Appreciation Incentive
Scheme is approximately four years.
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Set out below are details of the movements of the outstanding units granted under the STA Share
Appreciation Incentive Scheme throughout the year:

Granted Exercised Forfeited
Outstanding during the during the during the  Outstanding
at January 1, Reporting Reporting Reporting  at December
STA Share Appreciation Incentive Scheme 2022 Period Period Period 31, 2022
STA Share Appreciation Incentive Scheme (2016)

— 2nd batch 31,200 - 31,200 - -
STA Share Appreciation Incentive Scheme (2017) 18,000 - 14,400 3,600 -
Total 49,200 - 45,600 3,600 —
Exercisable at the end of the year - -
Weighted average exercise price RMBS.00 N/A RMBS.00 RMB8.00 N/A

2020 H Share Award and Trust Scheme

In order to attract, motivate and retain skilled and experienced personnel to strive for the future
development and expansion of the Group, the Board has considered and approved, on July 21,
2020, a resolution to adopt the 2020 H Share Award and Trust Scheme. The 2020 Scheme Limit
shall be the maximum number of H Shares that will be acquired by the 2020 Trustee through
on-market transactions from time to time at the prevailing market price with funds in the amount
of not more than HK$700 million. The Board or the 2020 Delegatee may grant 2020 Awards
to 2020 Selected Participants during the award period conditional upon fulfilment of terms
and conditions of the 2020 Awards and performance targets as the Board or the Delegatee
determines from time to time. 2020 Eligible Employee who may participate in the 2020 Scheme
include any individual, being a Director, supervisor, senior management, mid-level manager,
basic-level manager, backbone member of the technicians, other technician, who is a full-time
PRC or non-PRC employee of any members of the Group. The Company proposes to grant
2020 Awards in an aggregate value of HK$41,923,641.00 to 12 2020 Connected Selected
Participants including, Dr. Ge Li, Mr. Edward Hu, Dr. Steve Qing Yang, Mr. Zhaohui Zhang, Dr.
Ning Zhao, Mr. Ellis Bih-Hsin Chu (resigned during the Reporting Period), Dr. Minzhang Chen,
Dr. Shuhui Chen, Mr. Harry Liang He, Ms. Minfang Zhu, Ms. Wendy J. Hu and Ms. Cuiping Hu
(resigned from the Company). The adoption of the 2020 H Share Award and Trust Scheme and
the grant of 2020 Awards to the 2020 Connected Selected Participants has been approved by
the Shareholders at the extraordinary general meeting of the Company held on August 31, 2020.
Details of which are set out in the announcements of the Company dated July 21, 2020 and
August 31, 2020, and the circular of the Company dated August 12, 2020.
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During the Reporting Period, relevant 2020 Awards with the number of underlying 2020 Award
Shares being 160,894 H Shares have been further granted to 46 2020 Independent Selected
Participants, accounting for approximately 0.0407% of the total number of issued H Shares and
approximately 0.0054% of the total issued share capital of the Company as at December 31,
2022. Details of which are set out in the announcement of the Company dated January 21, 2022.
The closing price of the H Shares immediately before the date on which the 2020 Awards were
further granted was HK$125.70.

During the Reporting Period, relevant 2020 Awards with the number of underlying 2020 Award
Shares being 1,401,601 H Shares have been vested to 2,103 2020 Selected Participants (which
comprise 10 2020 Connected Selected Participants and 2,093 2020 Independent Selected
Participants), accounting for approximately 0.3546% of the total number of issued H Shares and
approximately 0.0473% of the total issued share capital of the Company as at December 31,
2022.

The number of 2020 Awards which lapsed in accordance with the scheme rules of the 2020
Scheme during the Reporting Period was 500,082 H Shares. The numbers of unvested 2020
Awards as at the beginning and at the end of the Reporting Period were 4,784,127 and
3,042,198, respectively. The weighted average closing price of the Shares immediately before
the dates on which the 2020 Awards were vested is HK$126.65.

As at the date of this annual report, the remaining life of the 2020 Scheme is approximately
seven years.

The Directors (including the independent non-executive Directors) are of the view that the grant
of 2020 Awards to the 2020 Selected Participants (including the 2020 Connected Selected
Participants) is conducted on normal commercial terms, and is fair and reasonable and in the
interests of the Company and the Shareholders as a whole.
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2020 Selected Participants under the 2020 Scheme

As at December 31, 2022, there are a total of 2,154 2020 Selected Participants under the 2020
H Share Award and Trust Scheme, which comprise 10 2020 Connected Selected Participants
and 2,144 2020 Independent Selected Participants. To the best of the Directors’ knowledge,
information and belief, having made all reasonable enquiries, the 2020 Independent Selected
Participants are parties not connected with the Company within the meaning of the Listing Rules.

For further details in relation to the grant of 2020 Awards under the 2020 H Share Award and
Trust Scheme, please refer to the announcements of the Company dated December 15, 2020,
July 2, 2021, November 10, 2021 and January 21, 2022 and the circular of the Company dated
August 12, 2020.

The details of the 2020 Selected Participants with 2020 Awards granted under the 2020 H Share
Award and Trust Scheme comprising both vested and unvested 2020 Awards as at December
31, 2022 are set out as follows:

Approximate

Approximate percentage to

Number of 2020 percentage to the the total issued
Award Shares total number of share capital of

underlying the H Shares asat  the Company as at
Name Position 2020 Award™®  December 31,2022  December 31, 2022
2020 Connected Selected Participants
Dr. Ge Li Executive Director, chairman and chief executive 127,738 H Shares 0.0323% 0.0043%
officer
Mr. Edward Hu Executive Director, vice chairman and global chief 63,868 H Shares 0.0162% 0.0022%
investment officer
Dr. Steve Qing Yang  Executive Director, co-chief executive officer 63,868 H Shares 0.0162% 0.0022%
Dr. Minzhang Chen  Executive Director, co-chief executive officer 42579 H Shares 0.0108% 0.0014%
Mr. Zhaohui Zhang Executive Director, vice president 28,386 H Shares 0.0072% 0.0010%
Dr. Ning Zhao Executive Director, vice president 28,386 H Shares 0.0072% 0.0010%
Dr. Shuhui Chen Vice president 42 579 H Shares 0.0108% 0.0014%
Mr. Harry Liang He ~ Chairman of the Supervisory Committee 9,462 H Shares 0.0024% 0.0003%
Ms. Minfang Zhu Employee representative Supervisor 3,153 H Shares 0.0008% 0.0001%
Ms. Wendy J. Hu® Senior director of human resources 6,307 H Shares 0.0016% 0.0002%
Sub-total 416,326 H Shares 0.1053% 0.0141%

2020 Independent Selected Participants
2,144 senior management, mid-level managers, basic-level managers, 5,389,293 H Shares 1.3635% 0.1820%
backbone members of technicians and other technicians

Sub-total 5,389,293 H Shares 1.3635% 0.1820%

Total 5,805,619 H Shares 1.4688% 0.1961%
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Notes:

1. The number of 2020 Award Shares underlying the 2020 Award is fixed based on the number of 2020 Award Shares
acquired by the 2020 Trustee through on-market transactions from time to time at prevailing market price and
apportioned to the corresponding value of the relevant 2020 Award based on the volume-weighted average price
at the 2020 Trustee acquired such 2020 Award Shares pursuant to the 2020 Scheme.

2. The number of 2020 Award Shares underlying the relevant 2020 Awards has been enlarged following the
implementation of the 2020 Profit Distribution Plan on June 8, 2021 under which 2 2020 Capitalization Shares were
issued for every existing 10 Shares held by the Shareholders on June 7, 2021 (being the relevant record date) by
way of capitalization of reserve.

ck Ms. Wendy J. Hu is the spouse of Mr. Edward Hu.

4. During the Reporting Period, none of the 2020 Awards have been granted to the five highest paid individuals of the
Company and none of the 2020 Awards granted to them lapsed.

During the Reporting Period, 2020 Awards with the number of underlying 2020 Award Shares being 81,608 H
Shares have been vested to the five highest paid individuals of the Company.

Vesting schedule

The vesting periods of the Awards under the 2020 H Share Award and Trust Scheme are as follows:

Proportion

Vesting Periods of Vesting
First vesting period From December 2, 2021 to December 1, 2022 25%
Second vesting period From December 2, 2022 to December 1, 2023 25%
Third vesting period From December 2, 2023 to December 1, 2024 25%
Fourth vesting period From December 2, 2024 to December 1, 2025 25%

Vesting conditions

Vesting of the 2020 Awards under the 2020 H Share Award and Trust Scheme is subject to conditions
of the individual performance indicators of the 2020 Selected Participants, and any other applicable
vesting conditions as set out in the award letter.

According to the relevant performance management rules adopted by the Company, the Board or
the Delegatee shall carry out annual comprehensive appraisal on the 2020 Selected Participants and
determine the actual vesting amount of the 2020 Awards granted under the 2020 H Share Award
and Trust Scheme accordingly. The actual vesting amount of the 2020 Award granted to a 2020
Selected Participant for the respective vesting periods shall be equal to the standard coefficient x the
planned vesting amount for the respective vesting periods. The coefficient for individual performance
appraisal results of grade B (or its equivalent appraisal result such as “meets expectations”) or above
is 100% whereas the coefficient for individual performance appraisal results below grade B is 0. If
the 2020 Selected Participant fails to fulfil such individual performance indicators, all the 2020 Award
Shares underlying the relevant 2020 Awards which may otherwise be vested during the respective
vesting periods shall not be vested and shall be held by the 2020 Trustee as returned Shares.

For further details on the vesting conditions of the 2020 Awards, please refer to the section headed

“Letter from the Board — II. Proposed Adoption of the H Share Award and Trust Scheme — Vesting of
the Awards — Vesting Conditions” in the circular of the Company dated August 12, 2020.
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2021 H Share Award and Trust Scheme

In order to attract, motivate and retain skilled and experienced personnel to strive for the future
development and expansion of the Group by providing them with the opportunity to own equity
interests in the Company, the Board has considered and approved, on August 2, 2021, a
resolution to adopt the 2021 H Share Award and Trust Scheme. The 2021 Scheme Limit shall be
the maximum number of H Shares that will be acquired by the 2021 Trustee through on-market
transactions from time to time at the prevailing market price with funds in the amount of not more
than HK$2 billion. The Board or the 2021 Delegatee may grant the 2021 Awards to the 2021
Selected Participants during the 2021 Award Period conditional upon fulfilment of terms and
conditions of the 2021 Awards and performance targets as the Board or the 2021 Delegatee
determines from time to time. 2021 Eligible Employees who may participate in the 2021 H
Share Award and Trust Scheme include any individual, being a Director, supervisor, senior
management, mid-level manager, basic-level manager, backbone member of the technicians,
other technician, who is a full-time PRC or non-PRC employee of any members of the Group. The
Company has granted the 2021 Awards in an aggregate value of HK$110,452,209 to 13 2021
Connected Selected Participants including, Dr. Ge Li, Mr. Edward Hu, Dr. Steve Qing Yang,
Dr. Minzhang Chen, Dr. Shuhui Chen, Mr. Zhaohui Zhang, Dr. Ning Zhao, Mr. Ellis Bih-Hsin
Chu (resigned during the Reporting Period), Mr. Guodong Tong (resigned during the Reporting
Period), Ms. Hui Xu, Ms. Wendy J. Hu, Mr. Harry Liang He and Ms. Minfang Zhu. The adoption
of the 2021 H Share Award and Trust Scheme and the grant of 2021 Awards to the 2021
Connected Selected Participants has been approved by the Shareholders at the extraordinary
general meeting of the Company held on August 30, 2021. Details of which are set out in the
announcements of the Company dated August 2, 2021, August 30, 2021 and December 15,
2021, and the circular of the Company dated August 10, 2021.

During the Reporting Period, relevant 2021 Awards with the number of underlying 2021 Award
Shares being 152,780 H Shares have been further granted to 30 2021 Independent Selected
Participants, accounting for approximately 0.0387% of the total number of issued H Shares and
approximately 0.0052% of the total issued share capital of the Company as at December 31,
2022. Details of which are set out in the announcement of the Company dated September 19,
2022. The closing price of the H Shares immediately before the date on which the 2021 Awards
were further granted was HK$81.80.
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During the Reporting Period, relevant 2021 Awards with the number of underlying 2021 Award
Shares being 2,659,501 H Shares have been vested to 2,982 2021 Selected Participants (which
comprise 11 2021 Connected Selected Participants and 2,971 2021 Independent Selected
Participants), accounting for approximately 0.6728% of the total number of issued H Shares and
approximately 0.0898% of the total issued share capital of the Company as at December 31, 2022.

The number of 2021 Awards which lapsed in accordance with the scheme rules of the 2021
Scheme during the Reporting Period was 1,020,358 H Shares. The numbers of unvested 2021
Awards as at beginning and at the end of the Reporting Period were 11,612,033 and 8,081,179,
respectively. The weighted average closing price of H Shares immediately before the dates on
which the 2021 Awards were vested is HK$79.45.

As at the date of this annual report, the remaining life of the 2021 Scheme is approximately eight
years.

The Directors (including the independent non-executive Directors) are of the view that the grant
of 2021 Awards to the 2021 Selected Participants (including the 2021 Connected Selected
Participants) is conducted on normal commercial terms, and is fair and reasonable and in the
interests of the Company and the Shareholders as a whole.

2021 Selected Participants under the 2021 Scheme

As at December 31, 2022, there are a total of 2,999 2021 Selected Participants under the 2021
H Share Award and Trust Scheme, which comprise 11 2021 Connected Selected Participants
and 2,988 2021 Independent Selected Participants. To the best of the Directors’ knowledge,
information and belief, having made all reasonable enquiries, the 2021 Independent Selected
Participants are parties not connected with the Company within the meaning of the Listing Rules.

For further details in relation to the grant of 2021 Awards under the 2021 Scheme (the “2021

Grant”), please refer to the announcements of the Company dated December 15, 2021,
September 19, 2022 and January 13, 2023.
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The details of the 2021 Selected Participants with 2021 Awards made under the 2021 Grant
comprising both vested and unvested 2021 Awards as at December 31, 2022 are set out as

follows:
Approximate
Number of 2021 Approximate percentage to
Award Shares  percentage to the the total issued
underlying the total number of share capital of
2021 Award H Shares asat  the Company as at
Name Position granted®  December 31,2022  December 31, 2022
2021 Connected Selected Participants
Dr. Ge Li Executive Director, chairman and chief executive 157,729 H Shares 0.0399% 0.0053%
officer
Mr. Edward Hu Executive Director, vice chairman and global chief 70,563 H Shares 0.0179% 0.0024%
investment officer
Dr. Steve Qing Yang  Executive Director, co-chief executive officer 75,423 H Shares 0.0191% 0.0025%
Dr. Minzhang Chen  Executive Director, co-chief executive officer 99,709 H Shares 0.0252% 0.0034%
Mr. Zhaohui Zhang ~ Executive Director, vice president 52,576 H Shares 0.0133% 0.0018%
Dr. Ning Zhao Executive Director, vice president 35,051 H Shares 0.0089% 0.0012%
Dr. Shuhui Chen Vice president 74,609 H Shares 0.0189% 0.0025%
Ms. Hui Xu President of subsidiaries of the Company which do 22,909 H Shares 0.0058% 0.0008%
not amount to insignificant subsidiaries in terms
of their aggregate profits
Ms. Wendy J. Hu@ Senior director of human resources 8,199 H Shares 0.0021% 0.0003%
Mr. Harry Liang He -~ Chairman of the Supervisory Committee 11,684 H Shares 0.0030% 0.0004%
Ms. Minfang Zhu Employee representative Supervisor 4,100 H Shares 0.0010% 0.0001%
Sub-total 612,552 H Shares 0.1550% 0.0207%
2021 Independent Selected Participants
2,988 senior management, mid-level managers, basic-level managers, 10,116,988 H Shares 2.5595% 0.3417%
backbone members of technicians and other technicians
Sub-total 10,116,988 H Shares 2.5595% 0.3417%
Total 10,729,540 H Shares 2.71145% 0.3624%
Notes:

1. The number of 2021 Award Shares underlying the 2021 Award is fixed based on the number of 2021 Award Shares
acquired by the 2021 Trustee through on-market transactions from time to time at prevailing market price and
apportioned to the corresponding value of the relevant 2021 Award based on the volume-weighted average price
at the 2021 Trustee acquired such 2021 Award Shares pursuant to the 2021 H Share Award and Trust Scheme.

2. Ms. Wendy J. Hu is the spouse of Mr. Edward Hu.

3¢ During the Reporting Period, none of the 2021 Awards have been granted to the five highest paid individuals of the

Company and none of the 2021 Awards granted to them lapsed.

During the Reporting Period, 2021 Awards with the number of underlying 2021 Award Shares being 113,997 H
Shares have been vested to the five highest paid individuals of the Company.
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Vesting schedule

The vesting dates of the Awards under the 2021 Grant are as follows (Vete);

Proportion

Vesting Dates of Vesting
First vesting period November 23, 2022 25%
Second vesting period November 23, 2023 25%
Third vesting period November 23, 2024 25%
Fourth vesting period November 23, 2025 25%

Note:

If the vesting date is not a Business Day, the vesting date shall, subject to any trading halt or suspension in trading of the H
Shares, be the Business Day immediately thereafter.

Vesting conditions

Vesting of the 2021 Awards under the 2021 Grant is subject to conditions of the individual
performance indicators of the 2021 Selected Participants, and any other applicable vesting
conditions as set out in the award letter.

According to the relevant performance management rules adopted by the Company, the Board or the
2021 Delegatee shall carry out annual comprehensive appraisal on the 2021 Selected Participants
and determine the actual vesting amount of the 2021 Awards granted under the 2021 H Share Award
and Trust Scheme accordingly. The actual vesting amount of the 2021 Award granted to a 2021
Selected Participant for the respective vesting periods shall be equal to the standard coefficient x the
planned vesting amount for the respective vesting periods. The coefficient for individual performance
appraisal results of grade B (or its equivalent appraisal result such as “meets expectations”) or above
is 100% whereas the coefficient for individual performance appraisal results below grade B is 0. If the
2021 Selected Participant fails to fulfil such individual performance indicators, all the Award Shares
underlying the relevant 2021 Awards which may otherwise be vested during the respective vesting
periods shall not be vested and shall be held by the 2021 Trustee as returned Shares.

For further details on the vesting conditions of the 2021 Awards (including the conditions of the
individual performance indicators of the 2021 Selected Participants), please refer to the section

headed “Letter from the Board — Il. Proposed Adoption of the 2021 H Share Award and Trust
Scheme — Vesting of the Awards — Vesting Conditions” in the circular of the Company dated August
10, 2021.
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2021 Shareholder Alignment Incentive H Share Scheme

In order to retain, reward and incentivize the SAl Selected Participants comprising employees
who have made and are expected to continue to make significant and particular contributions
to the Group’s business development and growth, with incentives highly correlated to and
directly driven by the overall business performance and stock price of the H Shares of the
Company, the Board has considered and approved, on August 2, 2021, a resolution to adopt
the 2021 Shareholder Alignment Incentive H Share Scheme. Subject to the 2021 Shareholder
Alignment Incentive H Share Scheme Rules, the 2021 Shareholder Alignment Incentive H Share
Scheme shall have four (4) individual scheme limits for each of the four (4) SAlI Award Pools.
The amounts of the four (4) scheme limits are linked to the monetary value of the corresponding
SAl Award Pool. The aggregate amount of the four (4) individual scheme limits is HK$7.5
billion. The Board or the SAl Delegatee may grant SAl Awards to SAIl Selected Participants
during the SAl Award Period only in the event that (i) the relevant SAl Award Pool has been
released upon the fulfillment of the conditions in connection with the target closing price of the
H Shares of the Company at the corresponding milestone; and (ii) the fulfilment of the terms
and conditions of the SAl Awards and performance targets as the Board or the SAI Delegatee
determines from time to time (if any). SAI Eligible Employees who may qualify to participate
in the 2021 Shareholder Alignment Incentive H Share Scheme include any individual, being
any individual, being an executive Director, a supervisor who is an employee of the Company,
senior management member, and personnel at the grade of director or above that made high
performance contributions and are critical company middle to senior management personnel,
who is a full-time PRC or non-PRC employee of any members of the Group, and whose
performance appraisal results for the most recent two consecutive years are A-or above for
any one year and B (excluding B-) or above for the other year. The SAI Connected Selected
Participants include Dr. Ge Li, Mr. Edward Hu, Dr. Steve Qing Yang, Mr. Zhaohui Zhang, Dr.
Shuhui Chen, Dr. Minzhang Chen, Dr. Ning Zhao, Mr. Guodong Tong (resigned during the
Reporting Period), Mr. Ellis Bih-Hsin Chu (resigned during the Reporting Period), Ms. Hui Xu,
Ms. Wendy J. Hu, Mr. Harry Liang He and Ms. Minfang Zhu. As at the date of this annual report,
the conditions for the release of the SAI Award Pools have not yet been fulfilled and as a result,
no grant of SAl Awards (including the conditional grant of SAl Awards to the SAI Connected
Selected Participants) has taken place yet.
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Vesting schedule

Unless otherwise specified in the SAl Award Letter approved by the Board or the SAI Delegatee, the
SAl Vesting Periods of the SAlI Awards to be granted under each of the SAl Award Pools of the 2021
Shareholder Alignment Incentive H Share Scheme are as follows:

Proportion
SAl Vesting Periods of Vesting
First SAl Vesting Period Within the year immediately following the first 20%
anniversary of the SAl Grant Date
Second SAl Vesting Period Within the year immediately following the second 20%
anniversary of the SAl Grant Date
Third SAI Vesting Period Within the year immediately following the third 20%
anniversary of the SAl Grant Date
Fourth SAl Vesting Period Within the year immediately following the fourth 20%
anniversary of the SAl Grant Date
Fifth SAl Vesting Period Within the year immediately following the fifth 20%

anniversary of the SAIl Grant Date

The SAIl Vesting Periods of the SAlI Awards to be granted under any subsequent grant of the 2021
Shareholder Alignment Incentive H Share Scheme pursuant to any of the SAl Award Pools or the
SAl Awards to be satisfied by the application of any SAl Returned Shares shall be determined by
the Board or the SAI Delegatee in its sole and absolute discretion, and shall in any event not extend
beyond the then remaining term of the SAlI Award Period at the time of grant.
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Vesting conditions

Vesting of the SAl Awards to be granted under each of the SAl Award Pools of the 2021 Shareholder
Alignment Incentive H Share Scheme is subject to conditions of (i) the performance indicator of the
closing prices of the H Shares of the Company during each SAl Vesting Period; and (ii) the individual
performance indicators of the SAl Selected Participants, and any other applicable vesting conditions
as set out in the SAl Award Letter.

For further details on the vesting conditions of the SAlI Awards (including the conditions of the
individual performance indicators of the SAl Selected Participants), please refer to the section
headed “Letter from the Board — V. Proposed Adoption of the 2021 Shareholder Alignment Incentive
H Share Scheme — Vesting of the SAl Awards — Vesting Conditions” in the circular of the Company
dated August 10, 2021.

For further details of the 2021 Shareholder Alignment Incentive Scheme (including but not limited to
the conditions of release of the SAlI Award Pools and the conditional grant of SAl Awards to the SAl
Connected Selected Participants, please refer to the sections headed “Letter from the Board — V.
Proposed Adoption of the 2021 Shareholder Alignment Incentive H Share Scheme” and "Appendix
Il — Rules of the 2021 Shareholder Alignment Incentive H Share Scheme" in the circular of the
Company dated August 10, 2021.

10. 2022 H Share Award and Trust Scheme

In order to attract, motivate and retain skilled and experienced personnel to strive for the
future development and expansion of the Group by providing them with the opportunity to
be further incentivized by equity interests in the Company, more directly associated with the
equity performance of the Company; modernize the Company’s remuneration practices and
to better align with the interests of the Shareholders, while seeking a balanced approach in
the operational and executive management oversight; (i) recognize the contribution of the
prudent leadership of the Company including the Directors; (ii) encourage, motivate and retain
the leadership of the Company whose collective contribution are beneficial to the continual
operation, development and long-term growth of the Company by aligning the interests of the
leadership of the Company to that of the Shareholders and the Group as a whole, the Board
has considered and approved, on August 15, 2022, a resolution to adopt the 2022 H Share
Award and Trust Scheme. The 2022 scheme limit shall be the maximum number of H Shares
that will be acquired by the 2021 Trustee through on-market transactions from time to time at
the prevailing market price with funds in the amount of not more than HK$2 billion. The Board
or the 2022 Delegatee may grant the 2022 Awards to the 2022 Selected Participants during the
2022 Award Period conditional upon fulfiiment of terms and conditions of the 2022 Awards and
performance targets as the Board or the 2022 Delegatee determines from time to time. 2021
Eligible Employees who may participate in the 2022 H Share Award and Trust Scheme include
any individual, being a Director, supervisor, senior management, mid-level manager, basic-level
manager, backbone member of the technicians, other technician, who is a full-time PRC or
non-PRC employee of any members of the Group. The Company has granted the 2022 Awards
representing a maximum of 1,418,760 2022 Award Shares to 14 2022 Connected Selected
Participants including, Dr. Ge Li, Mr. Edward Hu, Dr. Steve Qing Yang, Dr. Minzhang Chen,
Dr. Shuhui Chen, Mr. Zhaohui Zhang, Dr. Ning Zhao, Ms. Ming Shi, Ms. Hui Xu, Ms. Wendy J.
Hu, Mr. Harry Liang He, Ms. Minfang Zhu, Mr. Hongping Wan and Mr. Huitian Lv. The adoption
of the 2022 H Share Award and Trust Scheme and the grant of 2022 Awards to the 2022
Connected Selected Participants has been approved by the Shareholders at the extraordinary
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general meeting of the Company held on August 30, 2022. Details of which are set out in the
announcements of the Company dated August 15, 2022, August 30, 2022 and December 30,
2022, the circular of the Company dated August 18, 2022, and the supplemental circular of the
Company dated September 21, 2022. The closing price of the H Shares immediately before the
date on which the 2022 Award Shares were granted was HK$74.60.

During the Reporting Period, none of the relevant 2022 Awards have been vested to any 2022
Selected Participants. The number of 2022 Award Shares which lapsed in accordance with the
scheme rules of the 2022 Scheme during the Reporting Period was H Shares 7,234. The number
of unvested 2022 Award Shares as at the end of the Reporting Period was 12,614,833.

As at the date of this annual report, the remaining life of the 2022 Scheme is approximately nine
years.

The Directors (including the independent non-executive Directors) are of the view that the grant
of 2022 Awards to the 2022 Selected Participants (including the 2022 Connected Selected
Participants) is conducted on normal commercial terms, and is fair and reasonable and in the
interests of the Company and the Shareholders as a whole.

2022 Selected Participants under the 2022 Scheme

As at December 31, 2022, there are a total of 3,692 2022 Selected Participants under grant of
2022 Awards under the 2022 Scheme (the “2022 Grant”), which comprise 14 2022 Connected
Selected Participants and 3,678 2022 Independent Selected Participants. To the best of the
Directors’ knowledge, information and belief, having made all reasonable enquiries, the 2022
Independent Selected Participants are parties not connected with the Company within the
meaning of the Listing Rules.
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The details of the 2022 Selected Participants with 2022 Awards made under the 2022 Grant
comprising both vested and unvested 2022 Awards as at December 31, 2022 are set out as

follows:
Approximate
Approximate percentage to
Number of 2022  percentage to the the total issued
Award Shares total number of share capital of
underlying the 2022 H Shares as at  the Company as at
Name Position Award granted  December 31,2022  December 31, 2022
2022 Connected Selected Participants
Dr. Ge Li Executive Director, chairman and chief executive 399,683 H Shares 0.1011% 0.0135%
officer
Mr. Edward Hu Executive Director, vice chairman and global chief 189,849 H Shares 0.0480% 0.0064%
investment officer
Dr. Steve Qing Yang Executive Director, co-chief executive officer 201,565 H Shares 0.0510% 0.0068%
Dr. Minzhang Chen Executive Director, co-chief executive officer 307,596 H Shares 0.0778% 0.0104%
Mr. Zhaohui Zhang Executive Director, vice president 99,921 H Shares 0.0253% 0.0034%
Dr. Ning Zhao Executive Director, vice president 39,968 H Shares 0.0101% 0.0014%
Dr. Shuhui Chen Vice president 72,846 H Shares 0.0184% 0.0025%
Ms. Ming Shi Chief financial officer 46,990 H Shares 0.0119% 0.0016%
Ms. Hui Xu President of subsidiaries of the Company which do 31,798 H Shares 0.0080% 0.0011%
not amount to insignificant subsidiaries in terms
of their aggregate profits
Ms. Wendy J. Hu" Senior director of human resources 6,245 H Shares 0.0016% 0.0002%
Mr. Harry Liang He Chairman of the Supervisory Committee 9,992 H Shares 0.0025% 0.0003%
Ms. Minfang Zhu Employee representative Supervisor 3,122 H Shares 0.0008% 0.0001%
Mr. Hongping Wan Supervisor of principal subsidiaries of the Company 3,312 H Shares 0.0008% 0.0001%
Mr. Huitian Lv Director of principal subsidiaries of the Company 5,873 H Shares 0.0015% 0.0002%
Sub-total 1,418,760 H Shares 0.3589% 0.0479%
2022 Independent Selected Participants
3,678 senior management, mid-level managers, basic-level managers, backbone 11,196,073 H Shares 2.8325% 0.3782%
members of technicians and other technicians
Sub-total 11,196,073 H Shares 2.8325% 0.3782%
Total 12,614,833 H Shares 3.1915% 0.4261%
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Note:
1. Ms. Wendy J. Hu is the spouse of Mr. Edward Hu.

2. During the Reporting Period, 2022 Awards with the number of underlying 2022 Award Shares being 1,198,614 H Shares
have been granted to the five highest paid individuals of the Company.

During the Reporting Period, none of the 2022 Awards have been vested to the five highest paid individuals of the
Company and none of the 2022 awards granted to them lapsed.

Vesting schedule

The vesting dates of the Awards under the 2022 Grant are as follows (Note):

Proportion

Vesting Dates of Vesting
First vesting period December 2, 2023 25%
Second vesting period December 2, 2024 25%
Third vesting period December 2, 2025 25%
Fourth vesting period December 2, 2026 25%

Note:

If the vesting date is not a Business Day, the vesting date shall, subject to any trading halt or suspension in trading of the H
Shares, be the Business Day immediately thereafter.

Vesting conditions

Vesting of the 2022 Awards under the 2022 Grant is subject to conditions of the individual
performance indicators of the 2022 Selected Participants, and any other applicable vesting
conditions as set out in the award letter.

According to the relevant performance management rules adopted by the Company, the Board or the
2022 Delegatee shall carry out annual comprehensive appraisal on the 2022 Selected Participants
and determine the actual vesting amount of the 2022 Awards granted under the 2022 H Share Award
and Trust Scheme accordingly. The actual vesting amount of the 2022 Award granted to a 2022
Selected Participant for the respective vesting periods shall be equal to the standard coefficient x the
planned vesting amount for the respective vesting periods. The coefficient for individual performance
appraisal results of grade B (or its equivalent appraisal result such as “meets expectations”) or above
is 100% whereas the coefficient for individual performance appraisal results below grade B is 0. If
the 2022 Selected Participant fails to fulfil such individual performance indicators, all the 2022 Award
Shares underlying the relevant 2022 Awards which may otherwise be vested during the respective
vesting periods shall not be vested and shall be held by the 2022 Trustee as returned Shares.

For further details on the vesting conditions of the 2022 Awards (including the conditions of the
individual performance indicators of the 2022 Selected Participants), please refer to the section

headed “Letter from the Board — Il. Proposed Adoption of the 2022 H Share Award and Trust
Scheme — Vesting of the Awards — Vesting Conditions” in the circular of the Company dated August
18, 2022.
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DIRECTORS’, SUPERVISORS’ AND CHIEF EXECUTIVE’S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING SHARES AND
DEBENTURES OF THE COMPANY OR ITS ASSOCIATED CORPORATIONS

As at December 31, 2022, the interests or short positions of the Directors, Supervisors and chief
executive of the Company in the Shares, underlying Shares and debentures of the Company and
its associated corporations (within the meaning of Part XV of the SFO), which (a) were required to
be notified to the Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part XV of the
SFO (including interests and short positions which he/she was taken or deemed to have under such
provisions of the SFO); or (b) were required, pursuant to section 352 of the SFO, to be recorded in
the register referred to therein; or (c) were required to be notified to the Company and the Stock
Exchange pursuant to the Model Code, were as follows:

Interest in Shares or Underlying Shares of our Company

Approximate
percentage of the

Name of Director and Chief Number and class of Company’s issued

Executive Nature of Interest shares interested () share capital®

Dr. Ge Li Interests held jointly with another person; interests of 698,167,152 23.5825%
spouse; interests of controlled corporation A Shares @ (L)

Beneficial owner; interests of spouse 770,172 0.0260%
H Shares @ (L)

Dr. Ning Zhao Interests held jointly with another person; interests of 698,167,152 23.5825%
spouse; interests of controlled corporation A Shares @ (L)

Beneficial owner; interests of spouse 770,172 0.0260%
H Shares @ (L)

Mr. Zhaohui Zhang Interests held jointly with another person; interests of 698,167,152 23.5825%
controlled corporation A Shares @ (L)

Beneficial owner 170,992 0.0058%
H Shares (L)

Mr. Edward Hu Beneficial owner; interests of spouse 283,314 0.0096%
A Shares @I (L)

Beneficial owner; interests of spouse 327,488 0.0111%
H Shares @ (L)

Dr. Steve Qing Yang Beneficial owner 213,554 0.0072%
A Shares (L)

Beneficial owner 306,757 0.0104%
H Shares (L)

Dr. Minzhang Chen Beneficial owner 146,180 0.0049%
A Shares (L)

Beneficial owner 439,240 0.0148%
H Shares (L)

Ms. Ming Shi Beneficial owner 2,000 0.0001%
A Shares (L)

Beneficial owner; interests of spouse 67,614 0.0023%
H Shares @ (L)

Notes:

(1) The letter “L” denotes the person’s long position in the Shares.

(2)  Dr. Ge Li, Dr. Ning Zhao, Mr. Xiaozhong Liu and Mr. Zhaohui Zhang entered into an acting-in-concert agreement and
a supplemental agreement on March 23, 2016 and March 17, 2017 to acknowledge and confirm their acting-in-concert
relationship in our Company.
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Dr. Ning Zhao, spouse of Dr. Ge Li, was interested in 101,081 H Shares. Dr. Ge Li was deemed to be interested in his
spouse’s interest.

Dr. Ge Li, spouse of Dr. Ning Zhao, was interested in 669,091 H Shares. Dr. Ning Zhao was deemed to be interested in
her spouse’s interest.

Ms. Wendy J. Hu, spouse of Mr. Edward Hu, is interested in 29,182 A Shares (which includes Restricted A Shares
granted to her pursuant to the 2018 A Share Incentive Plan and the 2019 A Share Incentive Plan) and 19,175 H Shares
(being the underlying H Share of the Awards granted under the 2020 H Share Award and Trust Scheme, the 2021 H
Share Award and Trust Scheme and the 2022 H Share Award and Trust Scheme). Mr. Edward Hu is deemed to be
interested in his spouse’s interest.

Mr. Weimin Jiang, spouse of Ms. Ming Shi, is interested in 1,060 H Shares. Ms. Ming Shi is deemed to be interested in
her spouse’s interest.

As at December 31, 2022, the number of issued shares of the Company was 2,960,526,697, which has been used for the
calculation of the approximate percentage.

Interest in associated corporation (within the meaning of Part XV of the SFO)

Approximate
percentage of

Capacity/nature Number of shareholding
Name of Director Associated Corporation of Interest Shares interest
Dr. Ge Li Shanghai SynTheAll Beneficial owner 938,778 0.1767%
Pharmaceutical Co., Ltd.
(LBE2EXBHABRAF)
Mr. Zhaohui Zhang Shanghai SynTheAll Beneficial owner 288,741 0.0543%
Pharmaceutical Co., Ltd.
(LBEEREXRHARRAR)
Mr. Edward Hu Shanghai SynTheAll Beneficial owner 36,214 0.0068%
Pharmaceutical Co., Ltd.
(FBE2BEXRBRHBRAT)
Dr. Minzhang Chen Shanghai SynTheAll Beneficial owner 39,915 0.0075%

Pharmaceutical Co., Ltd.
(LBE2EERHBERAQR)

Save as disclosed above and in the section headed “Share Incentive Schemes” and to the best
knowledge of the Directors, as at December 31, 2022, none of the Directors, Supervisors or the chief
executive of the Company has any interests and/or short positions in the Shares, underlying Shares or
debentures of the Company or its associated corporations (within the meaning of Part XV of the SFO)
which were required to be notified to the Company and the Stock Exchange pursuant to Divisions
7 and 8 of Part XV of the SFO (including interests and short positions which he/she was taken or
deemed to have under such provisions of the SFO) or which were required, pursuant to section 352
of the SFO, to be entered in the register referred to therein or which were required, pursuant to the
Model Code, to be notified to the Company and the Stock Exchange.
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SUBSTANTIAL SHAREHOLDERS’ INTERESTS IN SECURITIES AND
SHORT POSITION IN THE SHARES AND UNDERLYING SHARES OF THE
COMPANY

As at December 31, 2022, so far as it was known to the Directors or chief executive of the Company,
the following persons (other than the Directors and chief executive of the Company) had interests
and/or short positions in the Shares or underlying Shares which are required to be notified to the
Company under Divisions 2 and 3 of Part XV of the SFO, or had interests or short positions in 5% or
more of the respective type of Shares which were recorded in the register required to be kept by the
Company under section 336 of the SFO:

Approximate Approximate
percentage of  percentage of the
Number and class of ~ Shares in relevant  Company’s issued

Name of substantial shareholder  Nature of interest Shares interested”  class of Shares('? share capital

Dr. Ge Li @® Interests held jointly with another person; interests 698,167,152 27.22% 23.58%
of spouse; interests of controlled corporation A Shares (L)

Dr. Ning Zhao @@ Interests held jointly with another person; interests 698,167,152 27.22% 23.58%
of spouse; interests of controlled corporation A Shares (L)

Mr. Zhaohui Zhang @4 Interests held jointly with another person; interests 698,167,152 27.22% 23.58%
of controlled corporation A Shares (L)

Mr. Xiaozhong Liu (28 &) @ Interests held jointly with another person; interests 698,167,152 27.22% 23.58%
of controlled corporation A Shares (L)

Ms. Lei Zhang (k%) @ Interests of spouse 698,167,152 27.22% 23.58%
A Shares (L)

Ms. Guolian Zhang (3 BI3&) © Interests of spouse 698,167,152 27.22% 23.58%
A Shares (L)

G&C VI Limited © Beneficial owner 176,643,475 6.89% 5.97%
A Shares (L)

G&C | Limited ® Interests of controlled corporation 176,643,475 6.89% 5.97%
A Shares (L)

G&C Limited © Interests of controlled corporation 223,396,016 8.71% 7.55%
A Shares (L)

G&C IV Hong Kong Limited Beneficial owner 129,224,314 5.04% 4.36%
A Shares (L)

G&C VIl Limited Interests of controlled corporation 129,224,314 5.04% 4.36%
A Shares (L)

G&C IV Limited ™ Interests of controlled corporation 129,224,314 5.04% 4.36%
A Shares (L)

Summer Bloom Investments (1) Beneficial owner 159,160,073 6.20% 5.38%
Pte. Ltd. ® A Shares (L)

Summer Bloom Investments (1) Interests of controlled corporation 159,160,073 6.20% 5.38%
Pte. Ltd. ® A Shares (L)

Summer Bloom Investments Interests of controlled corporation 159,160,073 6.20% 5.38%
Pte. Ltd. ® A Shares (L)

Pavilion Capital International Interests of controlled corporation 159,160,073 6.20% 5.38%
Pte. Ltd. ® A Shares (L)

Pavilion Capital Holdings Pte. Ltd. ® Interests of controlled corporation 159,160,073 6.20% 5.38%
A Shares (L)

Linden Investments Pte. Ltd. © Interests of controlled corporation 159,160,073 6.20% 5.38%
A Shares (L)
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Name of substantial shareholder Nature of interest

Number and class of
Shares interested(

Approximate
percentage of
Shares in relevant
class of Shares("2

Approximate
percentage of the
Company’s issued
share capital™

Fullerton Fund Investments Pte Ltd ® Interests of controlled corporation

Temasek Holdings (Private) Interests of controlled corporation
Limited ©

Qatar Investment Authority ©) Interest in corporation

Al Rayyan Holding LLC® Beneficial owner

Qatar Holding LLC® Interest in corporation

JPMorgan Chase & Co Interest in corporation

Investment manager
Person having a security interest in shares
Approved lending agents

BlackRock, Inc. Interest in corporation

Computershare Hong Kong Trustees ~ Trustee
Limited10)
Citigroup Inc. Interest in corporation controlled

Approved lending agent

Morgan Stanley Capital Management, Interest in corporation controlled
LLCt

Morgan Stanley Domestic Holdings,  Interest in corporation controlled
Inc.tm

Morgan Stanley & Co. International ~ Underwriter
plctin
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159,160,073
A Shares (L)
159,160,073
A Shares (L)
46,548,000
H Shares (L)
31,832,000
H Shares (L)
31,832,000
H Shares (L)
29,176,971
H Shares (L)
13,689,252
H Shares (S)
6,533,361

H Shares (L)
104,385

H Shares (L)
8,251,749

H Shares (P)
28,157,438
H Shares (L)
87,664

H Shares (S)
27,551,911
H Shares (L)
2,716,368

H Shares (L)
2,328,524

H Shares (S)
21,295,414
H Shares (P)
23,209,216
H Shares (L)
17,750,000
H Shares (S)
23,209,216
H Shares (L)
17,750,000
H Shares (S)
23,040,000
H Shares (L)
17,750,000
H Shares (S)

6.20%

6.20%

11.78%

8.05%

8.05%

7.38%

3.46%

1.65%

0.03%

2.09%

7.12%

0.02%

6.97%

0.69%

0.59%

5.39%

5.87%

4.49%

5.87%

4.49%

5.83%

4.49%

5.38%

5.38%

1.57%

1.08%

1.08%

0.99%

0.46%

0.22%

0.00%

0.28%

0.95%

0.00%

0.93%

0.09%

0.08%

0.72%

0.78%

0.60%

0.78%

0.60%

0.78%

0.60%
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Approximate Approximate
percentage of  percentage of the
Number and class of ~ Shares in relevant  Company’s issued

Name of substantial shareholder ~ Nature of interest Shares interested”  class of Shares('? share capital™
Morgan Stanley International Interest in corporation controlled 23,040,000 5.83% 0.78%
Holdings Inc.(1 H Shares (L)
17,750,000 4.49% 0.60%
H Shares (S)
Morgan Stanley International Interest in corporation controlled 23,040,000 5.83% 0.78%
Incorporatedt H Shares (L)
17,750,000 4.49% 0.60%
H Shares (S)
Morgan Stanley International Interest in corporation controlled 23,040,000 5.83% 0.78%
Limited(' H Shares (L)
17,750,000 4.49% 0.60%
H Shares (S)
Morgan Stanley Investments (UK)(")  Interest in corporation controlled 23,040,000 5.83% 0.78%
H Shares (L)
17,750,000 4.49% 0.60%
H Shares (S)
MSDW Investment Holdings (US) Interest in corporation controlled 23,040,000 5.83% 0.78%
LLC H Shares (L)
17,750,000 4.49% 0.60%
H Shares (S)
Notes:
(1) (L) — Long position; (S) — Short position; (P) — Lending pool
(2)  Dr. Ge Li, Dr. Ning Zhao, Mr. Xiaozhong Liu and Mr. Zhaohui Zhang entered into an acting-in-concert agreement and
a supplemental agreement on March 23, 2016 and March 17, 2017 to acknowledge and confirm their acting-in-concert
relationship in our Company.
(8) Dr. Ning Zhao is the spouse of Dr. Ge Li and they are deemed to be interested in each other’s interests in our Company.
(4)  Ms. Lei Zhang is the spouse of Mr. Zhaohui Zhang and is deemed to be interested in Mr. Zhaohui Zhang’s interests in
our Company.
(5) Ms. Guolian Zhang is the spouse of Mr. Xiaozhong Liu and is deemed to be interested in Mr. Xiaozhong Liu’s interests in
our Company.
(6) Dr. Ge Li indirectly wholly owns G&C VI Limited through his wholly own interests in G&C | Limited and G&C Limited.
Under the SFO, Dr. Ge Li is deemed to be interested in our Shares held by G&C VI Limited.
(7) G&C IV Limited is funded by nine investors, who are Independent third parties and independent to each other, holding

non-voting shares, and is controlled by Dr. Ge Li by holding one voting share representing 100% of the voting power in
G&C IV Limited. Dr. Ge Li indirectly wholly owns G&C IV Hong Kong Limited through his control in G&C IV Limited which
wholly owns G&C VIII Limited. Under the SFO, Dr. Ge Li deemed to be interested in our Shares held by G&C IV Hong
Kong Limited.
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(8)  Summer Bloom Investments (I) Pte. Ltd. is wholly-owned by Summer Bloom Investments (Il) Pte. Ltd., which in turn is
wholly owned by Summer Bloom Investments Pte. Ltd.. Summer Bloom Investments Pte. Ltd. is solely controlled by
Pavilion Capital International Pte. Ltd., which is wholly-owned by Pavilion Capital Holdings Pte. Ltd., which in turn, is
wholly-owned by Linden Investments Pte. Ltd.. Linden Investments Pte. Ltd. is in turn wholly-owned by Fullerton Fund
Investments Pte. Ltd., which in turn, is wholly-owned by Temasek Holdings (Private) Limited. Pavilion Capital Holdings
Pte. Ltd. and its subsidiaries are independently managed companies. Temasek Holdings (Private) Limited is not involved
in the management decisions of these companies.

(9) DIC Holding LLC directly held 8,349,600 H Shares of the Company. Qatar Investment Authority is the investment
manager of DIC Holding LLC. AL Rayyan Holding LLC directly held 38,198,400 H Shares of the Company. AL Rayyan
Holding LLC was wholly controlled by Qatar Holding LLC. Qatar Holding LLC was wholly controlled by Qatar Investment
Authority.

(10) Computershare Hong Kong Trustees Limited was the Scheme Trustee for 2020 Scheme, 2021 Scheme and 2022
Scheme.

(11) Morgan Stanley & Co. LLC is wholly controlled by Morgan Stanley Domestic Holdings, Inc., which is controlled by
Morgan Stanley International Incorporated and Morgan Stanley International Holdings Inc. each as to 10% of interest.
Morgan Stanley & Co. International plc is wholly controlled by Morgan Stanley Investments (UK), which is wholly
controlled by Morgan Stanley International Limited, which is wholly controlled by Morgan Stanley International Holdings
Inc, which is controlled by MSDW Investment Holdings (US) LLC, and Morgan Stanley International Incorporated as
to 18% of interest and by Morgan Stanley Domestic Holdings, Inc. as to 10% of interest. MSDW Investment Holdings
(US) LLC is wholly controlled by Morgan Stanley International Incorporated, which is 10% controlled by Morgan Stanley
Domestic Holdings, Inc., which is wholly controlled by Morgan Stanley Capital Management, LLC.

(12) As at December 31, 2022, the number of issued shares of the Company was 2,960,526,697 (comprised of 2,565,261,491
A Shares and 395,265,206 H Shares), which has been used for the calculation of the approximate percentage.

Save as disclosed above, to the best knowledge of the Company, as at December 31, 2022, no
person (other than the Directors, Supervisors and chief executives) had informed the Company that
he/she had interests or short positions in the Shares or underlying Shares of equity derivatives of the
Company which were required to be notified to the Company under Divisions 2 and 3 of Part XV of
the SFO, or which were recorded in the register required to be kept by the Company under section
336 of the SFO, or held any interests or short position in 5% or more of the respective types of capital
in issue of the Company.

ARRANGEMENTS TO PURCHASE SHARES OR DEBENTURES

Other than the share incentive schemes set out under the section “Share Incentive Schemes” on
pages 94 to 118 of this annual report, at no time during the Reporting Period was the Company, its
holding company, or any of its subsidiaries, a party to any arrangement to enable the Directors to
acquire benefits by means of the acquisition of Shares in, or debt securities including debentures of,
the Company or any other body corporate.

MAJOR SUPPLIERS AND CUSTOMERS

In the Reporting Period, the Group’s largest customers accounted for 26.27% of the Group’s total
revenue. The Group’s five largest customers accounted for 36.26% of the Group’s total revenue.

In the Reporting Period, the Group’s largest suppliers accounted for 6.83% of the Group’s total
purchase. The Group’s five largest suppliers accounted for 14.30% of the Group’s total purchase.

None of the Directors or any of their close associates (as defined under the Listing Rules) or any
Shareholders (which, to the best knowledge of the Directors, owns more than 5% of the Company’s
issued share capital) has any beneficial interest in the Group’s five largest suppliers or the Group’s
five largest customers.
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RELATIONSHIP WITH EMPLOYEES, CUSTOMERS AND SUPPLIERS

The Group understands the importance of maintaining a good relationship with its employees,
customers and suppliers to meet its immediate and long-term business goals. During the Reporting
Period, there was no material and significant dispute between the Group and its employees,
customers and suppliers.

TAX RELIEF AND EXEMPTION OF HOLDERS OF LISTED SECURITIES

As at the date of this annual report, the Company is not aware of any tax relief or exemption available
to the Shareholders of the Company by reason of their holding of the Company’s securities.

HUMAN RESOURCES

As at December 31, 2022, the Group had 44,361 employees. The Group enters into employment
contracts with its employees to cover matters such as position, term of employment, wage, employee
benefits and liabilities for breaches and grounds for termination.

The remuneration of the Group’s employees includes basic salaries, allowances, bonus, share
options and other employee benefits, and is determined with reference to their experience,
qualifications and general market conditions. We provide regular trainings to our employees in order
to improve their skills and knowledge. The training courses range from further educational studies to
skill training to professional development course for management personnel.

The Group also has in place incentive schemes for its employees, the details of which are set out in
the section headed “Share Incentive Schemes”.

RETIREMENT BENEFITS SCHEME

The employees of the Group’s subsidiaries in the PRC are required to contribute a certain percentage
of their payroll to the retirement benefits schemes